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COUNTY COMMISSIONERS COUNTY STAFF
Billy Mathis, Chairman District 3 Christi Dockery, County Manager
John Wheaton, Vice-Chairman District 1 Kaitlyn Sawyer, County Clerk
Luke Singletary, Commissioner District 2 Jimmy Skipper, County Attorney
Rick Muggridge, Commissioner District 4
George Walls, Commissioner District 5
PAGLE
INVOCATION
Pastor Aaron McCulley, Philema Baptist Church, to lead the invocation.
PLEDGE OF ALLEGIANCE
CALL TO ORDER
APPROVAL OF MI TES
(A)  Consideration to approve the minutes for the Board of Commissioners meetng for January 11, 2022. A-H
CONSENT AGENDA
NONE
NEW BUSINESS
(A)  Recognition of employees’ years of service. 1
PUBLIC HEARING
NONE
DEPARTMENTAL MATTERS
Fire & EMS
(A) Consideration to approve a Memorandum of Agreement for mutual aid with the Marine Corps Logistics
Base in Albany, Georgia, effective for nine (9) years. 2-7

Planning, Zoning & Engineering

(B)  Consideration to approve an application from Clifford Harpe, Jr. (Z21-008), as submitted to the Lee
County Planning Commission, to allow for a second single family home on a legally subdivided lot of at
least 3 acres in the AG-1 (Active Agriculture District). The property owner is the Estate of Katherine
Anderson Magee Wilkinson, Parcel Number 041045 of land being part of Land Lot 40 of the 15th Land
District of L.ee County, Georgia. Planning Department staff recommend approval and the Planning
Commission voted unanimously to approve. PUBLIC HEARING HELD JANUARY 11, 2022 8-16



9.

10.

11
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(D)

(E)

Consideration to approve an application from Guy Joiner (Z21-009), as submitted to the Lee County
Planning Commission, requesting to rezone a total of 3.00 actes from R-1 (Single-I'amily Residential
District) to C-2 (General Business District). The property owners are William and Sherry Stith, Parcel
Number 040D607000 of land being part of Land Lot 242 of the Second L.and District of Lee County,
Georgla. Planning Department staff recommend conditional approval and the Planning
Commission voted to deny (5-2). PUBLIC HEARING HELD JANUARY 11, 2022

Consideration to approve an applicalion from Joe and Beth Pollock (Z21-010), as submitted to the Lee
County Planning Commission, requesting to rezone a total of 25.00 acres from AG (Active Agricultural
District) to R-1L (Low Density, Single Family Residential District). The property owners are Joe and Beth
Pollock, Parcel Number 054160046 of land being part of Land Lot 29 of the First Land District of Lee
County, Georgia. Planning Department staff recommend denial and the Planning Commission
voted unanimously for approval, with the following condition: That this be a one-time approval to
divide (no future subdivision of this property) the 25 acre tract into a 15 acre tract and a 10 acre
tract. This is approved based on the sale of the 10 acre tract. PUBLIC HEARING HELD
JANUARY 11, 2022

Consideration to approve an application from Pinewood Solar, LLC (Z21-011), a Subsidiary of
NextEra Energy Resources (NextEra) (Griffin Leone, Project Manager), as submitted to the Lee

County Planning Commission, proposing to construct and operate a large scale (1500 acres) ground

mounted solar energy system as principal use in the AG-1 (Active Agriculture District) zone. There are

multiple property owners as follows: Cross Creek Plantations LLI.C, Parcel 044 005; Cross Creek Plantations

LLC, Parcel 044 002; Cross Creek Plantations LILC, Parcel 045 001; Griffith Farms LLC, Parcel 046 014;

Griffith Farms LLC, Parcel 035 066; Lagg Farms 1.1.C, Parcel 044 001; Michigan IHomes, Inc., Parcel 035

015; R & S Farms Inc., Parcel 035 041; Jimmy C Smith, Parcel 035 100. The project site is located

approximately 6 miles north of the City of Leesburg, south of State Route 377, and west of State Route

195 within four contiguous parcels. Planning Department staff recommend conditional approval and
the Planning Commission voted for approval, with the conditions set forth by staff
recommendation (see page 45) and the following additional condition (5-1): The commencement
of construction is to begin within 18 months from the Lee County Board of Commissioners
January 25, 2022 meeting. PUBLIC HEARING HELD JANUARY 11, 2022

CONSTITUTIONAL OFFICERS & GOVERNMENTAL BOARDS/AUTHORITIES

NONE

COUNTY MANAGER’S MATTERS

(4)
B)

©

Updates on County projects.

Consideration to adopt the amended and restated ACCG 401(a) Defined Contribution Plan for Senior
Management employees.

Consideration to adopt an ordinance updating existing speed limits, as prepared by GDOT. FIRST
READING

COMMISSIONER’S MATTERS

@)

Consideration to ratify the Y2022 LMIG application.

12. UNFINISHED BUSINESS

NONE

13. COUNTY ATTORNEY’S MATTERS

NONE

17-26

27-41

42-48

49-54

55-158

159-171

172-192



14.

15.

16.

17.

EXECUTIVE SESSION
NONE

PUBLIC FORUM
Citizens will be allowed to address the Board of Commissioners regarding any issues or complaints. Individuals should sign
up prior to the start of the meeting.

ANNOUNCEMENTS
(A)  The renewal process for 2022 Occupation Tax/Business License has begun. All 2021 business licenses
expired on December 31, 2021. On January 31, 2022, the late fee will increase to $100.00.

(B)  The next regularly scheduled County Commission Meeting is Tuesday, February 8, 2022 a 6:00pm.

ADJOURNMENT

AGENDA MAY CHANGE WITHOUT NOTICE

Iee County is a thriving vibrant community celebrated for its value of tradition encompassing a safe family oriented communty,
schools of exccellence, and life long opportunities for prospertty and bappiness without sacrificing the rural agricutiural tapestry.

Persons with special needs relating to handicapped accessibility or foreign language interpretation should contact the ADA Coordinator at (229) 759-
6000 or through the Georgia Relay Service (800) 255-0056 (I'DD) or (800) 355-0135 (voice). This person can be contacted at the 1. Page Tharp
Building in Leesburg, Georgia berween the hours of 9:00 a.m. and 4:00 p.m., Monday through Friday, except holidays, and will assist citizens with
special needs given proper notice of seven (7) working days. The meeting rooms and buildings are handicap accessible.
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TUESDAY, JANUARY 11, 2022 6:00 P.M.

OPAL CANNON AUDITORIUM WORK SESSION
WAWW.LEE.GA.US

COUNTY T. PAGE THARP BUILDING MEETING MINUTES
WOrKS well here

COUNTY COMMISSIONERS COUNTY STAFF

Billy Mathis, Chairman District 3 Christi Dockery, County Manager
John Wheaton, Vice-Chairman District 1 Kaitlyn Sawyer, County Clerk
Luke Singletary, Commissioner District 2 Jimmy Skipper, County Attorney
Rick Muggridge, Commissioner District 4

George Walls, Commissioner District 5

The Lee County Board of Commissioners met in a work session on Tuesday, January 11, 2022. The meeting was held in
the Opal Cannon Auditorium of the Lee County T. Page Tharp Governmental Building in Leesburg, Georgia. Those
present were Chairman Billy Mathis, Vice-Chairman John Wheaton, Commissioner Luke Singletary, Commissioner Rick
Muggridge, and Commissioner George Walls. Staff in attendance was County Manager Christi Dockery, County Clerk
Kaitlyn Sawyer, and County Attorney Jimmy Skipper. The meeting was also streamed on [Facebook Live.

INVOCATION

Josh Posey, I'irst Bapuist Church of Leesburg, led the invocation.

PLEDGE OF ALLEGIANCE

The Board and the audience said the Pledge of Allegiance in unison.

CALL TO ORDER

)

®)

©)

Selection of a Chairman for 2022 and by virtue of office, Chairman will serve on the following boards:

¢ DARTS Policy Coordinator — meets quarterly*

* SWGRC Council — meets monthly**

e Health Department — meets quarterly**
*Proxy to be appointed by Chairman of the Board/Letter to DARTS.

**Chairman may appoint another Commissioner to serve in his stead.

Commissioner Walls made the MOTION to name Commissioner Mathis as Chairman of the Lee County
Board of Commissioners for 2022. Commissioner Singletary seconded the MOTION. ‘The MOTION was
unanimous with Commissioner Muggridge and Commissioner Wheaton voting yea. Commissioner Mathis is
Chairman of the Lee County Board of Commissioners for 2022.

Selection of a Vice-Chairman for 2022.

Commissioner Walls made the MOTION to name Commissioner Wheaton as Vice-Chairman of the lee
County Board of Commissioners for 2022, Commissioner Muggridge seconded the MOTION. ‘The
MOTION was unanimous with Commissioner Singletary and Chairman Mathis voting yea. Commissioner
Wheaton is Vice-Chairman of the Lee County Board of Commissioners for 2022.

Chairman to make appointments to the County’s 2022 Standing Committees:
® Budget & Finance Committee: Commissioners Mathis and Wheaton

® Personnel Committee: Commissioners Singletary and Wheaton
® Road Committee: Commissioners Muggridge and Walls



APPROVAL OF MINUTES

@A)

Consideration to approve the Board of Commissioners meeting minutes for December 14, 2021.
Commissioner Wheaton made the MOTION to approve the Board of Commissioners meeting minutes for
December 14, 2021, Commissioner Walls seconded the MOTION. The MOTION was unanimous with
Commissioner Singletary and Commissioner Muggridge voting yea.

CONSENT AGENDA

NONE

NEW BUSINESS

A)

Patsy Shirley, Executive Director of Lee County Family Connection, Inc., to_provide an update on
Family Connection programs.

Patsy Shirley, Executive Director of Lee County Family Connection, Inc., provided a mid-year update to the
Board on the various Family Connection programs in Lee County. The Backpack Blessings program distributed
1,633 bags to area children K — 5 Grade and the 6™ annual Christmas Store helped 44 families (132 children,
396 gifts, 132 pairs of pajamas, 132 filled stockings, 132 books, 132 bags of school supplies, 44 bags of
groceries, and 44 family gifts) with the assistance of 70 volunteers and 100 community partners. This program
itself 1s an approximately a $20,000.00 program, run mostly by in-kind contributions and gifts.

In the Literacy Intervention program, the retired educators have delivered 611 books to children Pre-K — 2nd
Grade. ‘There were two Family Literacy Nights that served eight families (35 children) with 15 volunteers and
five community partners.

Ms. Shirley also discussed the Youth Leadership Development program. The program is in its planning phase,
but has received the Innovations in Community Leadership Initiative Grant from the JW Fanning Institute for
Leadership Development at UGA. This program will also hopefully then develop into a Junior Ambassador
program and will potentially impact 150 students per year. There are six community partners: Chamber of
Commerce, Board of Commissioners, City of Leesburg, the School System, the Library System, and Family
Connections,

Ms. Shirley also quoted a passage from a book entitled “What Happened to You?” by Dr. Bruce Perry regarding
the importance of programs like this after questioning whether or not these programs make a difference in the
lives of the children and families in Lee County. Ms. Shirley thanked the Board for their continued support and
Chairman Mathis stated that this program does make a difference in the community, citing how many families
have been given food during the pandemic.

PUBLIC HEARING

4)

Clifford Harpe, Jr. (Z21-008) has submitted an application to the Lee County Planning Commission to
allow for a second single family home on a legally subdivided lot of at least 3 actes in the AG-1 (Active

Agriculture District). The property owner is the Estate of Katherine Anderson Magee Wilkinson,
Parcel Number 041045 of land being part of Land Lot 40 of the 15th Land District of Lee County,
Georgia. Planning Department staff recommend approval and the Planning Commission voted
unanimously to approve.

Chairman Mathis opened the public hearing.

Phyllis Tucker, executor of the Estate of Katherine Anderson Magee Wilkinson, addressed the Board regarding
the proposed application, stating that that the property contains approximately 200 acres, and the family wishes
to sell all but three (3) acres of that property, as there is an existing, family-member occupied home on that
section, Commissioner Walls asked if this property had ever been previously subdivided, to which Ms. Tucker
replied that it had not.

With no further comments or questions from the Board or the audience, the public hearing was closed.



(B)

Guy Joiner (Z21-009) has submitted an application to the Lee County Planning Commission
requesting to rezone a total of 3.00 acres from R-1 (Single-Family Residential District) to C-2 (General

Business District). The property owners are William and Sherry Stith, Parcel Number 040D607000 of

land being part of Land Lot 242 of the Second Land District of Lee County, Geosgia. Planning
Department staff recommend conditional approval and the Planning Commission voted to deny (5-2).
Chairman Mathis opened the public hearing.

In Favor

1.

Guy Joiner, applicant, addressed the Board regarding the application, stating that the proposed gas
station would be 30 yards off Haley Drive to the North and 100 yards from the nearest house, would
have low density lighting that would be no brighter than what would be in a neighborhood, and the
store would close at 9:00pm, with employees gone by 10:00pm. Mr. Joiner stated he aims to provide a
safe, clean, friendly environment, free of crime. Mr. Joiner also cited a traffic study showing 14,000 a
day; currently there are 3,660 travel units a day on that road, which is less than 25%; however, Mr.
Joiner acknowledged the congestion in the area at certain times of the day at that intersection. Mr.
Jotner stated that he recognizes that the area can become congested when the train is coming through
twice a day and that it takes about 15 minutes to clear; however, stated that this station should not
increase traffic flow.

The GDOT has also already approved the right of way, so they must recognize the traffic pattern in the
area. Additionally, reports show a total of only nine motor vehicle accidents at the intersection during
the calendar year 2021, compared to the traffic study that mentions 1,335,000 units traveling per year.

Mr. Joiner stated that property values should not decrease as over the past three to four years, propetty
values in lLee County have increased approximately 60%, which includes the residential properties
around commercial developments as well. To address the environmental issue, Mr. Joiner stated that
they have a GUST fund that they have to participate in that will pay for any spills; Mr. Joiner added that
he was not aware of any oil spills in L.ee County in the past few years.

In Opposttion

L:

&

Phillip Reed, resident, stated that no one can predict the future, so while Mr. Joiner says that property
values will not decrease and no criminal activity will take place or the traffic won’t be affected, there’s
no way to know for sure. There are just some of the concerns from the residents in the immediate area.
Mr. Reed stated that this was a very dangerous intersection, with speeders, numerous accidents, and
many near misses (which go unmentioned, yet should be taken into consideration) as well as the daily
congestion from the train. Mr. Reed stated that this area is primarily residential, which is different than
other gas station lots on Hwy 19 that have commercial developments on several sides. Mr. Reed added
a fear that injuries may occur if residents from the Long Dirt Road/Cedric Road/ Winding Way areas
decide to take a scooter, ATV, golf cart, or even walk across Old Leesburg Road, where no traffic light
or crosswalk exists, to reach the store.

Mr. Reed re-emphasized the issue of congestion due to the train and how when traffic gets backed up,
it gets heavily backed up. The addition of the Pheasant Drive Extension may bring more traffic to the
area as people may begin cutting through the neighborhood to avoid the train congestion or other
traffic. The area residents do not want a gas station at this location, which is virtually in their backyards.
Mr. Reed stated that there were enough gas stations in the area (six within a two mile radius) and there
is not a need for one more. Mr. Reed closed by reading the code section defining C-2 from the Lee
County Code of Ordinances. Bringing in this gas station will increase traffic; Hwy 133 can take more
traffic, but what about Haley and/or Cedric?

Thomas Dukes, resident, agreed with everything Mr. Reed had spoken about, with the addition of
concern for the geese in the area. Down Haley Drive, about 300 feet away from the proposed
development site property, geese cross the roadway a few times during the day to feed and there is even
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a “Geese Crossing” sign in place. The county must have known about the geese to put up a sign. Mr.
Dukes questioned what this development might do to the environment and the geese population in the
area, if they would be disturbed or have to relocate. Mr. Dukes offered the show the Board pictures of
the geese.

3. Dawid Kelley, resident, stated that while he does not live in the area of the proposed development, he
has friends with children who do and he has also witnessed a similar case in a neighboring county. In
that case, after a gas station was built nearby, the individual’s property value was lowered and he was
not able to sell his home for what it was worth. This station wishes to install EV chargers and Mr.
Kelley questioned why anyone would need to charge at a gas station when they could charge at their
home. Mr. Kelley stated that there will be an influx of crime and drug use if the gas station opens, citing
again an experience with the individual in the neighboring county. If there are kids in the area, which
there are, there will be drug usage. Mr. Kelley asked the Board to consider how the development might
influence power usage in the area, how much power it might pull from the grid, and if the residents will
be affected by this use of power.

Mr. Kelley added that there will be a lot more traffic and a lot more accidents and if the zoning is
approved, we should look into traffic lights or infrastructure changes. While there have not been major
oil spills in Lee County, there still could be. Also, vehicles pull into gas stations leaking oil; where does
that oil go once the property owner washes it off their pavement? Mr. Kelley asked if there was a
hazmat plan, an environmental impact plan, or the plan to say underground gas tanks can be built there.
Mr. Kelley added that there are chemicals being transported on the train over to Proctor and Gamble
and questioned how we could have a train with chemicals and a gas station on the same side of the
street. Mr. Kelley encouraged the Board to look into the DOT laws applicable to the abovementioned
issues before passing this zoning application.

4. Augusta Roberts, resident, stated that there is too much traffic for this to be approved without a traffic
light at that intersection, which Ms. Roberts acknowledged would be state jurisdiction. Ms. Roberts
added that while she understands the revenue this establishment could bring in for the County, revenue
is not more important than safety. This station could bring more traffic and more accidents to the area.
Ms. Roberts also cited the congestion caused by the train stating traffic can be backed up for a while
down the block before it clears. Ms. Roberts asked the Board to consider the residents and their wishes
and deny this application and not allow a gas station to be built there.

With no further comments or questions from the Board or the audience, the public hearing was closed.

Joe and Beth Pollock (Z21-010) have submitted an application to the Lee County Planning
Commission requesting to rezone a total of 25.00 acres from AG (Active Agricultural District) to R-1L
(Low Density, Single Family Residential District). The property owners are Joe and Beth Pollock,
Parcel Number 054160046 of land being part of Land Lot 29 of the First Land District of Lee County,
Geotgia. Planning Department staff recommend denial and the Planning Commission voted
unanimously for approval, with the following condition: That this be a one-time approval to divide (no
future subdivision of this property) the 25 acre tract into a 15 acre tract and a 10 acre tract. This is
approved based on the sale of the 10 acre tract.

Chairman Mathis opened the public hearing.

Joe Pollock, applicant, addressed the Board regarding the application, stating that the property is 25 acres total,
with two homes, one currently occupied by the applicant (primary residence, built 2003) and the other being
vacant. The smaller home was built (2004) on the back of the propetty for family members who have since
passed away and has its own well and septic tank. Mr. Pollock stated that because he was told he could not rent
the house to anyone other than family members, and with no interested family members, he would like to sell
the home, along with approximately 10 acres of land (includes road frontage).

Mt. Pollock stated that he does not wish to add another structure onto the property, just sell a portion of it that

D



)

he has no use for any longer, adding that there is already a potential buyer. Mr. Pollock stated he was unaware
he had to subdivide or rezone the property and assumed it could stay AG, citing a zoning map of Scott Road
showing lots of less than 25 acres zoned as AG. Mr. Pollock reiterated that he does not wish to subdivide it
again, only to sell the home and 10 acres that he is no longer in need of. Mr. Pollock added that so far he has
not received any opposition.

With no further comments or questions from the Board or the audience, the public hearing was closed.

Pinewood Solar, LLC (Z21-011), a Subsidiary of NextEra Energy Resources (NextEra): Griffin Leone,

Project Manager, has submitted an application to the Lee County Planning Commission proposing to
construct and operate a large scale (1500 acres) ground mounted solar energy system as principal use

in the AG-1 (Active Agriculture District) zone. There are multiple property owners as follows: Cross
Creeck Plantations LLC, Parcel 044 005; Cross Creek Plantations LLC, Parcel 044 002; Cross Creek
Plantations LLC, Parcel 045 001; Griffith Farms LLC, Parcel 046 014; Griffith Farms LLC, Parcel 035
066; Lagg Farms LLC, Parcel 044 001; Michigan Homes, Inc., Parcel 035 015; R & S Farms Inc., Parcel
035 041; Jimmy C Smith, Parcel 035 100. The project site is located approximately 6 miles north of the
City of Leesburg, south of State Route 377, and west of State Route 195 within four contiguous parcels.
Planning Department staff recommend conditional approval and the Planning Commission voted for
approval, with the conditions set forth by staff recommendation (see page 39) and the following
additional condition (5-1): The commencement of construction is to begin within 18 months from the
Lee County Board of Commissioners January 25, 2022 meeting.

Chairman Mathis opened the public hearing.

In I'avor

1. Griffin Leone, Senior Project Manager, addressed the Board regarding the application, stating that this
would be a 200mW project (8200 million capital investment project) that is projected to produce
approximately $18 million in additional tax revenue. During the 16 month construction phase, the
project will also bring around 350 jobs to the area. Mr. Leone also stated that the solar farm would be
essentially invisible (95% of the facility) from the roadway due to vegetation buffers both existing and
new, adding that no existing trees would need to be disturbed for the construction. Mr. Leone also
stated that they had a fully completed wetland delineation, and are avoiding all jurisdictional wetlands.
This project has been in the works for nearly four years and would reportedly use and impact little, if
any, County resources. There is also a §1 million decommissioning security (decommissioning in 30
years) that is voluntarily submitted by the company.

Commissioner Wheaton asked if $1 million in a decommissioning security would be enough to cover the
decommissioning in 30 years, to which Mr. Leone stated that in year 15, a third party expert would evaluate the
property and replace that figure with 2 more appropriate estimate, if necessary, which would then replace that $1
million.

Commissioner Walls asked if the land being used for this project was to be purchased or leased from the current
property owners. Mr. Leone stated that the property is to be leased.

Commissioner Singletary asked Mr. Leone if the additional condition of having the commencement of
construction begin within 18 months from the Iee County Board of Commissioners January 25, 2022 meeting
was reasonable, to which Mr. Leone assured him that it was. There are sull several outstanding tasks to be
completed before this project could be constructed, adding that 18 months would allow time to complete all
that 1s necessary.

In Opposition
1. David Kelley stated that he lives across the street from the transmission site of the proposed solar

facility and supports the projects, stating that if it’s your property you can do whatever you wish to with
it. However, he has a concern about the hazardous waste that comes with solar panels, adding that we
don’t know where these panels are coming from and all solar panels have silicon in them and those
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coming from overseas have more than those made in America. There is also a material in the solar
panels that is highly toxic and causing cancer at a high rate. Over the next 30 years, we will have severe
weather that will inevitably damage the panels. Mr. Kelley stated that he read that the company would
be responsible for cleanup and hazardous materials; however, inquired as to if the decommissioning
security also covers the hazmat fees. Mr. Kelley also asked who was paying to decommission the solar
panels and who is paying the hazmat fees for that. What would happen if the 18 months were extended
due to the COVID pandemic, or other unforeseen reasons? Mr. Kelley also said that to his
understanding, there would be no run off into the wetlands, to which Chairman Mathis stated that was
his understanding as well. Lastly, Mr. Kelley inquired as to if there will be a cooling system to cool the
panels as he did not see mention of one, which is something the residents should know.

With no further comments or questions from the Board or the audience, the public hearing was closed.

DEPARTMENTAL MATTERS

(A)

©

Building Inspection

Consideration to approve an alcohol license renewal for Temp Coffee & Brew for malt beverages and
wine for the year 2022,

Commissioner Singletary made the MOTION to approve an alcohol license renewal for Temp Coffee & Brew
for malt beverages and wine for the year 2022. Commissioner Walls seconded the MOTION. The MOTION
was unanimous with Commissioner Muggridge and Commissioner Wheaton voting yea.

Planning, Zoning & Engineering
Review of the minutes of the October 7, 2021 Planning Commission meeting.

The minutes were reviewed as presented.

Review of the minutes of the January 6, 2022 Planning Commission meeting.

The minutes were reviewed as presented.

CONSTITUTIONAL OFFICERS & GOVERNMENTAL BOARDS/AUTHORITIES

@)

Consideration to appoint four members to the Utilities Authority Board for a term of one year. Current
term expires 01/31/2022. New term expires 01/31/2023. Letter of interest in reappointment received
from Johnny Barthlein, Ed Duffy, Troy Golden, and Commissioner George Walls (by virtue of office).
Commissioner Wheaton made the MOTION to reappoint Johnny Barthlein, Ed Duffy, Troy Golden, and
Commissioner George Walls (by virtue of office) to the Utlities Authority Board for a term of one year,
expiring 01/31/2023. Commissioner Singletary seconded the MOTION. The MOTION was unanimous with
Commissioner Walls and Commissioner Muggridge voting yea.

COUNTY MANAGER’S MATTERS

)

(B)

Updates on County projects.
County Manager Christi Dockery discussed ongoing projects in the County: (1) The 2021 LMIG SAP projects

are nearly completed and should only take a few more weeks; and (2) the Tharp Building exterior masonry
project is also nearly completed and is slated to hopefully be completed by Valentine’s Day.

Consideration to award the bid for the Water Improvement Project on US Hwy 82.

Chatrman Mathis summarized the project, stating this extension is going to the Woodgrain site on Hwy 82.
Commissioner Singletary asked if this project would be fully funded by the County or if partially by the Utilities
Authority. Chairman Mathis stated it would be County funded (SPLOST VII), including possible federal grant
funds. Commussioner Singletary inquired as to if the Utilities Authority reimburses the County for projects such
as this, as they are their own authority and receive revenues. Chairman Mathis replied that there has been no
discussion of reimbursement and emphasized the importance of this project for the Woodgrain expansion.

Commissioner Walls asked if all necessary paperwork had been completed for the Woodgrain expansion
project, to which County Manager Christi Dockery replied that it had. Chairman Mathis also added that there
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D)

(E)

(F)

would be a ‘clawback provision’, as with the state and the Development Authority.

Bobby Donley, Lanier Engineering addressed the Board regarding this project, citing the issues with getting
materials and the differences in type of piping to possibly use. Mr. Donley stated that he had been talking with
the lowest bidder about potential material pricing and changes. Iron pipes came in cheaper than PVC piping,
which 1s not the norm. Mr. Donley explained that he is exploring options for a possible change order, as the
unit price may differ by around $50,000.00 due to material changes.

Commissioner Walls asked about the possibility of rust in 20-30 years from the iron pipes, as he recalls
experiencing a situation similar and questioned if it was worth $50,000.00 to potentially have that issue here. Mr.
Donley added that another option is the use the DR18 PVC pipe. Mr. Donley explained that he was looking
into two things: Potential cost savings and the lead time on pipe, as materials are limited. Commissioner
Singletary clarified that no matter which vendor is chosen for the project, there is an option for pipe based on
availability; to which Mr. Donley confirmed. Chairman Mathis added that the number presented on the proposal
would be worst case scenario. The proposal is all inclusive, with the pricing including mostly PVC piping.

Commissioner Walls asked what timeframe we may be looking at. Mr. Donley stated that a construction period
of 90 days was included in the RFP; however, the project timeline really depends on the lead time of pipe.
Time 1s of the essence with Woodgrain so the sooner we can get started the better.

Commissioner Singletary made the MOTION to award the bid for the Water Improvement Project on US
Hwy 82 to Popco, Inc., to not exceed $829,621.26 to come from SPLOST VII funds. Commissioner Walls
seconded the MOTION. The MOTION was unanimous with Commissioner Wheaton and Commissioner
Muggridge voting yea. Project to be overseen by Lanier Engineering.

Consideration to approve a lease with American Tower. HANDOUT

Commissioner Singletary made the MOTION to table this item. Commissioner Walls seconded the
MOTION. The MOTION was unanimous with Commissioner Wheaton and Commissioner Muggridge
voting yea.

Consideration to adopt a Resolution Supporting Reform to Georgia’s Annexation Dispute Resolution

Law.
Chairman Mathis stated that this resolution comes from a recommendation from ACCG and is needed.

Commissioner Wheaton made the MOTION to adopt a Resolution Supporting Reform to Georgia’s
Annexation Dispute Resolution Law. Commissioner Muggridge seconded the MOTION. The MOTION was
unanimous with Commissioner Singletary and Commissioner Walls voting yea.

Consideration to ratify an updated resolution to set qualifying fees for 2022 elections.

Commissioner Wheaton made the MOTION to ratify an updated resolution to set qualifying fees for 2022
elections. Commissioner Walls seconded the MOTION. The MOTION was unanimous with Commissioner
Muggridge and Commissioner Singletary voting yea.

Consideration to approve a letter of intent for a lease renewal with the State Properties Commission for
the DFCS Office, located at 121 Fourth Street in Leesburg. HANDOUT

Commissioner Wheaton made the MOTION to approve a letter of intent for a lease renewal with the State
Properties Commission for the DFCS Office (current tenants), located at 121 Fourth Street in Leesburg for a
term of three years. Commissioner Muggridge seconded the MOTION. The MOTION was unanimous with
Commissioner Singletary and Commissioner Walls voting yea.

COMMISSIONER’S MATTERS

(A)

Discussion of LMIG 2022 application and potential projects.
The Board was provided a list of potental road projects. Chairman Mathis asked if anyone wished to add
anything to the list. Commissioner Singletary asked that staff add Cookville Road West. Staff will move
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forward to compile the LMIG application.

Certificate Presentation:

Chairman Mathis presented Commissioners John Wheaton and George Walls with their official certificates from
ACCG and the University of Georgia’s Carl Vinson Institute of Government for completing the requirements
of the Lifelong ILearning Academy to be a certified County Commissioner.

UNFINISHED BUSINESS
NONE

COUNTY ATTORNEY’S MATTERS
NONE

EXECUTIVE SESSION
NONE

PUBLIC FORUM
Citizens will be allowed to address the Board of Commissioners regarding any issues or complaints.  Individuals should sign up
prior to the start of the meeting.
Otis Westbrook — State of Gray Moss Road (blading, mowing, and the possibility of paving)
Sheila Bruner — Zoning issue regarding her property on Old Leslie Road (dog kennel)

ANNOUNCEMENTS
(A) The renewal process for 2022 Occupation Tax/Business License has begun. All 2021 business licenses
expired on December 31, 2021. On January 15, 2022, a late fee of $50.00 will be added. On January 31,
2022, the late fee will increase to $100.00.

(B)  Offices of the Lee County Board of Commissioners will be closed Monday, January 17, 2022 in observance
of Martin Luther King Jr. Day.

(C)  The next regularly scheduled County Commission Meeting is Tuesday, January 25, 2022 a7 6:00pm.

ADJOURNMENT
The meeting adjourned at 7:08 PM.

CHAIRMAN

ATTEST:

COUNTY CLERK

Lee Connty 5 a thriving vibrant communtly celebrated for its value of tradition encompassing a safe family ortented community,
schools of excellence, and life long opporiunities for prospertty and happiness without sacrificing the rural agricultural tapestry.

Persons with special needs relating to handicapped accessibility or foreign language interpretation should contact the ADA Coordinator at (229) 759-6000 or through

the Georgia Relay Service (800) 255-0056 (1'DD) or (800) 355-0135 (voice). This person can be contacted at the T, Page "Tharp Building in Leesburg, Georgia between

the hours of 9:00 a.m. and 4:00 p.m., Monday through Friday, except holidays, and will assist citizens with special needs given proper notice of seven (7) working days.
The meeting rooms and buildings are handicap accessible.



MEMORANDUM
LEE COUNTY BOARD
OF COMMISSIONERS

LEE COUNTY

Life works well here.

TO: Honorable Board of County Commissioners
SUBJECT: Employee Years of Service Recognition
MEETING DATE: Tuesday, January 25, 2022

Please recognize the following employees for their many years of service to Lee County:

5 years — Crystal (Chris) Hartley — Senior Accounting Technician, Finance
5 years — Robert Jennings — Lieutenant, Sheriff’s Office

5 years — Chiequilta Green — Communications Supervisor, E-911

5 years — Renita Gause — Deputy Clerk, Probate Court

15 years — Heather Jones — Director, Finance

25 years- James Thurman, Sr. — Judge, Magistrate Court



UNITED STATES MARINE CORPS
MARINE CORPS LOGISTICS BASE
814 RADFORD BOULEVARD SUITE 20302
ALBANY GA 31704-0302

LEE MUTAL AID BPO
1000

MEMORANDUM OF AGREEMENT
BETWEEN
LEE COUNTY FIRE DEPARTMENT
AND
MARINE CORPS LOGISTICS BASE
ALBANY, GEORGIA
M67008-210907-A015

This Memorandum of Agreement (MOA) for Mutual Aid is entered into
by and between the Lee County Fire Department and the Marine
Corps Logistics Base (MCLB), Albany, Georgia, referred to
collectively as Parties.

1. Authority.

1.1. DOD Instruction 4000.19, Support Agreements,

1.2, 1.1. Title 15, Chapter 49, Section 2210, United States
Code

1.3. Title 42, Chapter 15A, Section 1856a, United States
Code

2. Purpose and Scope. To secure for each the benefits of Mutual
Aid in the event of natural and/or man-made disasters involving
hazardous materials respcnse, weapons of mass destruction,
confined space rescues, mass casualty incidents, and aircraft
mishaps, emergency medical and firefighting services.

3. Responsibilities of the Parties. The parties to this
Agreement agree as follows:

3.1. The Parties agree as follows:

3.1.1. The rendering of assistance under the terms of
this Agreement shall not be mandatory.

3.1.2. The party receiving the request for assistance
should immediately inform the requesting department if assistance
cannot be rendered for any reason.



Subj: MEMORANDUM OF AGREEMENT

3.1.3. Each party hereby waives all claims against the
other party for compensation for any loss, damage, injury or
death occurring as a consequence of the performance of this
Agreement, except those claims authorized pursuant to reference
(a) .

3.1.4. Each party’s emergency services departments are
invited and encouraged, on a reciprocal basis, to frequently
visit each other's activities for guided familiarization tours
consistent with local security requirements and, as feasible, to
jointly conduct pre-planning inspections and drills.

3.1.5. The technical heads of the emergency departments
of each party to this Agreement are authorized and directed to
meet and draft any detailed plans or procedures of operation
necessary to effectively implement this Agreement. Such
operational plans and procedures shall become effective upon
ratification by the signatory parties and attached to this
Agreement.

3.2. The MCLB Albany will:

3.2.1. Upon request by a representative of the Lee
County Fire Department, dispatch equipment and personnel of the
Public Safety Division, when available, to any point within the
area for which the Lee County Fire Department normally provides
emergency services.

3.2.2. Determine the number of personnel and amount/type
of equipment to be furnished to the representative of the Lee
County Fire Department.

3.2.3. Report to the officer in charge of the Lee County
Fire Department organization at the location to which this
equipment is dispatched, and will be subject to the orders of
that official.

3.2.4. Be released by Lee County Fire Department when
its services are no longer required or when its Fire and
Emergency Services personnel are needed within the area for which
they normally provide emergency services.

3.2.5. Ensure that all equipment used by its Fire and
Emergency Services Branch in carrying out this Agreement will be
owned by the United States Government and all personnel acting
for MCLB Albany under this Agreement will be an employee of MCLB
Albany and the United States Government,

M67008-210907-0015
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3.3. The Lee County Fire Department will:

3.3.1. Upon request by a representative of MCLB Albany,
dispatch equipment and personnel of Lee County Fire Department,
when available, to any point within the jurisdiction of the MCLB
Fire and Emergency Services Branch.

3.3.2. Determine the number of personnel and amount/type
of equipment to be furnished to the representative of the MCLB
Public Safety Division.

3.3.3. Report to the officer in charge at the location
to which this equipment is dispatched, and will be subject to the
orders of that official.

3.3.4. Be released when their services are no longer
required or when the Lee County Fire Department is needed within
the area for which it normally provides emergency services.

3.3.5. Ensure that all equipment used by Lee County Fire
Department in carrying out this Agreement will be owned by Lee
County and all personnel acting for Lee County Fire Department
under this Agreement will be an employee or volunteer member of
Lee County Fire Department.

4. Joint Provisions. The parties to this Agreement agree to
comply with all laws, regulations, policies and procedures
applicable to the services and support provided under this
Agreement.

5. General Provisions:

5.1. Point of Contact: The following POC will be used by the
Parties to communicate in the implementation of this MOA. Each
Party may change its POC upon reasonable notice to the other
Party.

5.1.1. Lee County Fire Department

5.1.1:1: Primary: Fire Chief
Location: 342 Leslie Hwy
Leesburg, GA 31763
Phone: (229) 759-06090
Email: dforrester@lee.ga.us

M67008-210907-0015




MEMORANDUM OF AGREEMENT

5.1.2. For the RECEIVER
5.1.2.1. Agreement: Support Agreement Manager
Location: Business Performance QOffice
Building 3500, Rocom 15
Phone: (229) 639-8959
Email: c.carlon.vann@usmc.mil
5.1.2.2. Primary: Fire Chief
Location: Public Safety Division
814 Radford Blvd. Suite 20346
Phone: (229)639-8882/8914
Email: john.partinQusmc.mil
5.1.2.3. Alternate: Deputy Fire Chief
Location: Public Safety Division
814 Radford Blvd. Suite 20346
Phone: (229)639-8882/8914
Email: steven.waltermon@usmc.mil
5.2. Correspondence. All correspondence to be sent and

notices to be given pursuant to this MOA will be addressed,
Lee County Fire Department to:

5.2.1. Director

Lee County Fire Department

342 Leslie Hwy
Leesburg,

GA 31763

1 ke

if to MCLB Albany

5.2.2. Commanding Officer MCLB Albany
Business Performance Office
Marine Corps Logistics Base
814 Radford Blvd, Suite 20302
Albany, Georgia 31704-0351
5.3. Review of Agreement. This MOA will be reviewed a mid-
point in its entirety.

5.4. Modification Of Agreement. This MOA may only be
modified by the written agreement of the Parties, duly signed by
their authorized representatives.

5.5. Disputes. Any disputes relating to this MOA will,
subject to any applicable law, Executive Order, Directive, or

M67008-210907-0015
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Instruction, be resolved by consultation between the Parties or
in accordance with DoDI 4000.19.

5.6. Termination Of Agreement. This MOA may be terminated
by either Party by giving at least 180 days written notice to the
other Party. The MOA may also be terminated at any time upon the
mutual written consent of the Parties.

5.7. Transferability. This Agreement is not transferable
except with the written consent of the Parties.

5.8. Entire Agreement. It is expressly understood and
agreed that this MOA embodies the entire Agreement between the
Parties regarding the MOA’s subject matter.

5.9. Effective Date. This MOA takes effect beginning on the
day after the last Party signs and will remain in effect for nine
years or until modified or cancelled by either RECEIVER or
SUPPLIER.

5.10. Expiration Date. This Agreement will remain in effect
for nine years, unless otherwise modified or canceled

5.11. Cancellation Of Previous Agreements. This agreement
cancels the previously signed agreement between the same Parties
with the effective date of 5 May 2012.

5.12. No Third Party Beneficiaries. Nothing in this
Agreement, express or implied, is intended to give to, or will be
construed to confer upon, any person or entity not a party any
remedy or claim under or by reason of this Agreement and this
Agreement will be for the sole and exclusive benefit of the
Parties.

5.13. Severability. If any term, provision, or condition of
this Agreement is held to be invalid, void, or unenforceable by a
governmental authority and such holding is not or cannot be
appealed further, then such invalid, void, or unenforceable term,
provision, or condition shall be deemed severed from this
Agreement and all remaining terms, provisions, and conditions of
this Agreement shall continue in full force and effect. The
Parties shall endeavor in good faith to replace such invalid,
void, or unenforceable term, provision, or condition with wvalid
and enforceable terms, provisions, or conditions, which achieve
the purpose intended by the Parties to the greatest extent
permitted by law.

M67008-210907-0015
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5.14. Other Federal Agencies. This Agreement does not bind
any federal agency, other than the Parties, nor waive required
compliance with any law or regulation.

6. Financial Details. This MOA does not provide for
reimbursement between the Parties.

Approved.

J. P. PARTIN Date M. J. FITZGERALD Date
Fire Chief Colonel, Commanding Officer
Marine Corps Logistics Base Marine Corps Logistics Base
DAVID FORRESSTER Date BILLY MATHIS Date
Fire Chief Chairman, Board of Commissioners
Lee County, Georgia Lee County

M67008-210907-U015




STAFF ANALYSIS AND REPORT
CONDITIONAL USE APPLICATION Z21-008

Location Map
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APPLICANT: Clifford Harpe Jr
OWNER: Estate of Katherine Anderson Magee Wilkinson
PROPERTY LOCATION: Usry Road, Parcel 041045, Lee County
CURRENT ZONING/USE: AG-1 (Active Agriculture District)
Farm including Homeplace
PROPOSED USE: Allow 3 acre subdivision to support second dwelling

MEETING INFORMATION:
102 Starksville Avenue N, Opal Cannon Auditorium, Leesburg, GA

Planning Commission: Thursday, January 6, 2022 at 6:00 P.M
Board of Commissioners: Public Hearing: Tuesday, January 11, 2022 at 6:00 P.M.
Final Vote: Tuesday, January 25, 2022 at 6:00 P.M.

RECOMMENDATION: Approval



The proposed use shall not be affected adversely by the existing uses; and the proposed use
will be placed on a lot of sufficient size to satisfy the space requirements of said use.

An approved minor subdivision must meet minimum requirements for lot size, frontage and
setbacks. Proposed residential dwelling will be subject to approval of the site, utilities and

construction of a home or placement of a manufactured home.

The parking and all development standards set forth for each particular use for which a
permit may be granted have been met.

Proposed subdivision and single-family residential use is appropriate and should satisfy all
criteria.

Planning Considerations

Based on planning review of the submitted information, there should be no adverse impacts on
adjacent and nearby properties. The proposed use is consistent with the Zoning Ordinance and
will allow for a minor subdivision and residential dwelling.

STAFF RECOMMENDATION

Approval
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Applicant: Clifford Harpe Jr
Owner: Estate of Katherine Anderson Magee Wilkinson
Disclaimer: Lee County GIS makes every effort to produce the most accurate information possible. %
No warranties, expressed nor implied, are provided for the data herein, its use or interpretation.
All data is subject to change. LEE COUNTY
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Applicant: Clifford Harpe Jr
Owner: Estate of Katherine Anderson Magee Wilkinson
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Z21-008
Applicant: Clifford Harpe Jr
Owner: Estate of Katherine Anderson Magee Wilkinson

Disclaimer: Lee County GIS makes every effort to produce the most accurate information possible.
No warranties, expressed nor implied, are provided for the data herein, its use or interpretation.
All data is subject to change.
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Applicant: Clifford Harpe Jr

Owner: Estate of Katherine Anderson Magee Wilkinson

Disclaimer: Lee County GIS makes every effort to produce the most accurate information possible.
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LEE COUNTY
CITY OF LEESBURG
CITY OF SMITHVILLE

CONDITIONAL USE APPLICATION

OWNER:__Est. of Kodher/'ne. Andorgon *N:\QQQ_(.‘: Wi lkinge.d 90 QLL}MS Tvcke
ADDRESS:_3€( Tvcker R ., Senibiy i lle, Ga . 317287

DAYTIME PHONE #: 229 - 84— 694S EMAIL:

ADDRESS OR LOCATION OFPROPERTY: (283 SV k.

In order that the general health, safety and welfare of the citizens may be preserved, and
substantial justice maintained, I (We) the undersigned request in connection with the property
hereinafter described:

Present Zoning A& Present Use of Property: €5 fdenc e
40  Land Lot Number |S ﬁ'Land District 3.0 #of Acres

The subject property is described as follows:
1283  Vg¢r “ Lot

Why are you recéucstin a conditional use?

To_ dvdd e pesicdonce Lroon fec m .

ALSO ATTACH: (1 copy of each) v Platof property, including vicinity map (both plat

sizes: 8 Y2x 11and 11 x 17)
V' Legal description Containing Metes and Bounds

I hereby certify that I am the owner and/or legal agent of the owner, in fee simple of the above-

described property. L ’ —_
WITNESS ﬁg g\l OWNER %}fbﬁﬂﬂw h\\. [ucher

DATE _[I-S§—2 1§ DATE ll-p=5s!
Application Peegi 3'1 S. 00 Date Paid: i \%J S| Received by: Tha Si:u,(

In my absence, I authorize the person named below to act as the applicant in the pursuit of
action for the application. .
Applicant Name: an ~F‘£;r¢.( ‘L‘/c /‘a/)e Jr-

Address: Po. BOx SY< ) C’EDf"i-’/(C’-[E,’, é’CL.- 3Dl O

Phone #: {29~ L.V |— (,OL O Email: € (HLF@ CHF\C h“f"”'a’w « Comm

05/01/2018 14



iz,
THIS PLAT IS A RETRACEMENT OF AN EXISTING PARCEL OR
PARCELS OF LAND AND DOES NOT SUBDIVIDE OR CREATE A
NEW PARCEL OR MAKE ANY CHANGES TO ANY REAL
PROPERTY BOUNDARIES. THE RECORDING INFORMATION OF
THE DOCUMENTS, MAPS, PLATS, OR OTHER INSTRUMENTS
WHICH CREATED THE PARCEL OR PARCELS ARE STATED
HEREON. RECORDATION OF THIS PLAT DOES NOT IMPLY
APPROVAL OF ANY LOCAL JURISDICTION, AVAILABILITY OF
PERMITS, COMPLIANCE WITH LOCAL REGULATIONS OF
REQUIREMENTS, OR SUITABILITY FOR ANY USE OR PURPOSE
OF THE LAND. FURTHERMORE, THE UNDERSIGNED LAND
SURVEYOR CERTIFIES THAT THIS PLAT COMPLIES WITH THE
MINIMUM TECHMICAL STANDARDS FOR PROPERTY SURVEYS iN
GEORGIA AS SET FORTH IN THE RULES AND REGULATIONS OF
THE GEORGIA BOARD OF REGISTRATION FOR PROFESSIONAL
ENGINEERS AND LAND SURVEYORS AND AS SET FORTH IN
0CGA SECTION 15-6-67
GRID NORTH
GA WEST ZONE
NAD 83
|
-
{
J] I
ANTHONY EARL KING / /
0.5 811-30 /
L 47 SUMTER COUNTY
15th LAND DISTRICT ~ FPOINT OF s/8" wes| |
4" IrF saouzsgm e L
- .
1019.64 i
LL 4t i 40 LEE COUNTY f
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KATHERINE MAGEE ESTATE
TRI-CO. AC INC 08 7 - 345
DB 1135 - 148
PLC E-26
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=
&S]
1 B
& &‘ T}
@ fR | THIS SURVEY WAS MADE USING AN ELECTRONIC
= / CEODETIC TOTAL STATION WITH DIRECT READING TO
/ FIVE SECONDS AND SURVEY GRADE GPS REFERENCED
i\ | 70 EGPS REAL TIME NETWORK. THE FIELD DATA UPON
/ WHICH THIS MAP OR PLAT /S BASED HAS A
f § POSITIONAL ACCURACY WITHIN 0.05 HSIG PER POINT
THIS MAP OR PLAT HAS BEEN CALCULATED FOR
CLOSURE AND IS FOUND TO BE ACCURATE WITHIN ONE
FOOT IN 412,039 FEET. THIS SURVEY WAS PREPARED
WITHOUT BENEFIT OF A CURRENT TITLE OPINION OF
ABSTRACT, UNRECORDED DEFDS, EASEMENTS OF
OTHER INSTRUMENTS AFFECTING THE PROPERTY MAY
EXIST.
Ps
S894IIE"W / GRAPHIC SCALE
o5 691,39 f /
!
/
/ / 4
KA THERINE MAGEE ESTATE [ ¥ 199 2?0 , o
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9‘ DRAMING INFORMATION RETRACEMENT SURVEY — FOR THE ESTATE
@ OF KATHERINE ANDERSON MAGEE WILKINSON
A N A = i PART OF LAND LOT 40
a1 |A| REVISION DESCRIPTION DATE
N T ENGINEERING & SURVEYING, LLC 15th LAND DISTRICT
] i
& q “: 3 .p_gmnmim Phone: (279) FE5-1442 LEE COUNTY, GEORGIA )
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LEGAL DESCRIPTION

All that certain tract or parcel of land situate lying and being part of Land Lot 40 of the 15th Land
District, Lee County, Georgia and being more pa rticularly described as follows:

Begin at the Northwest corner of Land Lot 40 and go North 89 degrees 43 minutes 38 seconds East, a
distance of 1019.64’ to the west margin of Usry Road (40’ county maintained roadway);

Go thence along the west margin of Usry Road South 11 degrees 00 minutes 39 seconds West, a
distance of 727.74’;

Continue South 10 degrees 19 minutes 55 seconds West, a distance of 618.27';
Continue South 11 degrees 38 minutes 27 seconds West, a distance of 365.16';
Go thence South 89 degrees 43 minutes 38 seconds West, a distance of 691.39’;

Go thence North 00 degrees 09 minutes 34 seconds West, a distance of 1678.68’ returning to the Point
of Beginning.

Said tract or parcel contains 33.00 Acres more or less.
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APPLICANT;
OWNER:

PROPERTY LOCATION:

CURRENT ZONING/USE:

PROPOSED ZONING/USE:

STAFF ANALYSIS AND REPORT
ZONING APPLICATION Z21-009

Guy Joiner

William & Sherry Stith

Haley Drive — Flint Ventures Commercial Subdivision, Lot 11
Parcel 040D 607000; Land Lot 242 in the 2" Land District of Lee
County, Georgia

R-1 (Single-Family Residential District) - Vacant

C-2 (General Business District) Retail — Convenience Store/Gas Station

ZONING/ADJACENT LAND USE:

North:

Land Use:

South:
Land Use:
East:
Land Use:
West:

Land Use;

MEETING INFORMATION:

Planning Commission:
Public Hearing:
Final Vote:

RECOMMENDATION:

R-1 (Single-Family Residential); R-2 (Multi-Family Residential); C-2
(General Business)

Pecan Orchard; Single & Multi-Family; Flint Ventures Commercial
Subdivision

R-1 (Single-Family Residential District)

Hunter’s Ridge & Huntingdon Subdivisions

R-1 (Single-Family Residential District)

Buck Run & Wisteria Estates

R-1 (Single Family Residential); C-2

(General Business); MHP (Mobile Home Park)

Single-Family; Star K; Greenview Estates MHP

102 Starksville Avenue N, Leesbure, GA

Thursday, January 6, 2022 at 6:00 P.M. Opal Cannon Auditorium
Tuesday, January 11, 2022 at 6:00 P.M. Opal Cannon Auditorium
Tuesday, January 25, 2022 at 6:00 P.M. Opal Cannon Auditorium

CONDITIONAL APPROVAL

17
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hospitals, clinics, nursing homes, or group homes, child care facilities and mortuaries.
Development of vacant property, by adding commercial structures will increase the property’s tax
value, and provide sales tax revenue.

If denied, will the effect on the applicant's property value under the existing zoning be offset by
the gain to the health, safety. morals or general welfare of the public?

[f'the zoning proposal is denied, there should be no gain to the health, safety, morals or general
welfare of the public.

Will the zoning proposal result in a use which will or could cause an excessive or burdensome use
of existing streets, transportation facilities, utilities, schools. Fire protection, public health
facilities, or emergency medical services?

Impact on the School System: No impact for proposed commercial business.

Impact on Utilities: Public water is available. Environmental Heaith will approve and determine
appropriate septic system.

Impact on Transportation Network: Old Leesburg Road/SR 133 (Minor Arterial) has a traffic
capacity of 14,000 vehicles and an average daily traffic count of 3,660 vehicles (GDOT, 2019).
Trip Generation: According to Trip Generation, 10th Edition, ITE, 2017, a convenience market
with four gasoline pumps could generate 322 weekday trips. There is adequate traffic capacity
available to support the proposed uses. Based on 911 reports in the last two years, three vehicle
accidents (7/30/19, 9/3/19 & 5/1/20) occurred at this intersection. DARTS safety analysis
identified two high crash locations in Lee County at Walnut Avenue/US 19 and Robert B Lee
Drive and US 82 at Doublegate Drive.

Pheasant Drive extension project will be initiated in January 2022 and will intersect with Haley
Drive and alleviate traffic off of SR 133.

Road Improvements: According to the FY 2018-202 | Transportation Improvement Program and
the Dougherty Area Regional Transportation Study: 2045, a state or federally funded project is
proposed to widen SR 133/01d Leesburg Road from SR 91/Philema Road to Forrester Parkway.

Is the zoning proposal in conformity with the policy and intent of the future land use plan for the
physical development of the area?
Yes.

Is the subject property well suited for the proposed zoning purpose?
The subject property is well suited for the proposed C-2 zoning. The properties front a minor
arterial road.

Will the zoning proposal adversely affect the existing use or usability of adjacent or nearby

property?
There should be no adverse effects to the existing use or usability of adjacent or nearby properties.

Are there other existing or changing conditions affecting the use or development of the subject
property which give supporting grounds for the approval or disapproval of the zoning proposal?
Yes, the area continues to transition as the Flint Ventures Commercial Subdivision expands
development of vacant lots and infrastructure (Heritage Lane/Branchview Extension); and Buck
Run Residential Subdivision phases are completed. The extension of Pheasant Drive will provide
access to Haley Drive and divert local traffic from SR 133. The area is classified as suburban
developing and increasing development pressure on remaining agricultural land uses may persist,
contingent on market demands and economic conditions.

Would the change create an isolated district unrelated to the surrounding districts, such as “spot
zoning"?

Rezoning to C-2 for subject property will not be considered “spot zoning”, as the parcels northwest
of the subject property are commercially zoned and currently in development stages.
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X ZONING APPLICATION pdf & M

LEE COUNTY
CITY OF LEESBURG
CITY OF SMITIIVILLE
ZONING APPLICATION
Owner: WILLIAM STITH & SIERRY STITH A | -00q

Address\ N QN Red Ocw Lo _&\\g&y_@ ®3\ol

Daytime Phone HE\"}\‘-\S"\ _ Email: R S he) Y&
U040 R T N el
Address or location of the property:_NORTHEAST INTERSECTION O?H;\LE‘: DR &(’;ﬁ) LEESBURG RD

In order that the gencral health, safety and wellare of the citizens may be preserved, and
substantial justice maimained, [ (Wc) the undersigned request in connection with the property
hereinaller described:

Present Zoning _ RJ _ Present Use of Property: PLUAN ORCHARD i
Praposed Zoning: _ C-2 Praposed Use of Property: CONVENIENCE STORE
_ 242 Land Lot Number 2N Land District _3.00  #of Acres

‘The subject property is described as follows:

ALSO ATTACH: (18 COPIES REQUIRED) X Platef pruperty, including vicinity map

_X_ _ Legul description Conlaining Metes and Bounds
DISCLOSURE

I {owner) have made campaign contiibutions having un aggregate value of $250.00 or more. or made gifts
having an aggregate value or $250.00 or more lo un nfficial of (1ec County, City of Leesburg, City of Smithville}
(carele vne) within twa (2) years of upplication.

. (vwner) have NOT made campaign contributions having an aggregate value of $250.00 or more, or made gifts
having an sggregute valuc or $250.00 or mure to an official of {Lee County, Cily of Leesburg, Cily of Smithville) (circle
one) within two (2) years of application.

I herehy centify that | am the owner and/or legal agent of the owner, in fee » mﬁl abave-desgribed property.
WITNESS  / l AA L \ﬂ \ﬁ.{/\ﬂf OWNER 55, ) m

pate /| l.ﬁjﬂll_ oatE \\~o -\
Date Paid: U "S‘QL Reecived hré‘ﬁ‘* g M

Applicati dl;::{-c; ‘21:5(] 00 .S______._.
In my absence, | authorize the person named below to act as the applicant iu the pursuit of sction for the

application.

Applicant Name: GUY JOINLR ) e e W

Address:_180 WHITEHORSE DR LEESBURG GA31763

Phone #: 220-869-5341 _ Gmail: gjoineriejoinertaxseryice.com

Dariaad thmEna
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October 09, 2020
LEC 20239

Legal Description
Lot 11, Flint Ventures Commercial Subdivision
Property to be rezoned from R-1 to C-2

All that certain tract or parcel of land situate lying and being part of Land Lot 242 of the
Second Land District, Lee County, Georgia and being more particularly described as follows:

Begin at the intersection of the north right-of-way of Haley Drive (150° t/w) and the east
right-of-way of Georgia Route 132 (r/w varies) and go northerly along the east right-of-way of

235.31 feet; go thence north 85 degrees 47 minutes 21 seconds east along the east right-of-way
of Georgia Route 133 a distance of 43,00 feet: go thence northerly along the east right-of-way

of Georgia Route 133 132.06 fect along the arc of a curve concave to the west having a radius of i
2019.86 feet, a chord bearing of north 06 degrees 19 minutes 10 seconds west a chord distance of !

of-way of Haley Drive; g0 thence westerly along the north right-of-way of Haley Drive 246.14 ]
feet along the arc of & curve concave to the north having a radius of 1070 92 feet, a chord bearing

85 degrees 37 minutes 19 seconds west along the north right-of-way of Haley Drive a distance of
113.86 feet to the east right-of-way of Georgia Route 133 and the point of beginning,

Said tract or parcel contains 3.000 acres.
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OWNER/APPLICANT:
LOCATION:

CURRENT ZONING/USE:
Zoning:
Use:

PROPOSED ZONING/USE:
Zoning:
Use:

ZONING/ADJACENT LAND USE:
North:
Land Use:
South:
Land Use:
East:

Land Use:
West:
Land Use:
MEETING INFORMATION:
Location:
Planning Commission:

Board of Commissioners:

RECOMMENDATION: DENIAL

STAFF ANALYSIS AND REPORT
ZONING APPLICATION 721-010

 Lcamenusp

Joseph C. Jr. and Elizabeth Pollock

152 Scott Road - Parcel No. 054 160046
Lot 46A Hardy Tract Subdivision Addition

AG-1 (Active Agricultural District)
Single Family Residential

R-1L (Low Density, Single Family Residential District)
Single Family Residential

AG-1 (Active Agricultural District)

Agriculture

AG-1 (Active Agricultural District)

Agricultural

R-3 (Mixed Use, Single Family Residential District);
R-1L (Low Density, Single Family Residential District)
Residential

AG-1 (Active Agricultural District)

Agricultural

102 Starksville Avenue N, Opal Cannon Auditorium,
Leesburg, GA 31763

Thursday, January 6, 2022 at 6:00 P.M.

Public Hearing: Tuesday, January 11, 2022 6:00 P.M.
Final Vote: Tuesday, January 25, 2022 @ 6:00 P.M,
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parcel; as a subdivision of 10 acres meeting area, height and building requirements; and as a
subdivision of 3 acres meeting area, height and building requirements, Subdivisions require
the residual parcel to meet the 25 acre minimum requirement. Subject property has been
divided to the minimum size.

2. What is the effect on the property value of the subject property should the existing
zoning be retained?

Subject property has a somewhat limited economic value under the existing R-1 (Single-
Family Residential District) zoning due to the lack of public water and sewer, and the
existence of wetlands on a portion of the property.

3. If denied, will the effect on the applicant’s property value under the existing zoning be
offset by the gain to the health, safety, morals or general welfare of the public?

If the zoning proposal is denied, property will continue agricultural zoning and use
consistent with the purpose of the district.

4. Will the zoning proposal result in a use which will or could cause an excessive or
burdensome use of existing streets, transportation facilities, utilities, schools, fire
protection, public health facilities, or emergency medical services?

The Agricultural Zoning District stabilizes the increases in public expenditures for such public
services as roads and road maintenance, police and fire protection, and schools. Standards
and densities are intended to preserve the open character of the area and return the
property to its original zoning designation, preserving and protecting agricultural areas.

Impact on the School System: Minimal, if any impact on the school system from two single
family homes.

Impact on Transportation Netwark: No traffic data is available for Scott Road, a local dirt road.
GDOT traffic count in 2020 identified 1,810 vehicles for State Route 195 between New York
Road and SR 377 (Rural Major Collector); traffic count reduces to 770 vehicles for SR 195 at
Batts Road (Rural Major Collector). Minimal impact, if any, on the transportation network.

Road Improvements: According to the FY 2021-2024 Transportation Improvement Program
and the Dougherty Area Regional Transportation Study: 2045, no state or federally funded
projects are proposed for the area.

5. Is the zoning proposal in conformity with the policy and intent of the future land use plan
for the physical development of the area?

No.

The Ag-1 (Active Agricultural District) was established for the purpose of preserving,
promoting, maintaining, and enhancing the use of land for commercial agricultural
purposes, to prevent scattered and leap-frog non-farm growth, to protect and preserve
natural resource areas and to stabilize increases in public expenditures for such public
services as roads and road maintenance, police and fire protection, and schools.
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13. Would there be an ecological or pollution impact resulting from the proposed zoning if it
is granted?

A successful rezoning provides the potential for further subdivision and residential
development requiring private well and septic accommodations. According to the
county’s service delivery strategy work program 2013T-2024, the environmental impact
of new septic systems is discouraged.

14. Is the rezoning proposal in conformity with the policy and intent of the Lee
County/Leesburg/Smithville Comprehensive Plan for Development?

No, the agricultural land use designation is intended for those areas generally outside of
the urban service areas which are associated with agricultural farm operations and
associated activities, forestry, plantations, groundwater recharge areas, and low-density
residential development that may or may not be accessory agricultural or farm
operation of varying sizes.

RECOMMENDATION

Staff recommends Denial to rezone to R-1L (Low Density, Single Family Residential District)
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Location Map

Scott Rd

e,

e

Carter Place Rd

-

Mays Rd o c\&-’“

Z24-010 j&, 0 03 06 12
AG o R-1L N ae— Miile s
Applicant: Joe and Beth Pollock
Ownen Joe and Beth Pollock

Disctaiman Lee Caunty 013 makes svery effort ta produce the mest assurate infermation pessible, B

Ho warranties, exprass ed nor implied, are proviied for the data hevein, its use ov nterpratation. sﬁ'_\.

Al datas = subjaet te change,

LEE ZOUNT™
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Aerial Map
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Zoning Map
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Land Use Map
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LEE COUNTY AWl Jik /

CITY OF LEESBURG W vt

CITY OF SMITHVILLE h\?!;;.ﬂ:ﬂ; M
ZONING APPLICATION

Owner: Joe and Beth Pollock

Address:__152 Scott Road, Leesburg, GA 31763
4. 229-343-2130

bpollock@lanier-engineering.com

Daytime Phone Email:

Address or location of the property: 155 cratt Road, Leesburg, GA

In order that the general health, safety and welfare of the citizens may be preserved, and
substantial justice maintained, | (We) the undersigned request in connection with the property
hereinafter described:

Present Zoning &0 Present Use of Property: Reaidembial
Proposed Zoning:  pqp Proposed Use of Property:_pogidential
71 Land Lot Number 14 Land District 25 # of Acres

The subject property is described as follows:
Lot 46A Hardy Tract Subdivision

ALSO ATTACH: (18 COPIES REQUIRED) X Plat of property, including vicinity map

X Legal description Containing Metes and Bounds
DISCLOSURE

I (owner) have made campaign contributions having an aggregate value of $250.00 or more, or made gifts
having an aggregate value or $250.00 or more to an official of (Lee County, City of Leesburg, City of Smithville)
(circle one) within two (2) years of application,

X I{owner) have NOT made campaign contributions having an aggregate value of $250.00 or more, or made gifts
having an aggregate value or $250.00 or more to an otficial of (L.ee County, City of Leesburg, City of Smithville) (circle
one) within two (2) years of application.

WITNESS OWNER

DATE DATE
Cx 1o i
Application Fee: $1,500.00 pate Paid:\ | ISIQ' Received by: &\QJ_LF}\ MJ’J}%“\

[n my absence, [ authorize the person named below to act as the applicant in the pursuit of action for the
application.

Applicant Name:

Address:

Phone #: Email:

38




Lee County Planning & Engineering
Rozanne Braswell

RE: Rezoning

152 Scott Road
Leesburg, GA

We currently reside at this address. We also have a residence located on the back portion of
our property that we would like to sell. The reason for the rezoning application is to be able to
subdivide this property in two parcels, one parcel will be 15 acres and the other the remaining
10 acres. | have attached a copy of the proposed plat for your information.

In 2003, we built our home and in 2004 we built a home for our elderly parents, since they both

have passed away, we would like to down size and currently have a buyer for this second home.

We believe this is acceptable zoning, the property is adjacent to R3, and the R1L would keep it
basically as is, with single family homes and still maintain the agricultural appearance.
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LEC #21251
November 1, 202]

Legal Description
Property of Joseph Pollock, JR. and Elizabeth Pollock
to be Rezoned from AG to R-1L

All that certain tract or parcel of land lying in and being part of Land Lots 70, 71 and 91

of the Fourteenth Land District, Lee County, Georgia and being more particularly
described as follows:

Begin at the Southwest comer of Lot 46A as recorded in plat cabinet E, slide E-80 and g0
North 30 degrees 46 minutes 25 seconds East a distance of 2,062.28 feet; go thence South
50 degrees 46 minutes 18 seconds East a distance of 719.36 feet; go thence South 39
degrees 13 minutes 42 seconds West a distance of 1,794.56 feet to the North right-of-way
of Scott Road (80" v/w); go thence Northwesterly along the north right-of-way of Scott
Road 449.98 feet along the arc of a curve concave to the Southwest, having a radius of
537.27 feet, a chord bearing of North 78 degrees 52 minutes 35 seconds West and a chord
distance of 436.94 feet; go thence South 77 degrees 07 minutes 48 seconds West along
the North right-of-way of Scott Road a distance of 50.03 feet to the Point of Beginning.

Said tract or parcel contains 25.000 acres.
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STAFF ANALYSIS AND REPORT
CONDITIONAL USE APPLICATION Z21-011

| i Location Map | j > =0 e

i ]4--.-‘..-4-._-..~~

| Applless newond Solse I.---.--q.-..._...n-q—-.._..l
| Owenesw Cross (rest Smotation \LC, Griffich Farms (0 | e . |
‘I hagy Ferms.t 4T, Michugan Hurmes e, B & 5 Fams inc, sy © Smth i«uu.‘-—--- !

APPLICANT Griffin Leone, Pinewood Solar, LLC (NextEra Energy Resources)

OWNERS/PROPERTY LOCATIONS: Cross Creek Plantations LLC, Griffith Farms LLC, Lagg Farms LLC,
Michigan Homes Inc, R&S Farms Inc, Jimmy C Smith collectively, (“Landowners”) of land being part of Land
Lots 8,9, 10, 11, 12, 13, 14, 15, 16, 19, 20, 21, 22, 23, 24,41, 42, 43,44, 111, 112, 113, 114, 115, 142, 143,
146, 147, 174, 175, 176, 177, 208, 209, 240, 241, 242, 243, 244, 245, 246 of the Second, Thirteenth and
Fourteenth Land Districts, of Lee County, Georgia

CURRENT ZONING/USE. AG-1 (Active Agriculture District) 5,189 acres supporting various agricultural
uses including seasonal row crops and forestry

PROPOSED USE Large Scale (1,500 acres fenced) Ground Mounted Salar Energy System
MEETING INFORMATION 102 Starksville Avenue N, Leesburg, GA Opal Cannon Auditorium, 6 00 pm
Planning Commuission Thursday, January 6, 2022

Public Hearing/Final Vote Tuesday, January 11/January 25, 2022

RECOMMENDATION: CONDITIONAL APPROVAL
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BASIC INFORMATION
Sec. 70-313. Conditional uses (in the AG-1District). (j) Primary uses or accessory uses are allowed, after

receiving conditional use approval, for intermediate scale ground mounted solar energy systems and
large scale ground mounted solar energy systems

Griffin Leone, Project Manager, Pinewood Solar, LLC, a wholly-owned subsidiary of NextEra Energy
Resources, has submitted an application to the Planning Commission, requesting Conditional Use approval
for a Large Scale Ground Mounted Solar Energy System (SES) in the AG-1 (Active Agriculture District); to
construct and operate a 200-megawatt (MW) solar photovoltaic (PV) generating facility located
approximately 6 miles north of the City of Leesburg, south of SR 377 and west of SR 195

The SES facility footprint 1s approximately 1,500 acres, situated on 4 contiguous pa rcels totaling
approximately 5,189 acres The site consists mainly of agricultural fields with smaller amounts of managed
and unmanaged forests The portions of the parcels outside the project area will continue under owner’s
management The generation tie-line and interconnecting substation supporting the SES project would
be located on 5 county tax parcels. Access pathways will be authorized through exercise of the option
agreements to lease the indvidual parcels. The proposed panel locations are preliminary and may change
based on final site design After final design i1s complete, a land survey will be completed

Environmentally sensitive areas have been delineated and will be marked during construction The land
development process will provide review and approval of plans for compliance with county ordinances,

state and federal regulations Periodic site inspections will occur to momitor conditions and address any
concerns.

Project site is located n an area with mimimal residential development No residential dwellings (except
for those owned by the property owner who consented to the lease) were identified that would have
clear views of the SES Topography and existing vegetation provide a visual buffer to adjoining roadways
for majority of the site In areas with insufficient buffering, evergreen trees or shrubs will be planted.
Ongoing maintenance of the visual buffers will occur during the Iife of the project Agricultural, pastoral,
and forested views would still dominate the character of the surrounding landscape

Georgia Department of Natural Resources and US Fish and Wildlife Services determined that the proposed
SES would have “No Effect” on any federal or state endangered, or threatened, species and their habitat,
that may be present on the property or within 1,000 feet of the property.

Project area constitutes 0.91% of prime farmland in Lee County and 0.67% farmland of statewide
importance in Lee County. After construction, site would be revegetated and conditions would be
maintained periodically by mowing. After decommissioning, the land would be returned to agricultural
use or other uses specified by the landowner.

A draft decommissioning plan has been provided with all required commitments Prior to the issuance of
a building permit by Lee County, Pinewood Solar shall post an irrevocable bond, letter of credit or other
security instrument in the amount of $1 million as secunity for the costs of decommissioning the project.
On the 15™ anniversary of the project transmitting commercial energy onto the grid, the required amount
of the security will be adjusted to be the cost of removing the solar panels and ancillary equipment from
the property less the salvage value of the solar panels and ancillary equipment After decommissioning,
the land would be restored to conditions desired by the landowner Once the final project design 1s
completed, an updated Final decommissioning plan will be required for review and approval by Lee
County Decommissioning would begin no later than 12 months (365 days) after the SES has ceased to
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generate electricity. Decommuissioning would be completed no later than 12 months (365 days) after
commencement of decommissioning

An Affidavit of Anthony Pedroni, Vice President of NextEra Energy Resources LLC, Pinewood Solar, LLC,
dated November 8, 2021 provides certifications required by Sec 70-696 (c) related to construction and
operation of the SES and maintenance of commercial general habihty insurance

Conditional Use Review Sec 70-89

Conditional use* A use which within certain districts specified by this chapter is not permitted as a matter
of right but may be permitted within these districts by the county commission after the planning
commission has:

Reviewed the proposed site plans for the use, its arrangement and design, its relationship to neighboring
property and other conditions peculiar to the particular proposal which would determine its desirability
or undesirability, and has found the proposal not to be contrary to the intent of this chapter. All

conditional use applications will follow the same public notice, public hearing and review process as any
apphcation for rezoning

Project Details and Timeline® A general timeline has been provided, contingent on multiple project
approvals Preliminary design and environmental due diligence have been completed Marketing,

geotechnical activities and building permits will be requested in 2022 with construction planned for 2023-
2024 and operation for 30 years.

Praposed project submittal is consistent with ordinance requirements, in that it should not adversely
impact use or development of adjacent properties or the general area, nor create any nuisances or
hazards during general operation. Construction activities will be monitored to mitigate any noise, dust,
and traffic generation that could negatively impact the area Project is compatible with existing uses and
will be located on land of sufficient size to support the proposed use Applicant understands and agrees
to operate in consideration of any additional restrictions imposed by Board of Commissioners to protect
public health, safety and welfare of the community as well as area property uses and values

However, ordinance requires conditional use approvals to be executed within 12 months Due to the
nature of large scale SES projects and site plan finalization, construction may not begin in the required

timeframe Applicant requests permission to begin project beyond the required 12 month timeframe, if
necessary

General requirements Sec 70-692 for all ground mounted solar energy systems

Proposed SES meets general requirements for solar access, impervious surface, lighting and tree removal
A draft decommissioning plan has been submitted, however, the final plan will be submitted and reviewed
for approval once the site plan is finalized

Specific requirements Sec 70-694 for large scale solar energy systems

Proposed SES meets required setbacks and visual buffers. Signs will be posted at each entrance warning
of the project’s risks and providing emergency contact information The project has not been subdivided
into small or intermediate scale SES projects in an effort to avoid the large scale SES project requirements
of the ordinance
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Compliance with General Provisions Sec 70-699

Applicant acknowledges and will comply with provisions regarding SESs with the following exceptions.
The emergency response plan will be written after the site plan is finalized and submitted for approval by
appropriate departments annually.

The 34 5 kV AC collection system that delivers electricity from the PCUs to the project substation would
be located underground per requirement. Applicant requests an exception to burying the interconnection
cables which would result in significant and unnecessary ground disturbance Per industry standard
practice to limit ground disturbance, these cables would be located just above ground level and neatly
fastened to support columns for safety and security

Compliance with AD Valorem Taxation Sec 70-700
Applicant acknowledges this provision and states that a Bond Issue Inducement Agreement or similar
agreement was executed with the Lee County Development Authority prior to January 26, 2021.

CONDITIONAL USE PERMIT APPROVAL/DENIAL

Provided, that the county commission may impose or require such additional restrictions and standards
as may be necessary to protect the health and safety of workers and residents in the community, and to
protect the value and use of property in the general neighborhood; and provided that wherever the
county commission shall find, in the case of any permit granted pursuant to the provisions of these
regulations that any term, conditions or restrictions upon which such permit was granted are not being
complied with, said commussion shall rescind and revoke such permit after giving due notice to all parties
concerned and granting full opportunity for a public hearing

Condrtional uses shall not be transferable except upon written approval of the county commuission and
shall be executed within a period of 12 months from the time the use is granted or become null and void

and subject to procedures for resubmission as established above and are subject to all other applicable
laws and regulations

A conditional use application may be denied if the Lee County Board of Commissioners determines the
proposed SES facility does not meet the requirements of the Lee County Zoning Code, including, but not
limited to, this article of the Lee County Code of Ordinances; provided, however, that a conditional use
application which does not comply with one or more of the requirements of this section may be approved
by the board of commissioners with or without the recommendation of the planning commission if the
board of commissioners finds that the requirement of this section not complied with are not apphcable
to the particular apphcation or that the failure to comply with particular requirements of this section can
be excused due to special conditions existing with respect to the real property upon which the SES is
proposed to be located

Staff recommends APPROVAL with the following conditions:
e Submittal and approval of Final Decommussioning Plan,
» Submittal and approval of Initial and Annual Emergency Response Plans,
e Approval to locate interconnection cables just above ground level and fasten to support columns
for safety and security in lieu of underground placement, and
e Execution of project beyond 12 months of conditional use approval, if necessary
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MEMORANDUM

LEE COUNTY BOARD

| EE COU NTY OF COMMISSIONERS

Life works well here.

TO: Honorable Boatd of County Commissioners
SUBJECT: County Updates
2021 CDBG

e  Palmyra Mobile Home Park project

e Project application submitted June 4, 2021

¢ Pre-Application Public Hearing held September 22, 2020

e Recommended County match at $100,000.00

e $469,284.00 grant amount awarded to Lee County on September 27, 2021
o Kick-off Meeting — December 2021

AARP Community Challenge 2021 Grant
e Grant to make communities more livable for people of all ages

e Partner with Regional Commission to submit “First Ever” Regional Application for Lee County
and Cities of Albany, Sylvester, and Thomasville
e Providing benches, picnic tables and a double-sided message board at Pirate’s Cove Nature Park
o  Grant Application Submitted: April 9, 2021
o Ptoject Cost: $12,309.00
= §5,000 grant request
= $5,268 BOC cash match
= 31,940 in-kind match
o Volunteer Groups: LC Retired Educators Association and local chapters of the Azalea Society of
America and the Audubon Society, Flint River Keepers, and DNR.
e Grant awards announced in July 2021

e  Project Completed with the exception of the Celebration Event to be held at a later date
Agricultural Complex

e Tocated on 100 acres on Leesburg Bypass — 231 State Route 3
e Proposed plans provided July 29, 2020
o Including: A boating access point at the creek’s edge, the agricultural complex, walking trails, and
campsites
e Resolution adopted and lease agreement signed on September 22, 2020 with Georgia
Department of Natural Resources for a Boat Ramp
o Renewed January 11, 2022
o Awaiting DNR approval signature
o Estimated to begin work: Fall 2022
o DNR hired EMC Engineering to survery property for canoe/kayak ramp.
® Two year building process
e Improvements to the Property
o Renovation of Covered Building: New roof, fresh pant, picnic tables, electrical system, well
o Bobby Donley, Lanier Engineering, provided proposed site plan

Updated: January 21, 2022
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*  Proposal submitted to the BOC for review
o Trails: % mile walking trail that runs along a 46 foot high ridgeline above the Kinchafoonee
Creek and has a seasonal view of the waterway
*  Eight (8) picnic tables as well as a number of trash cans have been placed along this trail
on the creek side
*  Directional signs for the area ordered (i.e. Parking, No Parking, trail markers, boundary
signs, etc.)
e [Future Improvements
o Defining the road
o  Rocking the area on top of the ridgeline for a parking area
o Placing a gate at the trailhead so that the area can be closed to public for safety during high water
events
¢ Planning/Designing Committee created by the Board at the May 11, 2021 meeting
o Committee Members: Art Ford, Tim Sumners, Tom Sumners, Bobby Donley, Lisa Davis,
David Dixon, Judy Powell, Commissioner Rick Muggridge, Commissioner Luke Singletary,
County Manager Christi Dockery, Parks & Recreation Director Jeremy Morey, Chief Marshal Jim
Wright
= First Meeting: June 14, 2021
= Second Meeting: November 15, 2021
*  Third Meeting: January 11, 2022

2020 Census Numbers
e Lee County: 33,163
e  Smithville: 593
e Leesburg: 3,480

COVID

Current Reported COVID-19 Numbers, per the Georgia Department of Public Health:
COVID-19 Cases in Lee County

Lee 5,943 19,967 69 233

Georgia 2,131,602 20,263 16,297 155

Extended Water Installation on Hwy 82
e RFQ for design
o  Approved by BOC at April 27, 2021 meeting
o BOC awarded bid on September 14, 2021 to Lanier Engineering, Inc.

e The EPD Southwest District Office is currently reviewing the project.
e RFP for Construction

o Bid Opening: January 6, 2022
o BOC awarded bid on January 11, 2022 to Popco, Inc. to not exceed $829,621.26

e Project estimated to be complete in 90 days if no issue with obtaining supplies
FEMA

e FEMA has created a new interactive map called Risk Rating 2.0 that shows exactly where flood

insurance rates are expected to decrease, increase, or remain the same and by how much
o https://www.arcgis.com/apps/dashboards/44d0858 1aaf14{39bc0da5d02f378007

GIS Creating Road Layer
e Including road width, length, and speed limits

e  On-going
Hospital

e Public Works staff completed a construction entrance road
e Preliminary designs were presented by Matthew Inman of EMC Engineeting in January 2019



Estimated Cost for Road: $1,498,552.50 (SPLOST VII)
Construction expected to take approximately 6 to 9 months
All fees for LCMC land disturbance waived

USACE permit for holding pond designs expires August 2022
CON granted

Roadway Regrading Project
o  Matthew Inman, EMC Engineering, Project Engineer
= SPLOST VII Funds
o BOC awarded the bid on December 14, 2021 to Oxford Construction for $453,585.00
*  Estimated Start Date: February 2022 (Weather Permitting)

LMIG Funds

FY2021 SAP
o Application submitted Apnl 15, 2021
o Lee County selected using crash data compiled from accident reports
o For use on low-cost safety improvements (signs, striping, reflectors, etc) that can be
implemented on specific Off-System routes that are likely to reduce the frequency and severity of
crashes
e New York Road, Stocks Dairy Road, Graves Springs Road, Lovers Lane Road
o Funds Received from GDOT: $90,000.00
e  Total, with 30% match from Lee County: $117,300.00
e Peek Pavement Marking, Inc. was awarded this bid and will begin this project in
November 2021
e lHstimated Completion in Febuary 2022
FY2022
o  Application submitted January 20, 2022
o Letter received from GDOT June 28, 2021
o  Application Due: February 1, 2022
o For use in resurfacing the following roads: Palmyra Road, Story Lane, Haley Drive, Pine Ridge
Drive, Southill Drive, East Century Road, Cookville Road, Stocks Dairy Road, Woodstone Circle,
Waterbury Court, Wayside Court, Winners Court, Groover Street, and Gus Martin Road
o Funds to be Received from GDOT: $612,489.86
e Total, with 30% match from Lee County: $796,236.82

New Commertcial Projects

Westover Senior Village, Capstone Connector
Millright CNC, Pinewood Road

Lee County Equipment, LLC, Semi-Truck Repair Shop Addition, 1104 US Hwy 19§
Phoebe Urgent Care, 1224 US 19 §

Forrester Community Church, Forrester Parkway
Tidal Wave Auto Spa, Forrester Parkway
Oakland Pharmacy, Carlton Dr

Grand Island Redevelopment, Grand Island
Finnicum Motor Company Shop Addition, US 19
Woodgrain Millwork

Artesian City Federal Credit Union

DeSoto Silicon Ranch

Finish Line Storage 2

Joseph W. Jones Crematorium

Qaklee Investments, L.1.C

Property Revaluation

e Notices sent out July 30, 2021

® 45 day appeal period
o Concluded September 13, 2021
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e Digest submitted to the Tax Commissioner by September 16, 2021

e Approved by Lee County Board of Education and Lee County Board of Commissioners
o Special Called Meeting for the Board of Commissioners held October 6, 2021

e Tax bills have been mailed and can be paid either by mail or online.
Roads

Pheasant Drive Extension
e Approved by BOC at December 8, 2020 meeting
e Bid Opening: March 8, 2021

e BOC awarded bid on March 9, 2021 to Zane Grace Construction for $74,056.63
o TSPLOST Funds
e  Georgia Power relocated utility pole
o AT&T completed their line relocation
o Mediacom completed their line relocation
o Notice to Proceed sent to Zane Grace Construction on November 4, 2021

o Estimated Start Time: Febuary 2022 due to weather delays

SPLOST VII
¢ Collection Began: October 1, 2019
e Collection Expires: September 30, 2025

SPLOST VIII
e Possible Ballot Year: 2023 for renewal

Storm Drainage Repair/ Holding Ponds
e Lumpkin Road
o BOC approved a contract with Lanier Engineering to survey in March 2020
*  Survey completed June 2020
»  BOC currently reviewing plans and options
e Liberty Holding Pond (Doublegate)
o BOC approved a contract with engineer Mike Talley to design
o BOC approved a contract with Lanier Engineering to survey in February 2019
o Estimated Completion: 2021

Tharp Building Repair/Restoration

e Project overseen by Masonry Restoration Technologies & Services, LLC
o BOC approved contract on July 9, 2019 for $11,765.00

Bid Opening: July 8, 2021
e BOC awarded bid on July 13, 2021 to Midwest Maintenance, Inc. for $575,608.00

e Project On-Going
o Estmated Completion: February 2022
e Replacement mortar to fit the historical profile and not change the character or disposition of
the building
o Composition of the mortar follows the historical formula
TSPLOST

o Collection: April 1, 2019 - March 31, 2024
e Cities and County began receiving revenue in May 2019
e DPossible Ballot Year: 2023 for renewal

Utilities Mapping Project
e  Purpose: To map all utilities in Lee County
o Includes water mains, water valves, fire hydrants, sewer lines, sewer manholes, sewer pump
stations, fiber, gas, telephone, etc. as well as feature type, pipe size, pipe material, valve size, etc.
e Goal: To have an internet map in ArcGIS Online where utility workers can view utility maps on
a tablet in the field.
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RFPs and RFQs

Open
No RFPs or RFQs are currently open.

Recently Awarded

Water System Improvement Project- Highway 82
e Bid Opening: January 6, 2022
¢ BOC awarded bid on January 11, 2022 to Popco, Inc. to not exceed $829,621.26
e BOC awarded Engineering Services, following a RFQ, to Lanier Engineering on September
14, 2021
o  Will oversee the project

Consoles for E-911 Center

e Four (4) consoles

¢ Bid Opening: December 2, 2021

e BOC awarded bid on December 14, 2021 to Watson Consoles for $§66,987.56
o Estimated Completion: June 2022

Oakland Library Lighting

e FY 2022 MRR Grant — 50%

¢ Replacing all interior and exterior lighting with LED
e Bid Opening: December 13, 2021

e BOC awarded the bid on December 14, 2021 to MetroPower, Inc. for §38,141.00
o Estimated Completion: March 2022

Grand Island Roadway Grading Project

e Overseen by Matt Inman, EMC Engineering

e Bid Opening: December 9, 2021

e Bid results to be brought to the Board on December 14, 2021

e BOC awarded the bid on December 14, 2021 to Oxford Construction for $453,585.00
o Estimated Start Date: February 2022 (Weather Permitting)

Fire & EMS Equipment: Breathing Apparatuses, Fire Hose, Turn Out Gear

e Bid Opening: November 4, 2021

e BOC awarded bids on November 9, 2021:
o Breathing Apparatuses to Municipal Emergency Services (MES) for $53,172.00
o Fire Hose to Dana Safety Supply for $11,369.00
6 Turn Out Gear to Municipal Emergency Services (MES) for $25,250.00

Future

Residential Garbage Services

o Stff writing RFP Documents

e Projected Bid Opening: April 2022
e Current Contract Expires June 2022

LED Lighting in County Buildings
e Approved by BOC at March 23, 2021 meeting

Pre-Bid Meeting: April 22, 2021
¢ Bid Opening: TBD
e Audit completed in November 2021
¢ Bid to be reopened in 2022



ADA Compliant Website
e  Staff writing RFP documents
e Projected Bid Opening: TBD

County Building Painting Services

e Approved by BOC at March 23, 2021 meeting
o  Staff writing RFP documents

® Projected Bid Opening: TBD

Courthouse Window Coverings

e Approved by BOC at May 25, 2021 meeting
o  Staff writing RFP documents

® Projected Bid Opening: TBD

Flooring Services

e Approved by BOC at April 27, 2021 meeting
e  Staff writing RFP documents

o Projected Bid Opening: TBD

Extended Sewer Installation on Hwy 19
o Approved by BOC at June 22, 2021 meeting
e Staff writing RFQ documents

Projected Bid Opening: TBD
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RESOLUTION TO ADOPT
AMENDED AND RESTATED
ACCG 401(a) DEFINED CONTRIBUTION PLAN
FOR SENIOR MANAGEMENT EMPLOYEES OF LEE COUNTY

WHEREAS, Lec County, Georgia (the “Employer”) has previously adopted the Association County
Commissioners of Georgia (ACCG) 401(a) Defined Contribution Plan for Senior Management Employees of ILee
County (the *“Plan™) through an Adoption Agreement;

WHEREAS, ACCG has appointed 2 Defined Contribution Plan Program Board of Trustees (the “DC Board™)
pursuant to the ACCG Defined Contribution Plan Program Master Trust Agreement (the “Master Trust™), to oversee
Plan administration, Plan documentation and to select investment options for investment of the assets of the Plan;

WHEREAS, ACCG has amended and restated the ACCG 401{a) Defined Contribution Plan Document and the
accompanying Adoption Agreement to reflect changes in applicable law and has obtained Interna! Revenue Service
(IRS) preapproval for the amended and restated ACCG 401{a) Defined Contribution Plan Document and Adoption
Agreement (the #2020 [RS Pre-Approved Plan Documents™): and

WHEREAS, the Employer desircs to amend and restate its Plan by adopting the 2020 IRS-Preapproved Plan
Documents.

NOW THEREFORE, 2t 2 meeting held on the _ day of _ 20 . the Lee
County Board of Commissioners hereby resalves as follows:

RESOLVED that the Lee County Board of Commissioners hereby approves the adoption of the attached
amended and restated ACC(G 401(a) Defined Conribution Plan for Senior Management Employees of Lee County,
consisting of the ACCG Basic Plan Document and the accompanying Adoption Agreement which reflects the elections
made by the Employer under the provisions of the amended and restated Plan,

FURTHER RESOLVED that, except as otherwise specifically provided therein, the effective date of the
amended and restated Pian shall be January 1, 2022,

FURTHER RESOLVED that the Commission Chair is hereby authorized, empowered, and directed to take ail
further actions and to execute all docurncnts nceessary to implement these resolutions.

FURTHER RESOLVED that any rcsolution in conflict with this resolution is hereby repealed.
LEE COUNTY BOARD OF COMMISSIONERS

By: L
Chair, Lee County Board of Commissioners

Date:

Attest:

By:
County Clerk
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SUMMARY OF DEFAULT ELECTIONS
IN RESTATED ACCG SENIOR MANAGEMENT DC PLAN
ADQPTION AGREEMENT

Section 2.61 Year ol Service; Adjustments to Ycars of Service for Vesting — The new Adoption Agreement
includes an election to cxclude Service before a five-year Break in Service or Period of Severance (as
applicable) for purposes of becoming vested in amounts accrued after an Employee’s Reemployment
Commencement Date. The default election under the new Adoption Agreement is to exclude such Service.
Please contact ACCG before signing the Adoption Agreement if you wish to change this election.

Section 3.06 Election Not to Participate - The new Adoption Agreement includes an election to allow Eligible
Employees to opt out of participating in the Plan. The default election is not to allow Eligible Employees to
opt out of participating in the Plan (i.e., participation is automatic for employees who satisfy the eligibility
requircments). unless your jurisdiction’s practice has been to allow Eligible Employees to make an election
whether to participate. Pleasc contact ACCG before signing the Adoption Agrecment if you wish to change
the election shown in Section 3.06.

Section_6.04 In-Service Withdrawals — The new Adoption Agreement includes an election to permit in-
service withdrawals from the Plan. The dcfault election is to permit in-service withdrawals only for Rollover
Accounts and Active Military Distributions {i.e., no other withdrawals permitted until Severance from
Employment). If other in-serviee withdrawals are to be permitted, the Employer must specify the conditions
for such withdrawal in the Adoption Agreement. Please contact ACCG before signing the Adoption
Apreement if you wish to change this election.

Section 7.01 Death Benefits - The new Adoption Agreement includes an election with respect to death benefit
payment forms. The default election is Lo allow death benefits to be paid in any form pennitted under the
Plan for Participants. Please contact ACCG before signing the Adoption Agreement if you wish to change
this election,

Section 8.05 Participant Consent to Distributions — The new Adoption Agreement includes an clection to
require cash-out of small accounts without the consent of the Participant or Beneficiary. ‘The default election
is not to mandate cash-outs of small accounts without the consent of the Participant or Beneficiary. If the
Employer elecis to require smal! account cash-outs without consent, the Employer must also elect the smalt
account eash-out Hmit in Section 8.05 of the Adoption Agreement.
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4Q1{a) Adopton Agreement (2018) Lee County

ASSOCIATION COUNTY COMMISSIONERS OF GEORGIA
401(a) DEFINED CONTRIBUTION PLAN
FOR
SENIOR MANAGEMENT EMPLOYEES OF LEE COUNTY

ARTICLE I: PURPOSE

The undersigned Lee County, Georgia, by executing this Adoption Agreement, elects to become a
participating Employer in the Association County Commissioners of Georgia Defined Contribution Plan Program
{(the “Plan™), the Association County Commissioners of Ceorgia Defined Contribution Plan Program Master Trust
(the *Trus("), and adopts the accompanying Plan and Trust documents in full as if the Employer were a signatory 1o
those agreements. The Employer makes the following elections granted under the provisions of the Plan.

TYPE OF PLAN ADOPTION

I--I New Plan
(X| Amendment and Restatement of Previously Adopted Plan
[--] Frozen Plan. While the Plan is frozen, Compensation earned after the Plan is frozen shall not be taken into

account. Plan assets will continue to be held on behalf of Participants and their Beneficiaries until
distributed in accordance with the Plan terms,

ARTICLE li: DEFINITIONS

Any capitalized terms used in this Adoption Agreement but not defined hercin shall be given the meaning
sel forth in the Plan and Trust.

.09  COMPENSATION

Compensation Delined

iX| Amounts as defined in Code Section 340 1(a) for purposes of income tax withholding at the source
{as reported to the Cmployee on IRS Form W-2 for such vear)

[--] Includes Differential Wage Payments

[X] Excludes Differential Wage Payments

[~ Short Plan Years use Compensation only during short year (Default provision)
{1 Short Plan Years use Compensation [or entire year

[-1 Other Definition of Compensation (Sec Additional Provisions Addendum)

Determination Period Defined for Compensation

[X1 The Plan Year (Default provision)
[--I The Calendar Year

A consceutive 12-month period ending in or within the Plan year beginning (day)
(month}
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401({a) Adoption Agreement (2018) Lee County

(X

2.11 DISABILITY OR DISABLED
Entitled to disability retirement benefits under the federal Social Security Act
Entitled to benefits under long term disability plan or policy of Employer
Other Definition of Disability (See Additional Provisions Addendum})

214 EFFECTIVE DATE
New qualified Plan with an Effective Date of . 20 (the “Original
Effective Date™).
Amendment and restatement of @ previously established qualified Plan with a previous Effective
Date of September 1, 2006 (the “Original Effective Date™). Except as specifically provided in the
Plan, the E(fective Date of this amendment and restatement is January 1, 2022,
[The Elfective Date for a new or amended and restated Plan can be no earlier than the first day of
the Plan Year in which the Employer executes this Adoption Agreement. except that provisions
permitting Employee Contributions in Section 4.01 may be prospective only.]

2.16 ELIGIBILITY COMPUTATION PERIOD
The 12-consecutive—month period beginning on the Employee’s Employment Commencement
Date and each [2-consecutive-month period beginning on the anniversary of the Employee’s
Employment Commencement Date. {Default)
The 12-consecutive—month period beginning on the Employee’s Employment Commencement
Date to the [irst anniversary thereof. Subsequent Eligibility Computation Periods shall be
measured by the 12-consecutive month periods coinciding with the Plan Year, beginning with the
Plan Year that contains the first anniversary of the Employee’s Employment Commencement
Date.  An Employee who is credited with a Year of Service in both the initial Eligibility
Computation Period and the Plan Year that includes the fiest anniversary of the Employee's
Employment Commencement Date shall receive credit for two (2) Years of Service for purposes of
eligibility to participate.

2.17 ELIGIBLE EMPLOYEE

Employecs, other than Elected OfTicials Include  Exclude

All Employees [-- [--

Senior Management Only (Specify Eligible Positions): [X] [--1

None

Full-time Employees only -] i--|
Working for the Employer at least tHours of Service per

week for Compensation

Other Definition of Full-time {(see Additional Provisions
Addendum)

Grant-fuinded Employees {Complete only if treated differently than other -] 1X]
Eligible Employees other than Elected Officials; complete Additional

Provisions Addendum if necessary to distinguish between ditferent classes

of grant-funded employees)

58



40%{a) Adoption Agreemenrt (2018}

(-]

Other Definition of Eligible Employees other than Elected Officials (Sce
Additional Provisions Addendum)

Elected or Appointed Officials of the Employer (Naot eligible for a State of
Georgia Retirement System)

County Commissioners

Coroner

ther Elected Official (Not cligible for a State of Georgia Retirement
System) (See Additional Provisions Addendum)

Elected or Appointed Officials of the Employer (Eligible for one or more
State of Ceorgia Retirement Systems)
Sheriff

Tax Commissioner {elected before 7/1/2012)
Clerk of Superior Court

Chief Magistrate Judge

Assistant Magistrate Judge(s)

Probate Court Judge

Orher Elected or Appointed Officials of the Lmployer (Eligible for one or
more State of Georgia Retirement Systems) (See Additional Provisions
Addendum)

Other FElected or__Appointed  Officials Eligible for Limited Plan
Participation (Based Solely on_ Allowable Compensation under Georgia

law)

State Court Judge

Superior Court Judge
Solicitor or Solicitor General
District Attorney

Other Elected or Appointed Officials Eligible for Limited Plan
Participation (Based Solely on Allowable Compensation under Georgia
faw) (See Additional Provisions Addendum)

Other Personnel Eligible for one or more State of Georgia Retirement
Systems

Employees of Tax Commissioners (hired before 7/1/2012}

Tax_Commissioners and Employees of Tax Commissioners (if not
participating in the Employees’ Retirement System of Georgia)

Tax Commissioner (hired on or after 7/1/2012)
Employees of Tax Commissioners (hired on or after 7/1/2012)

Other Personnel Receiving Supplemental Compensation  from  the
Employer

Extension Agents

Lee County

Include

{--1
{1
-

[

(-]

Exclude

IX]
(X]
1X]

[X]
X
(X]
[X]
[X]
[X]
(X

(X|
(X|
[XI
iX]
X

1Xi

[X]
[X]

[X]
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x|

[
=
X]

Other Personnel Receiving Supplemental Compensation fom  the -] X}
Employer (See Additional Provisions Addendum)

Excluded Employees Include  Exclude
Excluded employees as provided in section 2.17 of the ACCG Basic Plan [-] IX]
Document

2.23

2.28

Excluded employees as provided in section 2,17 of the ACCG Basic Plan
Document other than:

Individuals efecting into a retirement system sponsored by the State [~ 1--|
of Georgla arc included to the extent permitted under Georgia law

Tax commissioners, collectors and receivers and their employees -1 [--}
who tock office or and aHer July | 2012, who participate in a
retirement system sponsored by the State of Georgia

Juvenile Court Judges [-] [

Nonresident Aliens - {1
Other Excluded Lmployees (See Additional Provisions Addendum) [-- I1X]
EMPLOYER

The term “Emplovet” means Lee County, Georgia
Employer EIN: 58-6000854
Employer Fiscal ycar: July | — June 30

ENTRY DATE

Entry Date for Employee Contributions

The first day of the first pay period beginning on or after the January 17 that the Participant first
meets the cligibility requirements

The first day of the first pay period beginning cn or afier the date the Participant first meets the
eligibility requircments

The first day of the first pay period of the month on or afler the Pamicipant first meets the
eligibility requirements

The first day of the first pay period of the calendar quarter on or after the Participant first meets the
eligibility reguirements

Other Entry Date for Employee Conlributions (Sce Additional Provisions Addendum)

Entry Date for Employer Basic Contributions

The [irsi day of the lirst pay peried beginning on or afier the January 1 that the Participant lirst
meets the eligibility requirements

The first day of the {irst pay period beginning on or afler the date the Participant first meets the
¢ligibility requircments

I'ne first day of the first pay period of the month on or afier the Participant first meets the
eligibility requirements

The first day ot the first pay period of the calendar quarter on or after the Participant (irst meets the
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1X]

eligibility requirements

Other Entry Date for Basic Contributions (8ee Additional Provisions Addendum)

Entry Date for Emplover Discretionary Contributions

The first day of the first pay period beginning on or afier the January |* that the Participant tirst
meects the eligibility requirements

The first day of the first pay period beginning on or after the date the Participant first meets the
eligibility requirements

The first day of the first pay period of the month on or after the Participant first meets the
eligibility requirements

The first day of the first pay period of the calendar quarier on or after the Participant first meets the
cligibility requirements

Other Entry Date for Discretionary Contributions (See Additional Provisions Addendum)

Entry Date for Employer Matching Contributions

2.31

The first day of the first pay period beginning on or after the January 1* that the Participant first
meets the eligibility requirements

The lirst day of the first pay period beginning on or after the date the Participant tirst meets the
eligibility requirements

The first day of the first pay period of the month on or after the Participant first mects the
eligibility requirements

The first day of the first pay period of the calendar quarter on or after the Participant first meets the
eligibility requirements

Other Entry Datg for Matching Contributions (See Additional Provisions Addendum?}

HOURS OF SERVICE METHOD

Eligibility Service

Mot Applicable
1000 Hours of Service in an Eligibility Computation Period

The following number of Hours of Service in an Eligibility Computation Period (not to exceed
2,080):

Yesting Service

2.36

Not applicable
1000 Hours of Service in a Vesting Computation Period

The following number of Hours of Service in an Eligibility Computation Period {not to exceed
2,080):

LIMITATION YEAR

Calendar Year
Plan Year

Fiscal year
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2.39

2.44

2.61

Other: 12 month period ending on the following date:

MNORMAL RETIREMENT AGE

The term “Normal Retirement Age™ means:

Age 65
Age  (specify between 55 and 04, inclusive)
Later of age __ (not to exceed 65) or the ___anniversary (not w exceed 5th) of the

Paruicipant’s Emptoyment Commencement Date

Age: (not to exceed 63) plus Years of Service . (specify) (Year of
Service requirement shall not cause any Participant’s Normal Retirement Age 1o exceed 65)

PLAN

The name of the Plan as adopted by the Employer is the:
“ACCG 401(a) Defined Contribution Plan for County Employees™

“ACCG 401(a) Defined Contribution Plan for Senior Management Employees of Lee
County”

YEAR OF SERVICE

Method of Measurement for Eligibility Purposes

Hours of Service Method:

A twelve (12) consecutive month peried during which the Eligible Employee completes one
thousand (1000) Hours of Service or the equivalency described in Section 2.31 of the Basic Plan
Doecument

Hours of Service Method:

A twelve (12) consecutive month period during which the Eligible Employee compietes one
thousand (1000) Hours of Service or the equivalency described in the Hours of Service
Equivalency Addendum

Elapsed Time Method:

A period of twelve (12) consecutive months during which the Employee performs at least one (1)
Hour of Service during the measuring period, following the Employee™s [irst day of employment
by the Employer and prior to the Employee’s Severance from Employment Date

Adjustments to Years of Service for Eligibility Purposes

Service Before the Original Effective Date of the Plan included
Service Before the Original EMective Date of the Plan excluded
Service Before the Effective Date of this amended and restated Plan included
Service Before the Fffective Date of this amended and restated Plan exciuded

Other Adjustments to Years of Service for Fligibility (See Additional Provisions Addendum)
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¥

(--I

IX|

[X]

Exclude Service before a five-year Break in Service or Period of Severance (as applicable) for
purposes ol Eligibility to participate afler a Reemployment Commencement Date

Method of Measurement for Vesting Purposes

Hours of Service Method:
A twelve {12) consecutive month period during which the Eligible Employee completes one

thousand {1000) Hours of Service or the equivalency described in Section 2.31 of the Basic Plan
Cocument

A twelve {12) consecutive month period during which the Eligible Employee completes one
thousand (1000) Hours of Service or the equivalency described in the Hours of Service
Equivalency Addendum

Elapsed Time Method;

A period of twelve (12) consecutive months during which the Employee performs at least one {1)
Hour of Service during the measuring period, following the Employee’s first day of employment
by the Employer and prior to the Employee’s Severance from Employment Date

Yesting Computation Period

The 12-consecutive-month period beginning on the LEmployes’s Employment Cominencement
Date or Reemployment Commencement Nate and each |2-consecutive-month period beginning on

the anniversary of the Employee’s Employment Commencement Date or Recmployment
Commencement Date. (Dcfault)

The 12-consecutive-month period beginning on the Lmployce's Employment Commencement
Date or Reemployment Commencement Date to the first anniversary thereof. Subsequent Vesting
Computation Periods shall be measured by the 12-consecutive month periods coinciding with the
Plan Year, beginning with the Plan Year that contains the first anniversary of the Employee’s
Employment Commencement Date or Reemployment Commencement Date. An Employee who is
credited with a Yeur of Service in both the initial Vesting Computation Period and the Plan Year
that inciudes the first anniversary of thc Employee's Employment Commencement Date or
Reemployment Commencement Date shall receive credit for two (2) Vesting Computation
Periods.

Adjustments to Years of Service for Vesting

Service Before the Original Effective Date of the Plan included

Service Before the Original Effective Date of the Plan excluded

Service Before the Effective Date of this amended and restated Plan included
Service Before the Effective Date of this amended and restated Plan excluded
Unused Sick Leave included

Unused Annual Leave included

Other Adjustments to Years of Service for Vesting {See Additionat Provisions Addendum}

Excludc Service before a five-year Break in Service or Period of Severancc (as applicable) for
purposes of Vesting in amounts accrued afler Reemployment Commencement Date
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|-
|-}
-]
|-}

-1
-]
|-
-]

(I

ARTICLE il PARTICIPATION AND SERVICE

PARTICIPATION ELIGIBILITY

Eligibility Date Determination for Emplovee Contributions

The Eligible Employee’s Employment Commencement Date

Jate on which the Eligible Lmployee completes () Year(s) of Service

Date cn which the Eligible Employee attains age { YL )

The earlier of the date on which the Eligible Employee completes {_ ) Ycars of
Service or attains age U

Other Eligibility Date for Employee Contributions (See Additional Provisions Addendum)

Eligibility Date Determination for Employer Basic Contributions

The Eligible Employee’s Employment Commencement Date

Date on which the Cligible Employee completes U )Year(s)of Service

Datc on which the Eligible Employee attainsage (___~ _}( )

The earlier of the date on which the Eligible Employec completes  (} Years of
Service or attains age )

Other Eligibility Date for Basic Contributions (See Additional Provisions Addendum}

Eligibility Date Determination for Employer Discretionary Contributions

The Eligible Employee’s Employment Commencement Date
Pate on which the Eligible Employec completes  ~ {_ ] Year{s} of Service
Date on which the Eligible Employcc attains ape ( Y

The earlier of the date on which the Eligible Employee completes
Service or ahains age ()

)Y Yearsof

(xther Eligibility Date for [Yiscretionary Contributions {See Additional Provisions Addendum)

Eligibility Date Determination for Employer Matching Contributions

The Eligible Employee’s Employment Commencement Date

Date on which the Eligible Employee completes () Year(s)of Service

Date on which the Ehgible Employec attains age | Yoo

The carlicr of the date on which the Eligible Employee completes () Years of
Service or attainsage ()

Other Eligibility Date for Matching Contributions (See Additional Provisions Addendurn)
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[X]
(-]

(X

3.06

4.01

ELECTION NOT TO PARTICIPATE

Employees may elect out of participating in the Plan. {Note: If the Plan provides for Mandatory
Lmployee Contributions, the election must be provided prior to the time the Employec first
bececomes eligible to participate in any qualified Plan sponsored by the Employer.)

Employees may not elect cut of participating in the Plan.

ARTICLE{V: CONTRIBUTIONS

EMPLOYEE CONTRIBUTIONS

Mandatory Employee Contributions

Not Required

Required in the amountof _ (%) of Compensation per payroll period effective as
of B [May not exceed 100%0.]

Employee After Tax Contributions

4.02

Not Permitted
Permittedupto _ % of Compensation [May not exceed 100%.]

Not currently permitted but the Employer maintains a frozen or transferred afier-tax Employee
Contribution Account.

EMPLOYER BASIC AND DISCRETIONARY CONTRIBUTIONS

Emplover Basic Contributions (May not exceed [00% of Compensation uniess a lower maximum

percentage is noted belgw,)

No Basic Contributions

Basic Contributions equal to ___ percent {__ %) of each Panicipant’s Compensation {not to
exceed 25%0)

Basic Contributions in a flat dollar amount equal to _dollars (3} for each Panicipant
Basic Contributions allocated based on Points equal to $§  times number of each

Participant’s points.

Points for each year of age {in whole numbers):

Points for each Year of Service (in whole numbers):
Points for each unit of Compensation:

A unit of Compensation is

Maximum Years of Service taken into account, if any:

Fach Participant’s allocation shall bear the samc relationship to the Employer Contribution as the
number of his or her total point bears to all points awarded.

Other Basic Conrtribution Formula {Sce Additional Provisions Addendum)
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Basic Contribotions shall be made:

f--| On a payroll basis

f=- On a monthly basis

- On a quarterly basis

- On an annual basis

-1 Other Basic Conlribution remittance period: o {(must be at least annual)

11 Basic Contributicns made more frequently than on an annual basis will be recalculated (“trued-up™

at the end of the year. [fthis box is not checked, Basic Contributions will not be recalculated at the
end of the year,

Eligibility Requirements for Basic Contributions

-1 Nao additional requirements

-] Participant must be employed by the Employer on the last day of the Plan Year

-] Participant must cam at least 501 Hours of Service during the Plan Year

-] Paricipant must carn at least 1000 Hours of Service during the Plan Year

-] Participants who become disabled, or dic while employed with the FEmployer and

Panticipants who die while performing qualified military service, are excepted from any last
day or Hours of Service requirements.

[-1 Other Eligibility Requirements for Basic Contributions (See Additional Provisions Addendum)

Employer Discretionary Contributions (May not exceed 100% of Compensation unless a lower
maximum percentage is noted below.)

[X] No Discretionary Contributions

-1 Discreticnary Contributions as determined each ycar by the Employer using the following
Allocation Formuta;

[-] Pro-Rata Based on Compensation

Each Participant is credited with a portion of the Employer Contribution for the Plan
Year equal to the ratio that the Participant’s Compensation for the Plan Ycar bears to
alt Panticipants’ Compensation for the Plan Year

|- Fixed Dollar Formula
Each Partictpant shall be credited with an equal dollar amount
[+ Discretionary Contributions allocated based on Points

[ Other Foermula for Discretionary Contributions (See Additional Provisions Addendum}

Discretionary Contributions shall be made:

[ On a payroll basis

[ On a monthly

[--] On a quanerly basis

- On an annual basis

1--t Other remitiance period for Discretionary Contrihutions:

{must be at least annual)
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[X]

[-]

[
[-]
[~}
[

Discretionary Contributions made more frequently than on an annual basis will he recalculated
(“trued-up™) at the end of the year. If this box is not checked, Discretionary Contributions will not
be recalculated at the end of the year.

Eligibility Requirements for Discretionary Contributions

4.03

No additional requirements [Must elect if made less frequently than annually}
Participant must be employed by the Employer on the last day of the Plan Year
Participant must eam at least 501 Hours of Service during the Plan Year
Participant must earn at least 1000 Hours of Service during the Plan Year

Participants who become disabled, or dic while employed with the Employer and Participants who
die while performing qualified military service, are excepted from any last day or Hours of Scrvice
requirements.

Other FEligibility Requirements for Discretionary Contributions (See Additional Provisions
Addendum)

EMPLOYER MATCHING CONTRIBUTIONS

{Matching Contributions may not exceed 100% of Compensation.)

No Matching Contributions on amounts Participants contribute to the 457¢h) Eligible Delerred
Compensation Plan

Matching Contributions equal to percent { %) of the frst {_ %) on
amounts Participants contribute to the 437(b} Eligible Deferred Compensation Plan. The maximum
Matching Contribution shall be no more than _{ %) of Compensation or $(N/A).

Matching Contributions equal to percent (%) of the first percent { %)
on amounts Participants contribute to the 457(b} Eligible Deferred Compensation Plan and
percent (%) of the next percent { %) so contributed and

. percent (__ %) of the next o percént{ %) so contributed. The maximum
Matching Contributicn shall be no more than _ __pereent (%) of Compensation or
S - ——— -

Matching Contributions equal to percent {_ %) of amounts Participants conlribute to

the 457(b) Eligible Deferred Compenshfion Plan.
Other Matching Contribution Formula (See Additional Provisions Addendumn)

Discretionary Matching Contrihutions as determined each year by the Employer
Matching Contributions shall be made on the following types of deferrals:
Deferral Contributions the 457(b) Eligible Deferred Compensation Plan
Catch-up Contributions the 457{b} Eligible Deferred Compensation Plan
Roth Contributions under the 457(b) Eligible Deferred Compensation Plan

Matching Contributions shall be calculated based on the lowest whole percentage of Compensation
deferred by the Participant {no fractions)

Matching Contributions shalt be made:
On a payroll basis

On a monthly basis
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I~
-
I

-1

-]
[X]
[--]
1X]

[X]

1X]

[~]

On a quarterly basis
On an annual basis

Other remittance peried tor Matching Contributions: (must be at
least annual)

Matching Contributions made more frequently than on an annual basis will be recalculated (“trued-
up”) at the end of the year. [f this box is not checked, Matching Contributions will not be
recalculated at the end of the year.

Employer Matching Contribution Eligibility Requirements

4.07

No requirements [Must elect if made more frequently than annually|
Participant must be employed by the Employer on the last day of the Plan Year
Participant must cam at least 501 Hours of Service during the Plan Year
Participant must earn at least (000 Hours of Service during the Plan Year

Participants who become disabled, or die while employed with the Employer and
Participants who die while performing qualified military service, are excepted from any last
day or Hours of Service requirements.

Other Matching Contribution Eligibility Requirements {See Additional Provisions Addendum)

ROLLOVER CONTRIBUTIONS

No rollovers permitied
Eligible rollover contributions permitted to be made by:
Eligible Employees, whether or not a Plan Participant

Plan Participants Only

QUALIFIED MILITARY SERVICE

Emplover Contributions {Other Than Matching) Upon Return to Employment

Mandatory Employee Contributions required to receive Lmployer Contributions

Employer Matching Contributions L'pon Return to Employment

Llective deferrals under the Employer’s 457(b} Plan nust be made up to reccive Lmployer
Matching Contributions

Elcctive deferrals under the Employer’s 457{b) Plan ARE NOT required to be made up receive
Empioyer Matching Contributions. Employee is deemed to have made maximum deferrals
permitted,

Employer Contributions Upon Death

Employer Contributions made for a Participant who dies during Qualified Military Service
Employer Basic Contributions
Employer Discretionary Contributions

Lmployer Matching Contributions
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Employer Contributions Upon Disability

(-] Employer Contributions made for a Disabled Participant during Qualified Military Service:

[--] Empleyer Basic Contributions
i--1 Employer Discretionary Contributions
|--] Employer Matching Contributions
Yesting Upon Disability
f--1 Service for vesting purposes granted to a Disabled Participant during Qualified Military Service.

(Must select if making Employer Contributions for Disabled Panicipants

Differential Wage Payments

[-] Differential Wage Payments treated as Compensation during Qualified Military Service

ARTICLE V: ALLOCATIONS TO PARTICIPANTS' ACCOUNTS

5.03 CODE SECTION 415 LIMITATIONS ON CONTRIBUTIONS

Maximum Permissible Amount lor Participants Covered by Another Plan

X} Reduce Annual Additions in this Plan by amounts contributed to other plans (default provision)
] Maximum Contributions up to Section 415 {imit made to this Plan
|- See Additional Provisions Addendum,

ARTICLE Vi: RETIREMENT/SEVERANCE BENEFITS/IN-SERVICE
DISTRIBUTIONS

6.02 VESTING SCHEDULE

Additional rows may be added to any option to the cxtent permissible under the Plan document. An
Additional Provisions Addendum may be completed for purposes of providing different Vesting Schedules for
different classes of Participants. Any cliff vesting schedule must be at least as favorable as 15-year cliff (20-year
cliff for a class in which substantially ali of the participants are qualified public safety employees as defined in
Intermal Revenue Code Section 72(t)(1(){B)). Any graded vesting schedule must be at least as favorable as 5-20
vear graded.

Yesting for Employer Basic Contribution

-1 100% Vesting immediately upon Entry Date
-] Full Years of Service With the Percent Vested in Account
Employer
Lessthan () years 0%
AL ) years or more 100 %
1X] Full Years of Service With the Percent Vested in Account
Employer
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Less than 1 year 0%
I year 3%
2 years 66%
3 years or more 100%
|1 Other Vesting Schedule for Basic Contributions (Sec Additional Provisions Addendum)
Vesting for Employer Discretionary Contribution
[-] 100% Vesting immediately upon Entry Date
[--] Full Years of Service With the Employer Percent Vested in Account
years %
. years %
years %%
_years %
_ years o
___ ¥years of morc %
Less than () years %o
() vears or more 100 %o

|- Other Vesting Schedule for Discretionary Contributions {See Additional Provisions Addendum)

Vesting for Employer Matching Contribution
|- 100% Vesting immediately upon Entry Date

|--1 Full Years of Service With the Emplover

_ ¥EArs or more

Less than - () years
() years or more

|- Other Vesting Schedule for Employer Matching Contributions

Addendum)

6.04 IN-SERVICE WITHDRAWALS.

Perceni Vested in Account

0%
100 %
(See Additional

Provisions

[} No in-service withdrawals permitted

[X] In-Service withdrawals shall be permitted as designated below.

[-] Afler-tax Accounts may be withdrawn at any time

[Xi Rollover Accounts may be withdrawn at any time

-] Withdrawals from vested Accounts on and after adainment of age

|--1 Withdrawals from vested Accounts on and after Normal Retirement Age
1X] Active Military Distribution
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[
(X!
[

1X]

(-]
(-]

7.01

8.01

8.05

Withdrawal after years of participation (must be at least 5) of the lesser of
{specify a dollar amount) or 100% of the Participant’s

Vested Account

Other conditions for In-Service withdrawals (See [n-Service Withdrawal Addendum} (Must be at
least as restrictive as the options available above).

ARTICLE Vil. DEATH BENEFITS

DEATH BENEFITS

Death benetits paid in cne lump sum
Death Benefits paid in any form permitted under the Plan for Participants

Other forms of Death Benefit payment (see Forms of Payment Addendum)

ARTICLE VIll:  PAYMENT OF BENEFITS

NORMAL PAYMENT FORMS

Distributions may be made in one fump sum only

Distributions may be made in any form provided in Section 801{a){i)and(ii} (Lump sums or
installment)

(ther forms of distributions permitted (see Forms of Payment Addendumn)

PARTICIPANT CONSENT TO DISTRIBUTIONS.

The Limployer shall not cash-out de minimis Accounts without the consent of the Participant or
Beneficiary.

[fthe vested Account balance payable to an individual is less than or equal to the cash out limil as
designated below, such Account may be distributed without the consent of the Participant {or
Beneficiary). (Note: Any distribution greater than $1,000 that is made to a Participant without the
Participant’s consent before the Participant attains Nermal Retirement Age, will be rolled over to an
individual retirement plan designated by the Third Parly Service Provider.)

51000 or less

The dollar amount specified in Code Scetion 411¢a) 11)(A) (55,000 or less as of January |,
2018).
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ARTICLE IX: TRUST FUND INVESTMENTS

9.03 PARTICIPANT DIRECTION OF INVESTMENTS

Accounts Invested by Participants

[X] Participants direct investment of all Accounts

[ Direct investment of following Accounts only:
Employee Mandatory Contribution Account
Employee After-Tax Contribution Account
Employer Basic Contribution Account
Employer Discretionary Contribution Account
Employer Matching Contribution Account

Self-directed Brokerage

[X] Self-directed Brokerage not permitted
-1 Self-directed Brokerage permitted for all Participants” Accounts
[~ Self-directed Brokerage permitted for [ollowing Accounts only:

Lmployee Mandatory Contribution Account
Employee Afier-Tax Contribution Account
Employer Basic Contribution Account
Employer Discretionary Contribution Account

Employer Matching Contribution Account

Participant
(-
(ol
-]
1
-l

Employer
[
(-
-]

12



40%(a) Adapton Agreement (2018) Lee County

MISCELLANEOUS

ADDITIONAL PROVISIONS AND PROTECTED BENEFITS

X1 The Employer has included certain provisions that arc not delineated in this Adoption Agreement
but are consistent with provisions in the ACCG Basic Plan Document and are described in the
Additional Provisions Addendum.

Note: The Plan may include provisions that are protected under State law., Protected Benefits under
Code Section 411{d)6) do not apply to governmental plans.

SUPERSEDING PROVISIONS

[-1 The Employer has completed the Plan Superseding Provision Addendum Lo show the provisions of
the Plan that supersede provisions of this Adoption Agreement or the Basic Plan Document.

Note: if the Employer elects superseding provisions, the Employer may not be able to rely on
ACCQG's Preapproved Plan opinion letter for qualification of its Plan. [n addition such superseding
provision may in certain circumstances affect the Plan’s status as a preapproved Plan eligible for
the & year remedial amendment cycle.

RELIANCE ON OPINTON LETTER

An adopting Employer may rely on an opinion letter issued by the Internal Revenuc Service as evidence that this
Plan is qualificd under Code Section 401 only to the extent provided in section 7.02 of Rev. Proc. 2017-41. The
Employer may not rely on the opinion letler in certain other circumstances or with respect to certain quatification
requirements that are specified in the opinion letter issued with respect to this Plan and in Section 7.03 of Rev.
Proc. 2017-41. In order to have reliance in such circumstances or with respect to such qualification requirements,
application for a determination letter must be madc to Employee Plan Determinations of the Internal Revenuc
Service, if eligible.

Failure to properly complete this Adoption Agreement and failure to operate the Plan in accordance with the terms
of the Plan document may result in disqualification of the pian.

This Adoption Agreement may be used only in conjunction with the ACCG Basic Plan document. ACCG will
inform the adopting Employer of any amendments made to the Plan or of the discontinuance or abandonment of the
preapproved document.

ELECTRONIC SIGNATURE AND RECORDS

This Adoption Agreement, and any amendment thereto, may be executed or affirmed by an electronic signature or
electronic record permitted under applicable law or regulation, provide the type or method of electronic stgnature or
electronic record is acceptable to the Trustees.

ACCG BASIC PLAN DOCUMENT INFORMATION
Preapproved Plan Sponsor:

Assoctation County Commissioners of Georgia
191 Peachtree Street #700

Atlanta, Ga 3030

(404) 522.5022

ACCG will inform the Employer of any amendments made to the Plan or if the Plan is discontinued or abandoned
by ACCG.
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The ACCG Basic Plan Document and accompanying Adoption Agreement together comprise the Preapproved
Defined Contribution Plan. Tt is the responsibility of the adopting Lmployer to review this preapproved plan
document with its legal counsel to ensure that the preapproved plan is suitable for the Employer and that the
Adoption Agreement has been properly completed prior to signing.

LEE COUNTY

By:

Title:

Date;

ACCEPTANCE (on behalf of the DC Board):

By:

o

Title:

Date:
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PRIOR SERVICE ADDENDUM

Use this Prior Service Addendum to indicate prior employers or types of service that will
be recognized as Vesting Service or Eligibility Service

15



401{a) Adoption Agreemeant {2018} Lea County

IN-SERVICE WITHDRAWAL ADDENDUM

{A) Other In-service Withdrawal Provisions — I[n service withdrawals from a Participant’s Accounts specified
below shall be available to Participants who satisfy the requirements also specified below (must be at leust
as restrictive as the options in Section 6.04 of the Adoption Agreement):
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ADDITIONAL PROVISIONS ADDENDUM

Additional Provision(s): The following provisions supplement and, to the degree described herein, supersede other
provision of this Adoption Agreement and the Basic Plan Document. Each provision of the Adoption Agreement
for which an Additional Provision Addendum is available may be modified (i) to the extent permilted in this
Additional Provisions Addendum, to the extent permitted by the Adoption Agreement andior 10 the extent permitted
by the Basic Plan Document; (ii) to apply different Adoption Agreement elections to different groups of Employees
or Participants, as applicable; and (iii) as deseribed in both (i) and (if). If different provisions apply to different
groups of Employees or Participants, the provisicn subject to modification shall be reproduced in its entirety for
each group of Employees or Participants, Any permitted efection in the Adoption Agreement may be modified in an
Additional Provision Addendum solely for purposcs of applving different elections to different groups of Employees
or Participants. Any election made in an Additional Provisions Addendum must satisfy the definite written program
requirement of Treasury regulations section 1.401-1(a)(2).

(-
i
-1

2,09 COMPENSATION

Compensation Defined

The following definition of Compensation applies to:
All Participants

Only the following Participants:

Amounts as defined in Code Section 340 1{a) for purposes of income tax withhelding at the

source {as reported to the Employee on IRS Form W-2 for such year)

[ncludes Differential Wage Payments

Excludes Difterential Wage Payments

Shor Plan Years use Compensation only during short year (Default provision)
Short Plan Years use Compensation for entire year

[ncludes the following:

Excludes the following:

2.11 DISABILITY OR DISABLED

The tollowing definition of Disabilily applies to:
All Participants

Only the following Participants:

Entitled to disability retirement benetits under the federal Social Security Act
Entitled to benefits under long term disability plan or policy of Employer

Other; {(May
permit the lmployer’s chosen physician to be the sole determinant of Disability.)

not
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2.17 ELIGIBLE EMPLOYEE

Employees may not be included or excluded by name, but only by employce classification {(which
may be modified to include specific dates) or job title, and only if the employee classification or
job title satisfies the definitely determinable requirement under Treasury regulation 1.401-1{a)(2).

Emplovees, other than Elected Officials Include Exclude

The following definition of Employees, other than Elected Officials, applies to:

[-] All Participants
[ Onty the following Panicipants:
All Employees [--1 (-1
Senior Management Only (Specify ¢ligible positions: ) [--] -1
Full-time Employees only [ 1=
{1 Working for the Employer at least ~ Hours of Service
per week for Compensation
-1 Other Definition of Full-time: S {--1 (-]
-1 Grant-funded Employees (List employee classifications and check

“Include ” or " Exclude " as appropriote. )

[--] Other Definition of Eligible Lmployees other than Elected Officials:
(List employee classificatians and check “Include” or “Exclude” ax
appropriqie. }

- |- [

Elected or Appointed Officials of the Employer (Not eligible for a State of
Georgia Retirement System)

County Commissioners (-] [--}
Coroner f--| (-]
[—] Other Elected Official (Not eligible tor a State of Georgia Retirement

System) (List and check "Include " or “"Exclude " as appropriate. )
[--1 -
S (-1 (-

Elected or Appointed Ofhicials of the Emplover (Eligible for one or more
State of Georgia Retirement Systems)

Sherill (-1 I
Tax Commissioner {elected before 7/1/2012) [ [~}
Clerk of Superior Court [~ (-]

Chief Magistrate Judge [--| {—-|
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Assistant Magistrate Judge(s)
Probate Court Judge

Other Llected or Appointed Officials of the Employer (Eligible for one or
more State of Georgia Retirement Systems} (List and check “Include " or
"Exchucke " as appropriate. )

Other Elected or Appeinted Officials Eligible for Limited Plan
Participation (Based Solely on_ Allowable Compensation_under Georgia

law)

Other Personnel Receiving Supplemental Compensation from _the

State Court Judge

Superior Court Judge
Solicitor or Solicitor General
District Attorney

Other Elected or Appointed Officials Eligible for Limited Plan
Participation (Based Solely on Allowable Compensaticn under Georgia
law) (List and check “Include ™ or “Fxclude " as appropriate.)

Employer

Other Personnel Receiving Supplementa] Compensation from the
Employer (List and check “Include " or “Exclude " as uppropriate. )

Excluded Emplovees

Excluded employees as provided in Section 2.17 of the ACCG Basic Plan
Document

Excluded employees as provided in Section 2.17 of the ACCG Basic Plan
Document other than:

[ndividuals electing into a retirement system sponsored by the State
of Georgia are included to the extent permitted under Georgia law

Tax commissioners, collectors and receivers and their employees
who took office or and afier July I 2012, who participate in a
retirement system sponsored by the Stute of Georgia

Juvenile Court Judges

Nonresident Aliens

Les County

(-1
[--]

[nclude
[
[--i

[
-1

Exclude
-}
f--}
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[X] Other Excluded Employees {List and check “Include™ or “Exclude” as
appropriate.)
All Employees except those who hold a position listed under the =] [X]
heading, “Senior Management Only (Specify Eligible Positions)” in
Adoption Apreement Section 2,17 and whose Employment
Commencement Date is listed immediately following such position.
e o [ {1
[ Grant-Funded Employees (List and check “Include”™ or “Exclude™ as
approptiate.)
o (-] -1
- il (-1
2.28 ENTRY DATE
Entry Date for Emplovee Contributions
The following Lntry Date for Employee Contributions applies to:
[--1 All Participants
[-=] Only the following Participants;
1--1 The first day ot the first pay period beginning on or afler the January 1 that the Participant
first meets the eligibility requirements
[--t The (irst day of the [irst pay period beginning on or afler the date the Participant first meets
the eligibility requirements
[~ The first day of the first pay period of the menth on or after the Participant first meets the
eligibility requirements
-] ‘The first day of the first pay period of the calendar quarter on or after the Participant frst
meets the eligibitity requirements
-1 Other Entry Date for Employee Contributions: the first day of the pay period beginning on or
after the following dute: .
Eniry Date for Emplover Basic Contributions
The following Entry Date for Employer Basic Contributions applies to:
1--1 All Panicipants
|1 Only the following Participants:
[ The first day of the first pay period beginning on or after the January 1 that the Participant
first meets the eligibility requirements
|- ‘T'he first day ofthe first pay period beginning on or afler the date the Participant first meets
the eligibility requirements
[ The first day of the first pay period of the month on or afler the Participant first meets the
eligibility requirements
i1 The first day of the first pay period of the calendar quarter on or after the Participant first

meets the eligibility requirements

|- Orher Entry Date for Basic Contributions:
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[
[~

[--1

-

Whichever cption is selected above or below, but no carlier than ___ finsert date)

The first day of the .. linsert a designation other tham “first’) pay period
beginning on or alter the . finsert a date other than January [} that the date
the Participant first meets the eligibility requirement

The first day of the __ finsert u designation other than “first”} pay period
beginning on or afer the date the Participant first meets the eligibility requirements

The first day of the . pay period of the month on or after the
Participant first meets the eligibility requirements

The first day of the - pay period of the ____calendar quarter on or after
the Participant first mects the eligibility requirements

Entry Date for Employer Discretionary Contributions

Cnly the following Participants:

The following Entry Date for Employer Discretionary Contributions applics to:

All Participants

The first day of the first pay period beginning on or after the January 1 that the Participant
first meets the eligibility requirements

The first day of the first pay period beginning on or after the date the Participant first meets
the eligibility requirements

The first day of the first pay period of the month on or after the Participant first meets the
cligibility requirements

Whichever option is selected above or below, bul no carlicr than -  (insert date)
The first day of the ... . Unsert a designation other than “first”} pay period
beginning on or after the (insert a date other than January 17} that the date

the Participant first meets the eligibility requirement

The first day of the (insert a designation other than “first”) pay period
beginning on or after the dale the Participant first meets the eligibility requirements

The first day of the __ pay period of the month on or afier the
Participant first meets the eligibility requirements

The first day of the _ pay period of the ~ calendar guarter on or after
the Participant first meets the eligibility requirements

Entry Date for Employer Matching Contributions

Only the following Participants:

The following Entry Date for Employer Matching Contributions applies to:

All Participants

The first day of the first pay period beginning on or after the January 1% that the Participant
first meets the eligibility requirements

The first day of the first pay period beginning on or after the date the Participant first meets
the eligibility requirements

The first day of the first pay period of the month on or after the Participant first meets the
eligibility requirements

The first day of the first pay period of the calendar quarter on or after the Participant first
meets the eligibility requirements
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(-
I~

Whichever option is selected above or below, but no earlier than finsert date)

The first day of the _(insert a designation other than “‘first”} pay period
beginning on or alter the ~ finsert a date other than January 1°} that the date
the Participant first meets the eligibility requirement

The first day of the finsert a designation other than "first”j pay period
beginning on or after the date the Participant first meets the eligibility requirements

The first day of the pay period of the ~ month on or after the
Participant first meets the eligibility requirements

The first day of the pay period of the
the Participant first meets the eligibility requirements

_ calendar quaner on or afier

2.61 YEAROFSERVICE

Adjustments to Years of Service for Eligibility Purposes [nclude Exciude
The following adjustments to Years of Service for Eligibility Purposes applies
to:
All Participants [--] 11
Only the following Participants: S (-] -1
Service Before the Original Effective Date of the Plan included -] |-
Service Before the Original Lffective Date of the Plan excluded I--1 [--1
Service Before the Effcctive Date of this amended and restated Plan [~ [--]
included
Service Before the Eftective Date of this amended and restated Plan -1 |-
excluded

Service before a five-year Break in Service or Period of Severance {as
applicable) for purposes of Eligibility to participate after a - -
Reemployment Commencement Date

Other Adjustments to Years of Service for Eligibility:

Include: - —— i~ -1

Exclude: N N - [--] |--1

Adjustments to Years of Service for Vesting Purposes

The following adjustments to Years of Service for Vesting Purposes applies to:
All Panicipants
Only the following Participants:

Service Betore the Original Effective Date of the Plan [--] [~

included
Service Before the Original Effective Date of the Plan [ (-]
excluded
Service Before the Effective Date of this amended and -1 [--]

restated Plan included
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[
1|
1|
[~

Service Before the Effective Daie of this amended and [~} -l
restated Plan excluded

Service before a five-year Break in Service or Period of
Severance (as applicable) for purposes of Vesting in amounts
accrued afier Reemployment Commencement Date

Other Adjustments to Years of Service for Vesting:
Include: [--] [--]

Exclude: ) [ {-|

3.01 PARTICIPATION ELIGIBILITY

Eligibility Drate Determination for Employee Contributions

The following Eligibility Date for Employee Contributions applies to:
All Participants

Only the following Participants:

The Eligible Employee’s Employment Commencement Date

Date on which the Eligible Employee completes {__ ) Year(s) of

Service

Date on which the Eligible Employee attains age ( y{_ )

‘The earlier of the date on which the Eligible Employee completes
{__ ) Years of Service or atiains age )

Other Eligibility Date for Employee Contributions: {Must be

based un service, age or a combinution of service and age )

Eligibility Date Determination for Empleyer Basic Contributions

The following Eligibility Date for Employer Basic Contributions applies to:
All Participants

Only the following Participants:

The Eligible Employee’s Employment Comniencement Date

Date on which the Eligible Employee completess ~ (_j Year(s) of

Service

Date on which the Eligible Emplovee attains age Y}

The eartier of the date on which the Eligible Employce completes
(__ ) Years of Service or attains age ()

Other FEligibility Date for Basic Contributions

(Must be based on service, age or a combination of service and uge.

Eligibility Date Determination for Employer Discretionary Contributions

The following Eligibility Date for Emplover Discretionary Contributions applies to:
All Participants
Only the following Participants:

The Eligible Employee’s Fmployment Commencenient Date
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[~

(-l

Date on which the Eligible Employee completes
Service

() Year(s) of

Date on which the Eligible Employee attains age ( Y ()

The earlier of the date on which the Fligible Employee completes _
(. ) Years of Service or atlains age i

Other Eligibility Date for Discretionary Contributions
(Must be based on service, uge or a combination of service and age.

Eligibility Date Determination for Employer Matching Contributions
The following Eligibility Date for Lmployer Matching Contributions applies to:

3.02

All Participants

Only the following Participants: . o

The Eligible Cmployee’s Employment Commencement Date

Dale on which the Eligible Employee completes __—~ {  ) Year(s) ot Service

Date on which the Eligible Employce attains age ( Y ()

The earlier of the date on which the Lligible Lmployee completes Y Years of
Service or attains age _ ()

Other Eligibility Date for Matching Contributions
{Must be based on service, age or a combination of service und age.

PARTICIPATION UPON REEMPLOYMENT

The following special rules for Participation Upon Reemployment apply to:

All Participants

Orly the following Participants:

Upon the Eligible Employee’s Reemployment Commencement Date, the Eligible Employee shalt have
the following status in the Plan bascd on his status as of his most recent Severance Date;

{a)

(b)

4.02

If the Eligible Eimployee was a Participant, he shall reenter the Plan as a Participant on
fdescribe the applicable date )

Tf the Eligible Employee had salisfied the Plan’s eligibility conditions but had not bccome a
Participant, he shall become a Participant on the fearlier or later) of
e  (describe the applicable dare) or o
fdescribe the applicable date )

If the Eligible Employee had not satisfied the Plan’s eligibility conditions, he
o fshall or shall not) receive ~ Aal or the portion
described) previous Y ears of Service and shall become a Participant on
fdescribe the date)

EMPLOYER BASIC AND DISCRETIONARY CONTRIBUTIONS

Emplover Basic Contributions

The following Employer Basic Contribution shall apply to:

All Participants
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-1 Only the following Participants:

[--| No Basic Contributions

[ Basic Contributions egqual to ... percent { %) of each
Participant’s Compensation {(not to exceed 25% )

[--I Basic Contributions in a flat dollar amount equal to = dollars ($__ ) for each
Participant

[-1 Basic Contributions aflocated based on Points equal to § __ times the number of
each Participant’s points. (Complete Description of Points below.)

|1 Basic Contributions allocated based on Points (or ranges of Points) equal to the

following percentage of each Participant’s Compensation (not to exceed 25% or the
same flat dollar amount). (Complete Description of Points below. )

Number of Points S Amount % of Compensation
- N %o
_ o h) Yo
o 5 . %
o $ %
$ %
[--] Points for cach year of age (in whole numbers):
-] Points for each Year of Service {in whole numbers):
[-] Points for each unit of Compensation: o
I--] A unit of Compensation is o .
|--1 Maximum Years of Service taken into account, ifany:
1--1 Bach Participant’s allocation shall bear the samc relationship to the Employer

Contribution as the number of his or her total Points bears to all Points awarded

- Other Basic Contribulion Formula (Must be a combination of the options above, e.g., 2% of
Compensation, but not more than SIS00; 2% of the first 570,000 of Compensation, or a

Basic Contributions shall be made:

[--] On a payroll basis

[~ On a monthly basis

[--] On a quarterly basis

[-1] On an annual basis

-] Other Basic Contribution remittance period fMust be based on one or more of the options

above, such as semi-monthly or quarterly with an anrmual true-up.)

Eligibility Requirements for Basic Contributions

[-=] No additional requirements

85



407 (a) Adoption Agreement (2018} Lee County

|--]
(-]
[
-]

(-]

Participant must be employed by the Employer on the last day of the Plan Year
Participant must earn at lcast 501 Hours of Service during the Plan Year
Participant must earn al least 1000 Hours of Service during the Plan Year

Participants who become disabled, or die while employed wilh the Employer and Participants
who die while performing qualified military service, are excepted from any last day or Hours
of Service requirements.

Other Eligibility Requirements for Basic Contributions (Must be a combination of
employment date and a minimum rumber of Hours of Service during a specified period of
time, but no Hour of Service requirement shall, if extrapolated io a Plan Year basis, require
more than 2,080 Hours of Service'Plan Year. For example, 40 Hours of Service'week or
{73'month is acceptable; 42 hoursiweek or [73'month is not.):

Empiloyer Discretionary Contributions

The following Employer Discretionary Conwibution shall apply to:

All Partictpants

Only the following Participants:

o Discretionary Contributions

Discretionary Contributions as determined each year by the Employer using the following
Allocation Formula:

Pro-Rata Based on Compensation

Lach Participant is credited with a portion of the Employer Contribution for the Plan
Year equal to the ratio that the Participant’s Compensation for the Plan Year bears to
all Participants’ Compensation for the Plan Y ear

Fixed Dollar Formula
Each Participant shall be credited with an equal dollar amount
Discretionary Contributions allocated based on Points

Discretionary Contributions aliocated based on Points equal to § _ times the
number of each Participant’s points. (Complete Description of Points below.)

Discretionary Contributions allocated based on Points {or ranges of Points) equal to
the following percentage of each Participant’s Compensation {nol 1o exceed 25% or
the same Nat dollar amount) (Complete Description of Points below )

Number of Points S Amount % of Compensation
- S _ I ()
o s %

$ %
) %
$ %

Points for each year of age (in whole numbersy: .

Points for each Year of Service {in whole numbers):

Points for each unit of Compensation:
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-
[--I
[

A unit of Compensation is

Maximum Years of Service taken inio account, if any:
Each Purticipant’s allocation shall bear the same relationship 1o the Employer
Contribution as the number of his or her total Points bears to all Points awarded

Discretionary Contributions shall be made;

On a payroll basis
On a monthly basis
(n a quarterly basis
On an annual basis

Other Discretionary Contribution remittance period (Must be based on one or more of the
options above. such as semi-monthly or quarterly with an annual true-up.)

Eligibility Requirements for Discretionary Contributions

4.03

No additional requirements | Must elect if paid on less than annual basis|
Participant must be employed by the Employer on the last day of the Plan Year
Participant must earn at least 501 Hours of Service during the Plan Year
Participant must earn at least 1000 Hours of Service during the Plan Year

Participants who become disabled, or die while employed with the Employer and Participants
who die while performing qualified military service, are excepted from any last day or Hours
of Service requirements,

Other Eligibility Requirements for Discretionary Contributions (Must be a combination of
emplayment dote and a minimum number of Hours of Service during a specified period of
time. but no Hour of Service requirement shall. if extrapolated to a Plan Year basis, require
maore than 2.080 Hours of Service:Plan Year. For example, 400 Hours of Service/week or
173 month is acceprable; 42 hours-week or 75 month is not.):

EMPLOYER MATCHING CONTRIBLTIONS

(Matching Contributions may not exceed 100% of C. vmpensdtion. )

The following Employer Matching Contribution shall apply to:

All Participants

Only the following Participants:

No Matching Contributions on amounts Participants contribute to the 457(b) Eligible Deferred
Compensation Plan

Matching Contributions equal to pereent (%) of the first __percent{ %)
on amounts Participants contribute to the 457(b) Eligible Deferred Compensation Plan. The
maximum Matching Contribution shall be no more than _ percent (%) of

Compensation or $ _

Matching Contributions equal to percent (%) of the [irst . pereent { %)
on amounts Participants contribute to the 457(b) Lligible Deferred Compensation Plan and
percent (%) of the next percent { %) so contrihuted and
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—— percent (%) of the next percent (%) so contributed. The
maximum Matching Contribution shall be no more than percent (%) of
Compensation or §

Matching Contributions equal to percent {_ %) of amounts Participants contribute to
the 457(b) Eligible Deferred Compensation Plan.

Discretionary Matching Contributions as determined each year by the Employer
Matching Contributions shall be made on the following types of deferrals:
Deferral Contributions the 457(b) Eligible Deferred Compensation Plan
Catch-up Contributions the 457(b) Lligible Deferred Compensation Plan
Roth Contributions under the 457(b) Eligible Deferred Compensation Plan

Matching Contributions shall be calculated based on the lowest whole percentage of
Compensation deferred by the Participant {no fractions}

Matching Contrihutions shall be made:
On a payroll basis
On a monthly basis
On a quarterly basis
On an annual basis

Other remittance period for Matching Contributions: (must be at
least annual)

Employer Matching Contribution Eligibility Requirements

Describe allocation between this Plan and the other plan:

No requirements [Must elect if made more frequently than annualty|
Participant must be employed by the Employer on the last day of the Plan Year
Participant must earn at least 501 Hours of Service during the Plan Year
Participant must eam at least 1000 Hours of Service during the Plan Year

Participants who become disabled, or die while employed with the Employer and
Participants who die while performing qualified military scrvice, are excepted from any
last day or Hours of Service requirements.

tNote: Matching contributions made on a payroll basis will not be recalcudated at the end of the
year)

MAXIMUM LIMITS WHEN EMPLOYER SPONSORS TWO DEFINED
CONTRIBUTION PLANS - SPECIAL PROVISIONS

The following _ shall apply to:

All Participants
Only the following Participants:
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6.02 VESTING SCHEDULE

Additional rows may be added to any option to the extent permissible under the Plan document. Any cliff
vesting schedule must be at least as favorable as 15-year cliff (20-vear cliff for a class in which substantiatly al! of
the participants are qualified puhlic safety employees as defined in Internal Revenue Code Section 72{t} 10)B)),
Any graded vesting schedule must be at least as favorable as 5-20 year graded.

Yesting for Employer Basic Contribution

This Vesting Schedulce for Basic Contributions Additional Provisions Addendum applies to: _—
._(Employees may not be
included or excluded by name, but enly by employee classification (which may be modified to include specific
dates) or job title, and only if the employee classification or job litle satisfies the definitely determinable
requirement under Treasury regulation 1.401-1{a)(2).

-- 100% Vesting immediately upon Entry Datc
p ¥
-1 Full Years of Service With the Employer Percent Vested in Account
Lessthan () ycars 0%
() years or more 100 %4
[--1 Full Years of Service With the Emplover Percent Vested in Account
years %
....... years %
years _%'
years %
years %
~ years or more %

Yesting for Employer Discretionary Contribution

This Vesting Schedule for Employer Discretionary Contributions Additional Provisions Addendum applies to:
(Employees may
not be included or excluded by name, but only by employee classification (which may be modified to include
specific dates) or job title, and only if the employee classilication or job title satisfies the definitely determinabie
requirement under Treasury regulation 1.40%-1(a)(2).

[--] 100% Vesting immediately upon Entry Date

I--] Full Years of Service With the Employer Percent Vested in Account

years %

years %

. years e

_ years %

years %

years or morg Ya

Lessthan () years %

{__ ) years or more 100 %
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Vesting for Employer Matching Contribution

This Vesting Schedule for Employer Matching Contributions Additional Provisions Addendum applies to:
(Employees may
not be included or exciuded by name, but only by employee classification (which may be modilied to include
specific dates) or job title, and only if the employee classification or job title satisfies the definitely determinable
requirement under Treasury regulation [.401-1(a)}2).

1002 Vesting immediately upon Entry Date

[~ Full Years of Service With the Employer Percent Vested in Account

~ years %o

years %

years %

_ years %

years %

years or more Yo

Lessthan = {_ ) years 0%

{__) vears or more 100 %

231 HOURS OF SERVICE EQUIVALENCY ADDENDUM

Per Section 2.30(g) of the Basic Plan Document, FEach Employee who works . Hour{s) of
Service duringa shall be credited with — —_ Hours of Service
for that perind. (The equivalency selected must be at least as generous as the equivalencies set for forth in
paragraph {e) ol Deparument of Labor Regulation Section 2530.2006-3.)
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FORMS OF PAYMENT ADDENDUM

This Forms of Payment Addendum shall apply to the following classes of Participants or to the following sources of
contributions: (must  satisfy the definitely
determinable requirement under Treasury regulation 1.401-1{a)2).

Per Section 8.01(a)(iv) of the Plan Document, the Employer may permit any of the [ollowing forms of payment in
addition to these otherwise available under the Basic Plan Document and/or the Adopticn Agreement. The
Employer also may use this Addendum to provide for different elections for different classifications of employees or
for different scurces of contributions:

I--[ Disteibutions may be made in one tump sum only

[--] Distributions may be made in any form provided in Scction 8.01(a) (Lump sums, installments or
systematic payments)

[-] Distributions may be made in any form provided in Section 8.01(a) (Lump sums, installments or
systematic payments, except that:

[--] The maximum length of the installment period shall be: (may not cxceed the
joint life expectancy of the Participant and his designated Beneficiary)

[~ The Participant or Beneficiary whose distribution is in the form of installments may not elect to
receive the remainder of his Account in a single lump sum or otherwise change the installment
method previously selected.

- In addition to the lump sum and installment options, Participants and Beneficiaries may elect
partial withdrawals provided the minimum withdrawal is $

[-1 Annuitics:

-1 1. Any form of annuity

[~ 2. Only the following forms of annuity {select one or more):

| a. Straight life annuity

i--1 b. Life and 5 years certain

-1 c. Life and 10 years cerlain

(-] d. Life and 15 years cerlain

[-1 c. [.ife and 20 years cerlain

[--] f. Straight life with reduction upon receipt of Social Security benefits

|- . Joint and 30% survivor annuity

|- h Joint and 66 2/3% survivor annuity

B i Joint and 73% survivor annuity

-1 J- Joint and 100% surviver annuity

[ Annuity options are available only Lo Participants who have attained age: ~ {specify).

[--] Annuity options are available only to Participants who have completed (specify) Years
of Service.

[--] Joint Annuity may be:

1= Spouse only

[--] o restrictions, subject to incidental benefit rules described in Treasury Regulation

Section 1.401{a}(9)-2
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[--] Distributions may be made in:
(-] cash only (except for insurance or annuity contracts)
(-] cash or property

Lee County
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SUPERSEDING PROVISIONS ADDENDUM

Unless the provisions of this Superseding Provisions Addendum are described in Section 8.03 of Revenue
Procedure 2017-41 as not causing a plan to fail to be identical, e.g., changes to the administrative provisions of the
Plan, such as provisions relating to investments or plan claims procedures, the Employer will not be permitied 1o
rely on ACCG’s opinion letter for qualification of its plan. Tn addition, such superseding provisions may, in certain
cireumstances, affect the plan’s status as a pre-approved plan eligible for the 6-year remedial amendment cycle.

The following provisions supersede other provisions of this Adoption Agreement and the ACCG Basic Plan
document in the manner described below:
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ARTICLE I: PURPOSE AND ADOPTION

This preapproved plan consists of two parts: (1) an Adoption Agreement that is a separate
document and (2) a preapproved ACCG Basic Plan Document. Each part contains substantive
provisions that are integral to the operation of the Plan. The Adoption Agreement is the mecans by
which an adopting Employer elects the optional provisions that shall apply under its plan. The
ACCG Basic Plan Document describes the standard provisions elected in the Adoption Agreement.

The Adoption Agreement is completed by the adopting Employer. Provisions appearing on
the Additional Provisions Addendum of the Adoption Agreement, if present, supplement or alter
provisions appearing in the Adoption Agreement and the ACCG Basic Plan Document in the manner
describcd within that Addendum. Provisions appearing on the Plan Superseding Provisions
Addendum of the Adoption Agrecment, if present, supersede any conflicting provisions appearing in
the Adoption Agreement, the ACCG Basic Plan Document or any addendum to either in the manner
described therein. This Plan is intended to be a profit sharing plan that meets the applicable
requirements ol Sections 401(a), and 501(a) of the Internal Revenue Code of 1986, as amended (the
"Code”) by meeting the requirements for governmental plans under Code Section 414(d) and
414(h). The Basic Plan Document and Adoption Agreement are for adoption only govemmental
Employers, as defined under Code Section 414(d). No Employer may adopt this Plan without the
consent of the Association County Commissioners of GGeorgia (ACCG).

ARTICLE II: DEFINITIONS

Tor purposes of the Plan, the following terms, when used with an initial capital letter, shall have the
meanings set forth below unless a different meaning plainly is required by the context.

2.01 Account

Account means the amount of money or other property set aside for the Participant in the
Trust Fund, evidenced by the last balance posted to the account established for such
individual.  The Third Party Service Provider may cstablish and maintain separate
subaccounts for each such individual. “Account” shall refer to the aggregate of all separate
subaccounts or to individual, separate subaccounts, as may be appropriate in context.

2.02  Active Participant

Active Participant means, for any Plan Year {or any portion thereof), any Eligible Cmployee
who, pursuant to the terms of Article 111, has been admitted to, and not removed from, active
partigipalion in the Plan since his Employment or Reemployment Commencement Date.

2.03  Adoption Agreement

Adoption Agrcement means the document executed by each Employer adopting this Plan,
The terms of the Plan and Trust, as moditied by the terms of an adopting Employer's
Adoption Agreement shall constitute a separate Plan to be construed as a single Plan.
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2.04

2.05

2.06

2.07

Affiliate

Affiliate means the Employer and any company, person or organization which is a member
of the same controlled group of corporations [within the meaning of Code Section 14(b)] as
the Employer; is a trade or business (whether or not incorporated) which controls, is
controlled by or is under common control with {within the meaning of Code Section 414(c)]
the Employer; is a member of an affiliated service group [as defined in Code Section 41 4(m)]
which includes the Emplayer; or is required to be aggregated with the Employer pursuant io
regulations promulgated under Code Section 414(0).  Solely for purposes ol Code
Section 415 and Scction 5.03 of the Plan, the term “Affiliate™ as defincd in this Section shall
be deemed 10 include corporations that would be Affiliates if the phrase “more than
50 percent” were substituted for the phrase “at least 80 percent” in each place the latter
phrase appears in Code Section 1563¢a)1).

Annual Addition
Annual Addition means the sum of the amounts described in Section 5.03(c).

Beneficiary

Heneficiary means the person(s) designated by a Participant who is or may become entitled to
a death benefit under the Plan. Beneficiary designations shall be made in accordance with
Scction 7.03 of the Plan.

Break in Service

Break in Service means, with respect to an Eligible Employee, any consecutive twelve (12)
month period during which such Eligible Employee fails to complete more than five hundred
(500) Hours of Service with the Employer. Unless otherwise elected by the Employer in
Section 2.61 ol its Adoption Apreement, the consecutive twelve (12) month period shall be
measured from the Employment or Reemployment Commencement Date and each
anniversary thereofl. '

If an individual is absent from work because of Maternity or Patemnity Leave on the first
anniversary of his or her Severance Date, the 12-consecutive month period beginning on that
individual’s Severance Date shall not constitute a Break in Service.

For a Leave of Absence due to Military Lecave under USERRA and FMILA [.eave under the
Family and Medical Leave Act of 1993, a Break in Service shall not be deemed to have
occurred if the Eligible Employee returns to the Service of the Employer following the Leave
of Absence within the time required by federal and state law.

For purposes ol determining whether an Eligible Employee has incurred a Break in Service,
an Eligible Employee absent from work due to a Matemnity or Paternity Leave shall be
credited with the greater of (a) the number of Hours of Service actually worked or (b)(i) the
number of Hours of Service he normally would have been credited but for the Maternity or
Paternity Leave, or (ii} if the Employer is unable {o determine the hours described in
clause (b)(i} hereof, eight (8) Hours of Service for each day of absence iocluded in the
Maternity or Paternity Leave; provided, the maximum number of Hours of Scervice credited
for purposes of clause (b) shall not exceed five hundred and one (501) hours. Hours of
Service credited shall be applied only to the year in which the Maternity or Patemity Leave
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2.08

2.09

begins unless such Hours of Service are not required to prevent the Cligible Employee from
incurring a Break in Service, in which event such Hours of Service shall be credited to the
Eligible Emptoyee in the immediately following year. No Hour of Service shall be credited
under clause (b) due to Maternity or Paternity Leave as described in this Section unless the
Lligible Employce furnishes prool satisfactory 1o the Employer (i) that his abscnce from
wark was duc to a Maternity or Patemity Leave, and (i) of the number of days he was absent
due to the Maternity or Paternity Leave. The Employer shall prescribe uniform and
nondiscriminatory procedures by which to make the above dcterminations.

Code

Code means the Internal Revenue Code of 1986, as amended, and any succeeding federal tax
provisions.

Compensation

(a) General Definition. Compensation mcans, except as otherwise provided in the
Employer’s Adoption Agreement, the total of all payments, direct or indirect, made
by the¢ Employer to a Participant for services rendered 10 the Employer, as defined in
Code Section 3401(a) for purposes of income tax withhoiding at the source and as
requircd to be reported to the Employee by the Employer under Code
Section 6041(d), 6051(a)}(3) and 6052, but determined without regard to any rules
that limit the remuneration included in wages based on the nature or location of the
employment or the services performed (such as the exception for agricultural labor in
Code Scetion 3401(a)(2)). Compensation shall include before-tax or salary deferral
contributions made to this Plan or any other plan of the Employer, under Code
Sections 125, 132(f), 402(e)(3). 402(h)(1)(B), 402(k), 457(b) or 414(h), on bchalfof
the Participant.

(b) Determination Period. Except as provided elsewhere in this Plan, Compcnsation
shall include only that Compensation that is actually paid to the Participant during the
determination period, and the determination period shall be clected by the Employer
in its Adoption Agreement. If the Employer makes no election, the determination
period shall be the Plan Year. For Employees whose date of hire is less than
12 months before the end of the I2-month period designated by the Employer in its
Adoption Agreement, Compensation will be determined over the Plan Year.

{©) Severance Payments. Compensation shall include payments made after Severance
from Employment if the payments are for regular compensation for service during
the Employee’s regular working hours or compensation for services outside the
Employee’s rcgular working hours (such as overtime or shift differential),
commissions, bonuses, or other similar payments to the cxtent such payment would
have been made prior to the Employee's Severance Date if the Employee had
continued in employment with the Employer, provided sueh amounis are paid within
the post-severance period as defined below.

Compensation may include payment for unused leave (i.e. unused accrued bona fide
sick, vacation, or other leave) that is paid within the post-severance period as defined
below. but only il thc Employee would have heen able to use the leave if cmployment
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(d)

(€)

(f)

(g)

(h)

()

1)

had continued and only il inclusion of unused leave is included in Years of Service as
¢lected by the Employer in Section 2.61 of its Adoption Agreement.

For purposes of this Section the “post-severance period” begins on the date the
Employee has a Severance from Employment and ends on the later of (i) 2 % months
after Severance from Employment or (ii) the end of the Limitation Year that includes
the datc of the Employee’s Severance from Employment.

Differential Wage Payments. Compensation shall also include Differential Wage
Payments il so elected by the Employer under Section 4.07 of its Adoption
Agreement.

State Pension Plans. Compensation shall exclude that portion of an Employee’s
Compensation defined by O.C.G.A. 47-23-100. as it is in effect as of October 1,2019
and is set forth in Schedule A hereto, which definition is used for purposes of
participation in a State pension plan under O.C.G.A. 47-23.

Leave of Absence. Compensation for purposes of Qualified Military Service and
UUSERRA is defined in Section 4.07(d) of the Plan.

Section 415 Compensation. Compensation for purposes of Code Section 415 is
dchined in Section 5.03(e) of the Plan,

Short Plan Years. [t the initial Plan Year of a new Plan consists of fewer than
12 months, calculated from the Original Effective Date through the end of such initial
Plan Year, Compensation shall be determined from such Original Effective Date
through the cnd of the initial Plan Year unless otherwise provided in the Employer's
Adoption Agreement.

Leased Employees. 1f'aLeased Employee is treated as an Employee and is eligible to
participate in this Plan, Compensation for such Leased Employee shali include
compensation {rom the leasing organization which is attributable to services
performed by the Leased Employee for the Employer. I a Leased Employee is
covered by a “safe harbor leasing plan™ sponsored by the leasing organization, any
ailocation otherwise due to such l.eased Employee under this Plan shall be reduced
by the Leased Employee’s allocations under the leasing organization’s plan to the
extent that such allocations are attributable to services performed for the Employer.

Code Scction 401(a)(17) Limits. Notwithstanding the foregoing, in no event shall

Compensation taken into account under the Plan for any 12-month determination
period exceed the annual Compensation Limit under Code Section 401(a)(1 7)(B) as
in effect on the first day of the determination period. The “determination period™
means the Plan Year or other 12-consecutive month period (i.e. the Limitation Year.)
It Compensation for any prior determination period is taken into account in
dctermining a Participant’s allocations for the current Plan Year, thc Compensation
for such prior determination period is suhject to the applicable annual Compensation
limit in effect for that prior period. The annual Compensation limit under Code
Section 401(a)(17) shall be adjusted by the Sccretary of the Treasury to reflect
increases in the cost of living as provided in Code Section 401(a)(17)(B) provided
that the dollar increase in effect on January | of'any calendar year is effective for the
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2.10

2.1

2.12

2.13

determination period beginning in such calendar year. Compensation determined
over a period of less than 12-consecutive months shall be prorated. Any adjustment

tn the limit under Code Section 401(a}(17) shaill continue to be incorporated by
reference.

The Code Section 401(a)(i7) limits in this Section shall not apply to an individual
who first became a Participant in the Plan prior to the first day of the first Plan Year
beginning after the earlier of (a) the last day of the Plan Year by which a Plan
amendment to reflect the amendments made by Section 13212 of the Omnibus
Budget Reconciliation Act of 1993 (OBRA *93) was bath adopted and effective: or
(b) December 31, 1993, to the extent the application of the limitation would reduce
the amount of Compensation that is allowed to be taken into account under the Plan
below the amount that was allowed to be taken into account under the Plan as in
effect on July 1, 1993,

Contributions

Contributions mean, individually or collectively, the Mandatory Employee, Employee A ficr-
Tax. Employer Basic, Employer Discretionary, Fmployer Matching, and Rollover
Contributicns as required by the selections made by the Employer under Article 1V of its
Adoption Agreement.

Disabled or Disability

Disabled or Disability means a disability of a Participant within the meaning of Code
Scetion 72(m)(7) to the extent that the Participant is, or would be, entitled to disability
retirement bencfits under Title IT of the Federal Social Security Act, or such other definition
as specified in the Employer’s Adoption Agreement. The Plan Administrator may, after
receiving notice of a Disability, arrange to have the Participant examined by a medical
practitioner of the Plan Administrator's choosing as ofien as the Plan Administrator
determines necessary or desirablc to confirm continuation of the Participant’s Disability,
until all benefits have been paid to the Participant, but not to cxceed more than once annually
and not if it would violate the requircments of the Americans with Disabilities Act. In the
case of a Plan restatement, a Participant who was previously determined to have been
Disabled prior to the carlier of the datc of execution or the effective date of the restatement
shall continue to be disabled in accordance with and subject to the provisions of the Plan
prior to the restatcment.

Differential Wage Payments

Difterential Wage Payments mean any payments that are made by the Emplover to an
individual with respect fo any period during which the individual is performing Qualified
Military Service (as defined in Sections 2.47 and 4.07 hereof) while on active duty for a
period of mor¢ than 30 days, and represents all or a portion of the wages the individual would
bave received from the Employer if the individual were performing services for the
Employer.

Distributee

Distributee means a Participant or former Participant, the Participant’s or former
Participant’s Surviving Spouse and the Participant’s or former Participant’s Spouse or former
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2.14

2.15

2.16

2.17

Spouse who is the alternate payee under a qualified domestic relations order (if domestic
relations order are recognized under the Plan) who is catitled to reccive a distribution from
the Participant’s vested Account. The term Distributee shall atso include a Designated
Beneficiary (as defined in Code Scetion 401(a)(9)E)) of a Participant who is not the
Surviving Spouse of the Participant, in which case the distribution can only be transferred to
atraditional IRA or Roth IRA established on behalf of the nonspouse Designated Beneficiary
for the purpose of receiving such distribution.

Effective Date

Cffective Date means the date specified in the Employer’s Adoption Agreement. The
“Original Effective Date” means the date the Plan was initially adopted by the Employer.

Elapsed Time Method

Elapscd Time Mcthod means the method of computing a Year of Service by reference to the
total time (years, months and days) that elapses between the Employce's Employment
Commencement Date or Reemployment Commencement Date and the Emplovee’s
Severance Date. The total time need not be consecutive,

Eligibility Computation Period

Eligibility Computation Period means cach [2-consecutive month period beginning with an
Employee’s Employment Commencement Date and each anniversary thereof, unless
otherwise elected by the Employer in its Adoption Agreement.

Eligible Employee

Eligible Employee means any Employee of the Employer who is eligible to participate in the
Plan, as specified in the Employer’s Adoption Agreement. Eligible Employce shall exclude
the following. unless otherwise elecied by the Employer in its Adoption Agreement:

(a) Any individual employcd by a local elected official who is eligible to elect to
participate in a retirement system sponsored by the State of Georgia (such as the
Employec’s Retirement System of Georgia) and who elects 1o participate in such
State-sponsored plan. This exclusion does not apply to non-Employer plans
including plans established for peace officers and firefighters and the Georgia
National Guard.

(b) Tax Commissioners, tax collcctors, and tax receivers and employees in their offices
who [irst or again take office or become employed on or alter July 1, 2012, if such
individuals participate in the Employee’s Retirement System of Georgia, by
resolution of the Employer.

(c) Juvenile court judges as defined in O.C.G.A. 47-23-1(13), as it is in effect as of
Qctober 1, 2019 and is set forth in Schedule A hereto.
(d) Nonresident alicns who do not receive any earned income from the Employer which

constitutes United States sourced income are automatically excluded unless their
inclusion 1s elected by the Employer in its Adoption Agreement.
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2,18

(e} Any individual who is a public emplovee on July 1, 1985; has not, on or after such
date, ccased to be a public employee; commits a public employment related crime on
or after July 1, 1985, in his or her capacity as a public employee; and is convicted for
the commission of such crime, shall no longer be an Eligibte Employee as of the date
of such final conviction. Such an Employee shall not, at any time thereafter, be an
Eligible Employee under the Plan as adopted by any Employet. not just the Employer
against whom the individual committed the public-employment related crime. The
terms “conviction,” “final conviction,” “public employee,” and “*public employment
related crime™ of this Section 2.17(e) shall have the meaning assigned to such terms
under O.C.G.A. Section 47-1-20, as it is in efTect as of October 1, 2019 and is set
forth in Schedule A hereto. The purpose of this Section 2.17(e) is to refleet the
requirement of O.C.G.A. Section 47-1-21.

(H Any individual who first or again becomes a public employee after July 1. 1990, but
commits a drug-related crime and is convicted for such crime, shall no longer be an
Eligihle Employee as of the date of such final conviction. Such an Employee shall
not, at any time thereafier, be an Eligible Employec under the Plan as adopted by any
Employer, not just the Employer against whom the individual committed the public-
cmployment related crime. The terms in this Seetion 2.17(1) shall have the meaning
applicable to such terms under O.C.G.A. Section 47-1-22.1, as it is in effect as of
October 1, 2019 and is set forth in Schedule A hereto. The purpose of this
Section 2.17(f) is 1o reflect the requirement of O.C.G.A. Section 47-1-22.1.

(g) Any other individual cmployed by the Employer who is not designated as an Eligible
Employee in the Employer’s Adoption Agreement, or who is specilically excluded as
an Eligible Employee in the Employer’s Adoption Agreement.

Eligible Retirement Plan

Eligible Retirement Plan mcans a plan which is a defined contribution plan or deferred
compensation plan, the terms of which penmit the acceptance ot rollover distributions and
which is cither: (a) a traditional individual retirement account described in Code
Section 408(a), {b) an individual retirement annuity described in Code Section 408(b) (other
than an endowment contract), (c) a qualified trust described in Code Secction 401(a) and
exempt from taxation under Code Section 501(a), {d) an annuity plan described in Code
Section 403(a), (e) an annuity contract described in Code Section 403(b), () an eligible plan
under Code Section 457(b) which is maintained by a state or agency or instrumentality of a
statc or political subdivision of a state and which agrees to separately account for amounts
transferred into such plan from this Plan, or (g) a Roth individual retirement account
described in Code Section 408A. If any portion of an Eligible Rollover Distribution is
altributable to payments or distributions from a designated Roth Account, an Eligible
Retirement Plan with respect to such portion shall include only another designated Roth
account of the individual from whose account the payments or distributions were made, ora
Roth IRA for such individual. Eligible Retirement Plan shall also apply in the case of a
distribution to a Surviving Spouse or a Spouse or former Spouse who is an alternate payee
under a qualified domestic relations order, as defined in Code Section 414(p).
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2.19

2.20

2.21

Eligible Rollover Distribution

Eligible Rollover Distribution means any distribution to an Eligible Employee or his
Surviving Spouse of all or any portion of the balance to his credit in a gualified trust
(including any distribution to a Participant of all or any portion ofhis Account); provided an
Employee’s “Eligible Rollover Distribution™ shall not include (a) any distribution which is
one of a series of substantially equal periodic payments made not less frequently than
annually, (i) for the tife (or life expectancy) of the Employee or the joint lives (or joint life
expectancies of the Employee and his Beneficiary, or (ii) (or a specified period of 10 years ar
more, and (b) any distribution to the extent such distribution is required under Code
Section 401(a)(9). The portion of a distribution that consists ol after-tax employee
contributions that are not includible in gross income may be transferred only to a traditional
individual retirement account or annuity described in Code Section 408(a) or a Roth
individual retirement account or annuity described in Code Section 408A (b)ortoa gualified
defined contribution plan or an annuity contract described in Code Section 401 (a) or403(a)
that agrees 1o separately account for amounts so transf{erred. Effective for distributions made
on and alter January 1, 2007, after-tax amounts may also be transferred to an annuity contract
described in Code Section 403(b) that agrees to the separate accounting rules described
above. Effective January 1, 2010, Eligible Rollover Distribution includes a distribution to a
non-spouse Beneficiary. An Eligible Roflover Distribution includes a distribution to a non-
spouse Beneficiary.

Employee

Employee means a common law employee employed by the Employer (including elected or
appointed officials). Employee shall include employees of the State of Georgia who are
specifically permitted 1o participate in local governmental plans under Georgia law.
Employee shall include Leased Employees unless Leased Employees constitute 20 percent or
fess of the Employer’s non-highly compensated work force within the meaning of Code
Section 414(n)(5)(C)(ii). In that case, the term “Employee” shall not include those Leased
Lmployees covered by a money purchase plan maintained by the leasing company that
provides for (i) a nonintegrated employer contribution rate of at least 10 percent of
compensation, (ii) full and immediate vesting and (iii) immediate participation by each
employce ol the leasing company, as described in Code Section 414(n)(5)(B).

Employee shall exclude any individual classificd by the Employer as an independent
contractor even it such independent contractor is later determined to be a1 common law
cmployee ol the Employer.

Effective for Plan Ycars beginning in 2009 and thereafter an individual who otherwise
satisfies the requirements of this Section and who is not otherwise in an excludable category
hut who is not currently providing services to the Employer due solely to Qualificd Military
Service and who is receiving Differential Wage Payments, shall be treated as an Lmployee.

Employee Contributions

Employee Contributions mean Mandatory Employee Contributions and Employee After-Tax
Conlributions.
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2.22

2.23

2.24

2.25

2.26

2.27

2,28

2.29

Emplovee After-Tax Contributions

Employee After-Tax Contributions mean the Contributions made by the Employec on an
after-tax basis under the terms of the Plan pursuant to Section 4.01, if so elected by the
Employer in its Adoption Agrecment.

Employer

Employer means each county, municipality, authority or other govemmental entity adopting
this Plan, and any Affiliate that is a govermmental entity that af{irmatively elects to adopt this
Plan for the benefit of its employees.

Employer Basic Contributions

Employer Basic Contributions mean the Contributions made by the Employer on behalf of
Participants under the terms of the Plan pursuant 1o Scction 4.02(a), if so cleeted by the
Employer it its Adoption Agreement.

Emplover Discretionary Contributions

Employer Discretionary Contributions mean the Contributions made by the Employer on
hehalf of Participants under the terms of the Plan pursuant to Section 4.02(b), if so elected by
the Employer in its Adoption Agreement and as so determined by the Emplover in its sole
discretion.

Emplover Matching Contributions

Employer Matching Contributions mean the Contributions made by the Employer that match
some or all of the Employee’s salary deferral contributions to a Code Section 457(b) Plan
sponsored by the Employer, pursuant to Section 4.03 of the Plan, if so elected by the
Employer in its Adoption Agreement.

Employment Commencement Date

Employment Commencement Date means the date on which the Employee first performs an
Hour of Service for the Employer or Affiliate.

Entry Datc

Entry Date means the date designated in the Employer’s Adoption Agreement that the
Eligible Employee shall begin participating in the Plan, The Employer may specify different
Entry Dates for purposes of Employee Contributions and cligibility for Employer Basic,
Discretionary and Matching Contributions.

Forfeiturce

Forfeiture means, for any Plan Year, the dollar amount of Participant’s Account {or portion
thereof) that is not 100% vested and is forfeited in accordance with Scetion 6.03. Forfeitures
may be used to reduce Restoration Contributions, pay Plan expenses or reduce future
Employer Contributions, if any, as determined by the Employer.

147



2.30 Hour of Service

Hour of Service means the inerements of time described in sections (a), {b), and (c) hereof
(as applicable) subject to any limitations set forth herein:

(a)

(b)

{©)

(d)

(e)

Each hour for which the Employer, either directly or indirectly, pays an Employee, or
for which the Employee is entitled to payment, for the performance of duties during
the Plan Year. The Plan Administrator shall credit Hours ol Service under this
paragraph (a} to the Employees for the Plan Year in which the Employee performs
the duties, irrespecetive of when paid;

Each hour for back pay, irrespective of mitigation of damages, to which the Employer
has agrced or for which the Employee bas reccived an award,  The Plan
Administrator shall credit Hours of Service under this paragraph (b)to the Employee
for the Plan Year(s) to which the award or the agreement pertains rather than for the
Plan Ycar in which the award, agreement or payment is made; and

Each hour for which thc Employer, ¢ither dircetly or indirectly, pays an Employce
(including payments made or due from a trust or insurer to which the Employer
Contrihutes or pays premiums), or for which the Employee is entitled to payment
(irrcspective of whether the employment relationship is terminated), for reasons other
than for the performance of duties during a Plan Year. such as [.eave of Absence,
vacation, holiday, sick leave, iliness, incapacity (including Disability). layoft, jury
duty, or military duty, provided:

() An Employer shall not credit more than five hundred one (501) ilours of
Service under this paragraph (¢) to an Employee on account of any single
continuous period during which the Employee does not perform any duties as
an Employee (whether or nor such period occurs during a single Plan Year)
unless the Employee performs no duties due to Qualified Military Service and
retums to employment with the Employer during the period that his
employment righis are protected under Federal law;

(i) An hour for which an Employee is directly or indirectly paid, or entitled to
payment, on account of a period during which he performs no dutics as an
Employee shall not be credited as an Hour of Service if such payment is made
or duc under a plan maintained solely to comply with applicable workers”
compensation, unemployment compensation, or disability insurance laws;

{(iti)  Hours of Service shall not be credited to an Employee for a payment that
solely reimburses such Employee for medical or medically related expenses
incurred by him; and

FEach hour for which the Employee is required to be credited leave under Code
Section 414(u) relating to USERRA.

An Employer shall not credit an Hour of Service under more than one (1) of the
ahove paragraphs (a), (h), or (¢). I the service counted under this Section can he
counted under more than one of these paragraphs, the rule crediting the greatest
number of Hours of Service shall apply. The Employer shall resolve any ambiguity
with respect to the crediting of un Hour of Service in {avor of the Emplovee.
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2.31

2.32

2.33

2.34

(N The Employer shall credit Hours of Service in accordance with Department of Labor
Regulation Section 2530.200b-2(b) and (c), 29 CFR Part 2530, as amended, which
the Plan, by this refcrence, specifically incorporates in full, or such other federal
regutations as may from timc to time be applicable.

(g) If the Employer does not maintain records that accurately reflect the actual Hours of
Service to be credited to an Employee, 190 Hours of Service will be credited 1o the
Employee for each month worked, unless the Employer has elected to credit Hours of
Service in accordance with one of the other equivaleneics set forth in paragraph (e) of
Department of Labor Regulation Section 2530.200b-3.

Hours of Service Method

Ttours of Service Method means a method for computing Service by reference to the number
of Hours of Service performed by the Employec in atwelve (12) consecutive month period or
any permitted equivalency. Unless otherwise provided in the Employcr’s Adoption
Apgreement, the Hours of Service Method shall require 1000 Hours of Service to eam one (1)
Year of Service. Any computations or calculations using the Hours of Service Method shall
be madc on the anniversary date of the Eligible Empioyee’s Employment or Reemployment
Commencement Date unless another Eligibility Computation Period is elected by the
Employer under Section 2.16 of the Adoption Agreement and Section 2.61 of the Adoption
apreement (for vesting).

Inactive Participant

Inactive Participant means a Participant who has a Severance from Employment with the
Emplover but who has a vested Account batance under the Plan which has not been paid in
full and who, thercfore, is continuing to participate in the allocation of camings or losses
under the Trust.

Investment Fund or Funds

Investment Fund or Funds means the investment options available for investment of asscts of
the Plan and agreed to by the Trustee.

Leased Emplovee

Leased Employee means any person who is not an Employee of the Employer but provides
services to the Employer pursuant to an agreement between the Employer and any other
person (the “leasing organization™) on a substantially full time basis for a lcast one year and
under the primary direction or control of the Cmployer all in accordance with Code
Scction 414(n) and the regulations thereunder. Contributions or benefits provided a Leased
Employee by the leasing organization which are attribuiable (o services performed for the
Employer shall be treated as provided by the Employer.
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2.36

2.37

2.38

2.39

2.40

Leave of Absence

Leave of Absence means a paid or unpaid excused leave of absence granted to an Employee
by the Employer in accordance with applicable federal and state law or the Employer’s
personnel policics. Leave off Absence shall include the following:

(a) Military Leave. Employees who leave the service of the Employer, volumarily or
involuntarily to enter the Armed Forces of the United States; provided, (i) the
Employee is legally entitled to reemployment rights under USERRA; and (ii) the
Employee applies for and reenters service with the Employer within the time, in the
manner and under the conditions prescribed by USERRA or any other similar and
applicable law; and

(b) FMLA Leave. Lmployees who leave the service of the Employcr under the
provisions of the Family and Medical [ .eave Act of 1993(FMILA) provided that the
Employee returns to active employment within the time required under the FMLA.

(c) Other Leave. Employces who leave the service of the Employer under such other
circumstances as the Employer shall determine are fair, reasonahie and equitable as
applied uniformly among Employces under similar circumstances.

Limitation Year

Limitation Year means the Plan Year, which shall be the limitation year for purposes of Code
Scction 415 and the regulations promulgated thereunder, unless the Imployer elects a
different Limitation Year in its Adoption Agreement.

Mandatory Emplovee Contributions

Mandatory Employee Contributions mean the amounts paid by the Employer to the Trust
Fund on behalf of each Participant pursuant to Section 4.01(a) and Code Section 414(h), if so
¢lected by the Employer in its Adoption Agreement.

Maternity or Paternity Leave

Maternity or Paternity Leave means any period during which an Employce is absent from
work as an Employee of the Employer or an Affiliate by reason of (a) pregnancy of such
Employee; (b) the birth of a child of such Employee; (¢) the placement of a child with such
Employee in connection with the adoption of such child by such Employee; or (d) caring for
a child immediately after the birth or placement of such child.

Normal Retirement Age

Normal Retirement Age means the age or combination of age plus service as specified in the
Employer’s Adoption Agreement.

Normal Retirement Date

Normal Retiremient Iate means the first day of the month coincident with or next following
the date a Participant attains Normal Retirement Age.
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2.42

243

2.44

Participant

Participant means any Eligible Employee who has been admitted to, and has not been
removed from, participation in the Plan pursuant to the provisions of Article IIL
“Participant” shall include Active Participants and Inactive Participants whoe have an
Account under the Plan.

Period of Service

Period of Service means, under the Elapsed Time Method of determining Service, the
agpregate of all service performed by the Employee for the Employer and all Affiliates
commencing with the Employee's Employment Commencement Date and ending with the
Employee’s Severance Date.

Period of Severance

Period of Severance means, under the Elapsed Time Method of determining Service, a
continuous period of time during which the Employee is not employed by the Employer or an
Affiliate. Such period hegins on the date the Emplovee retires. quits or 1s discharged or il
earlier, the 12-month anniversary of the date on which the Employee was first absent from
servicc. A onc-year Period of Scverance shail be a Period of Severance of at least
12 consecutive months. A Period of Severance shall not be deemed to have occurred during
any period for which the Employee is granted a Leave of Absence i[he returns to the service
ol the Employcr or an Affitiate within the time permitted as required by law or as set [orth in
the Plan,

(a) Maternity or Patemity Leave. In the case of an Employec absent from work dueto a
Maternity or Paternity Leave, the 12-consecutive month period ending on the (irst
anniversary of the (irst date of such abscence, shail not constitute a Period of
Severance,

(b) Family and Medical I.eave Act. For purposes of determining whether or not an
Employee has incurred a Period of Severance, and solely for the purpose ol avoiding
a Period of Severance. to the extent required under the Family and Medical Leave
Act of 1993 and the repulations thereunder, an Emplovee shall be deemed 1o be
performing services for the Employer or an Affiliate during any period the Employee
is granted Maternity or Patemnity Leave under such Act.

(<) Military Leave. For a l.eave of Absence due to Military l.eave under USERRA a
Period of Sceverance shall not be deemed to have oceurred il the Eligible Employee
returns to the Service of the Employer following the Leave of Absence within the
time required by lederal and state law.

Plan

Plan mcans the ACCG 401(a) Defined Coniribution Plan as set forth herein and in the
accompanying Adoption Agreement and all amendments thereto. The Employer shall
designate the name of the Plan in the Adoption Agreement, The Plan shall be administered
and maintained as a separate and independent ’lan for each adopting Employer. The Plan is
intended to be a profit sharing plan qualified under the applicable provisions of Code Section
401(a), as applied to governmental plans.
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2.45

2.46

2.47

2.48

2.49

2.51

2.52

Plan Administrator

Plan Administrator means the Employer or the individuals designated by the Employer as
defined in Code Section 414(g). to provide dircctions to the Third Party Service Provider.
Such designation must be made in a manner specified by the Third Party Service Provider.

Plan Year
Plan Year means the calendar year.

Qualified Military Service

Qualified Military Service means Military Service during which the Eligible Emplovee is
entitled to reemployment rights under Chapter 43 Title 38 of the United State Code.
“Military Service™ means the period of an Eligible Employee’s active duty for training and
service in the Army, Navy, Air Force or Marines of the United States of America, the Army
National Guard and the Air National Guard when engaged in active duty for training, inactive
duty training, or full-time National (ruard duty, the commissioned corps of the Public Health
Service, and any other category of persons designated by the President in time of war or
national emergency.

Reemployment Commencement Date

Reemployment Commencement Date means the date on which the Employee first performs
an Hour of Scrvicc following a Severance from Employment,

Restoration Contributions

Restoration Contributions mean the amounts paid to the Trust Fund by or on behalf of a
rehired individual pursuant to the terms of Section 4.06.

Rollover Contribution

Rollaver Contribution means the amount contributed to the Plan by an Eligible Employee
(and received and accepted by the Third Party Service Provider) as an Eligible Roliover
Distribution as defined herein and in Code Section 402. An amount shall he treated as a
Rollover Contribution only to the extent that its acceptance by the Third Party Service
Provider is permitted under the Code {including the regulations and rulings promulgated
thereunder).

Service

Service means the period of time the Employce is emploved by the Employer and all
Affifiates. 1fthe Employer maintains the plan of a predecessor employer, service with such
predecessor employer will be treated as Service for the Employer.

Severance from Employment

Severance from Employment means the date the Empioyee ceases to be an Employee of the
Employer or an Affiliate and permanently severs from employment with the Employer due to
retirement, death, or other severance as provided in rules and regulations issued by the
Internal Revenue Service under Code Scction 401(k).
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2.53

2.54

2.56

2.57

2.58

2.59

Severance Date

Severance Date means the earlier of the date the Employee (a) has a Severance from
Employment with the Employer and any Affiliate or (b) the first anniversary of the first day
of absence for any other reason or the second anniversary of the first day of absence due to
Maternity or Paternity Leave. Ifan individual terminates or is absent from employment with
the Employer because of military duty, such individual shall not incur a Severance Date ifhis
cmployment rights are protected under Federal law and he returns to employment with the
Employer within the period during which he retains such employment rights, but it he does
not return to such employment within such period his Severance Date shall be the carlier of
(1) the first anniversary of the date his absence commenced, or (2) the last day of the peried
during which he retains such employment rights.

Spouse or Surviving Spouse

Spouse or Surviving Spouse means the person to whom an individuat is law lully married for
purposes ol {ederal income taxes. The determination of a Participant’s Spouse or Surviving
Spouse shall be made as of the carlier of'the date as ot which benefit payments from the Plan
to such Participant are made or commence (as applicable) or the datc of such Participant™s
death.

Third Party Service Provider

Third Party Service Provider means the Association County Commissioners of Georgia or its
designec.

Trust Fund

Trust Fund means the total amount of cash and other property held by the Defined
Contribution Plan Program Boeard of Trustees (or its nominee) at any time under the separate
Trust Agreement.

Trustee(s)

Trustee(s) means the Defined Contribution Plan Program Board of Trustees and the
individual members therecf as appointed hy the Board of Managers of the Association
County Commissioners of Georgia.

Trust(s) or Trust Agreement

Trust{s) or Trust Agreement means the separate agreement between Association County
Commissioners of Georgia and the Defined Contribution Plan Program Board of Trustecs
governing the creation ol the Trust Fund. The provisions ol this Plan shall override any
conflicting provisions contained in the Trust Agrecement. The terms of the Trust Agrecement
are not incorporated into this Plan document, and its provisions have not been reviewed or
approved by the Intermmal Revenue Service.

USERRA

USERRA means the Uniformed Services Employment and Reempioyment Rights Act of
1994,
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2.60 Valuation Date

2.61

.01

3.02

Valuation Date means each business day or such other date as specified and communicated
by the Third Party Service Provider.

Year of Service

Year of Service means the computation period used to determine a Participant's eligibility to
participate in the Plan and for purposes of determining the Participant’s vested interest in his
or her Account, using the method as sct forth in the Employer’s Adoplion Agreement.

ARTICLE lll: PARTICIPATION AND SERVICE

Participation Eligibility

Each Eligible Employec shall become a Participant in this Plan effective upon the first Entry
Date (if actively employed on that date) coineident with or immediately following the date on
which he meets the eligibility conditions selected by the Employer in its Adoption
Agreement. The initial Eligibility Computation Period shall be 12-consecutive month period
beginning on the Employee’s Employment Commencement Date.  The succeeding
[ 2-consecutive month periods shall commence on each anniversary of the Employee’s
Employment Commencement Date, unless the Employer elects to convert to the Plan Year
under Section 2.16 of its Adoption Agreement. If the Employer elects to convert the
Eligibility Computation Period to the Plan Year, the succeeding 12-consecutive month
periods commence with the first Plan Year which commences prior to the first anniversary of
the Employee’s Employment Commencement Date regardless of whether the Employec is
entitled to be credited with a Year of Service during the imitial Eligibility Computation
Period.  An CEmployee who has earned a Year of Service in hoth the initial Fligibility
Computation Period and the tirst Plan Year which commences prior to the (irst anniversary
of the Employee’s Employment Commencement Date, will be credited with two Years of
Service for purposes of cligibility to participate,

Each Eligible Employee who was an Active Participant in the Plan on the day before the
Effective Date of any Plan restatement or Plan amendment, shall eontinue as a Participant in
the Plan, except as otherwise specifically provided therein.

Participation Upon Reemployment

Upon the Eligible Employee’s Reempioyment Commencement Date. the Eligible Employee
shall have the following status in the Plan based on his status as ot his most recent Severance
Date:

(a) If the Eligible Employee was a Participant, he shall reenter the Plan as a Participant
on his Reemployment Commencement Date.

(b) If the Eligible Employce had satisficd the Plan’s eligibility conditions but had not
become a Participant, he shall hecome a Participant on the later of the date he would
have entered the Plan had he not had a Severance from Employment or the Plan Entry
Date immediately tollowing his Reemployment Commencement Date.
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3.05

3.04

(c) If the Eligible Employee had not satistied the Plan’s cligibility conditions. he shall
receive all previous Years of Service and shall become a Participant on the Plan
Entry Date ceoincident with or immediately following his satisfying the Plan’s
eligibility conditions.

(d) Such other conditions shall apply as specified in the Additional Provisions
Addendum to the Adoption Agrcement.

Transfers

If a Participant transfers to employment with any other AfTiliate that has not adopted the
Plan or another position with the Employer and is no longer an Eligible Employee, his
participation under the Plan shall be suspended but he shall not be considered terminated
from employment with the Employer. During the period of the Participant’s employmentin
such ineligible position: (a) he shall continue to participate in allocations of earnings and
losses pursuant to Scction 5.02(d); (b) he shall continue to vest in any Employer
Centributions; (c) his Employer Account shail receive no Employer Contributions; (d) he
shall makc no Employee Contributions 1o the Plan during that time; (e) he shall not be
eligible to receive a distribution from the Plan that is only permitted afier Severanee from
Employment; and (1} the applicable provisions of Anicles V, VI and VII shall continue to
apply.

If an Employec who is not an Eligible Employee becomes an Eligible Employee, such
Eligible Employee shail become a Participant immediately upon his transfer if such Eligible
Employee has already satisfied the eligibility requircments and would bhave otherwise
previously become a Participant. Wages and other payments made to an Employee before
hecoming an Eligible Employee for services other than those as an Eligible Employee shall
not be included in Compensation for purposes of determining the amount and allocation of
any contribution to sueh Eligible Employee’s Account under the Plan.

Omission of Eligible Emplovee

If, in any Plan Year, any Employec who should be included as a Participant in the Plan is
omitted erroneously and discovery of such omission is not made until after a Contribution by
the Employer has heen made and allocated for such year, the Employer shall make a
subscquent Contribution with respect to the omitted Eligible Cmployee in the amount which
the Employer would have eontributed with respect to the Eligible Emplovee had he not been
omilled, in accordance with the Employee Plans Compliance Resolution System.

Inclusion of Incligible Employee

If, in any Plan Year, any person who should not have been included as a Participant in the
Plan is included erroneously, and discovery of such incorrect inclusion is not made until afier
a Contribution by the Employer has been made and allocated for such year, the Employer
shall not be entitled to recover the Employer Contributions madc with respect to the
incligible person, in accordance with the Employee Plans Compliance Resolution Sysiem. [n
such event, the amount contributed with respect to the ineligible person shall constitute a
Forteiture for the Plan Year in which the discovery is made and shall be used to reduce Plan
expenses or the subsequent Employer Contributions due under the Plan as determined by the
Employcr. Any Empioyee Contrihutions shall be returned to the Employee.
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3.06 Election Not to Participate

4.01

4.02

The Employer may elect under its Adoption Agreement to allow Employees to eleet out of
participating in the Plan. Any such clection shall be made on a one time only basis and shall
be irrevocable.

If the Employer has elected to require Mandatory Employee Contributions under the Plan, as
provided in Section 4.01 (a), the election out of participating must be made prior to the date
the Employee first becomes cligible for any qualified retirement plan sponsored by the
Employer. If an clection out ol the Plan is permitted, the Employee may elect out of the Plan
by executing a form as provided by the Plan Administrator or the Third Party Service
Provider.

ARTICLE IV: CONTRIBUTIONS

Employee Contributions

(a) Mandatory Employee Contributions. [f required by the Employer in its Adoption
Agreement, there shall be deducted from the Compensation paid by the Employer to
cach Eligible Employce who becomes a Participant in the Plan, a Mandatory
Employee Contribution equal to the pereentage of Compensation as designated by the
Employer in its Adoption Agreement. The Employer shall contribute to the Plan, as
of each payroll period on behalf of and to the credit of each Participant, the amount
of Mandatory Emplayce Contributions required for participation. No Participant
shall be entitled under any circumstances to receive such Contributions in cash in licu
of having them contributed to the Plan by the Employer in accordance with the
preceding sentence. Such Contributions shall be made pursuant to Code Section
414(h) and shall be treated as Employer Contributions in determining their federal
income tax treatment under the Code, but shali be treated as Employee Contributions
tor other purposes under the Plan. Such Contributions also shall comply with the
provisions of Revenue Ruling 2006-43.

(b) Employee Afler-Tax Contributions. [f permitted by the Employer in its Adoption
Agreement, Participants may contribute to the Plan on an after-tax basis. The
Employer may provide in its Adoption Agrecment, a limit on the percentage of
Compensation a Participant may contribute annually to the Plan as After-Tax
Contributions.

Emplover Basic and Discretionary Contributions

(a) Basic Contributions. if elected by the Employer in its Adoption Agreement, the
Employer shall contribute on behalf of cach Participant a percentage of each
Participant’s Compensation or such othcr amount as designated in the Employer’s
Adoption Agreement.

(b) Discretionary Contributions. It'elected by the Employer in its Adoption Agreement,
the Employer may, but shall not be required to, make a Discretionary Contribution to
the Plan for a Plan Year, which shall be allocated to the Participant™s Account based
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4.03

4.04

on onc or more of the allocation formulas selected in the Adoption Agreement. In
any year the Employer decides to make such a Discretionary Contribution, its
governing body shall specify by resolution, the total amaount of the Contribution and
the specific aggregate amounts to be applied to each of the selected allocation
formulas.

(©) Atlocation Formula. Employer Contributions, il'any for a Plan Year, may be fixed in
terms of dollars, percentage of Compensation or based on a uniform allocation
formula that 1s age weighted or service weighted. An allocation formula based on
age or service must be a uniform points plan where each Employee is given a
uniform number of points for age, service and Compensation. Each Participant’s
allocation shall bear the same relationship to the Employer Contribution as his or her
total points bear to all points awarded. A uniform points plan need not grant points
for both age and service if points are also granted [or units of Compensation. A
uniform points plan need not grant points for Compensation if it grants points for
both age and service. Each employee must reccive the same number of points for
each year of age, service and cach unit of Compensation. The number of vears for
which points are granted may be limited.

Employer Matching Contributions

Il elected by the Employer in its Adoption Agreement, Employer Matching Contributions
shall be made to the Plan for each Active Participant who is making voluntary cmployce
salary deferral contributions under a Code Section 457(b) eligible deferred compensation
plan sponsored by the Employer. The Employcr shall make an Employer Matching
Contribution of a designated percentage of the salary deferral contribution made by the
Participant to such Code Section 457(b) Plan [or the period selected by the Employer in the
Adoption Agreement. The amount of such Employer Matching Contribution may be
designated by the Employer in its Adoption Agreement, or may be discretionary from year to
year, as seiected by the Employer in its Adoption Agreement. In any vear the Emplover
decides to make a discretionary Employer Matching Contribution, its governing body shall
specity by resolution, the amount of such Employer Matching Contribution.

I an Employer Matching Contribution is made based on a salary deferral contribution to a
Code Scction 457(b) Plan that is later retumed to the Participant for any reason, such
Lmplover Matching Contribution shail be forfeited and transferred to the Plan’s Forfeiture
account.

Timing of Contribution

The Employer shall pay to the Trust Fund all Contributions no fater than the time prescribed
by state and federal law.
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4.05 Rollovers From Other Plans

(a)

(b)

(c)

Eligible Rollovers. All Participants shall be eligible to transfer an Eligible Rollover
Distribution to the Plan if the Third Party Service Provider, in its sole discretion,
agrees to accept such transfers and the Emplover clects to permit rollovers in its
Adoption Agreemeni. The rollover procedures approved by the Third Party Service
Provider shall provide that such a transfer may be made only if the following
conditions are met:

(1) the amount is received directly from an Eligible Retirement Plan or the
transfer of amounts (other than afier-tax employee contributions) occurs on
or before the 60th day following the Eligible Employee’s receipt of the
distribution from the Eligible Retirement Plan;

(i) the amount transferred is equai to any portion of the distribution the Eligible
Employee received from the Eligible Retirement Plan, subject to the
maximum rotlover provisions of Code Section 402(e)(2);

(1t1)  the amount is not rolled over from an individual retirement account or
annuity described in Code Section 408(a) or (b) (including a Roth TRA under
Code Section 408A) to the extent such amount would not otherwise be
includible in the Employce’s income;

(iv})  the Plan will separately account for any rollovers of afler-tax amounts.

Rollover Procedures. The Third Party Service Provider shall develop such
proccdures, and may require such information from an Eligible Cmployee desiring to
make such a transfer, as it deems necessary or desirable to determine that the
proposed transfer will meet the requirements of this Section. Upon approval by the
Third Party Service Provider, the amount transferred shall be deposited in the Plan
and shall be credited to a Rollover Account., Such Rollover Accounts shall be one
hundred percent (100%) vested and shall share in carnings and losses (net
appreciation ot nct depreciation) in accordance with Section 5.02(d). Upon
Severance from Employment, the total amount of the Employee’s Rollover Account
shall be distributed in accordance with Article VI,

Lligibility for Rollover. Ifthe Employer so designates in its Adoption Agreement, all
Eligible Employces, whether or not Participants in the Plan, may make Eligible
Rollovers to the Plan.

4.06 Restoration Contributions

(a)

Restoration Upon Buy-Back. [f a Participant who is not 100 percent vested in his
Account upon Scverance from Employment, receives a distribution of the entire
vested portion of his Account (such that he forfeited the nonvested portion of his
Account in accordance with the terms of Scction 6.03), and such Participant
subsequently 15 rehired as an Cligible Employee prior to the occurrence of
5 consecutive one ycar Periods of Severance or Breaks in Service, that individual
may repay the full amount of the distribution to the Plan (unadjusted for gains or
losses), prior to the earlier of (i) 5 years after the first date on which he is rehired or
(i) the close of the first period of 5 consecutive one year Periods of Severance or
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4.07

Breaks in Service commencing after the distribution. Upon such repayment, his
Account will be credited with (i) all amounts (unadjusted for gains or losses) which
were {orfeited, and (ii) the amount of the repayment.

{b) Restoration of Other Forfeitures. It'a Participant is not 100% vested in his Account
upon Severance from Employment, and has not received a distribution of the entire
vested portion of his Account, but has forfeited his nonvested Account and such
Participant subsequently is rehired as an Eligible Employee prior to the occurrence of
5 consecutive one vear Periods of Severance or Breaks in Service, his Account shall
be credited with all amounts (unadjusted for gains or losses) which were forfeited.

() Restoration Contribution. The assets necessary to fund the Account of the rehired
individual (in cxcess of the amount of the repayment, if any) shall be pruvided no
later than as ofthe end of the Plan Year following the Plan Year in which repayment
occurs (if subsection (a) hereof applics) or in which the individual is rehired (il
subsection (b) hereol applies), and shaltl be provided in the discretion of the
Employer from (i} income or gain to the Trust Fund, (ii) Forfeitures arising from the
Accounts of Participants employed or formerly employed by the Employer, or
(iii) Contributions by the Employer.

(D Notice of Buy-Back Rights. It shall be the duty of the Plan Administrator to give
timely notice to any rehired individual who is eligible to make a repayment, ot his
right to make such repayment in accordance with this Scction by the time required in
subsection {(a) hereof, and of the consequences of not making such rcpayment;
namcly that the nonvesied portion of the benefits accrued under the Plan during his
previous employment will not be restored by the Plan, will remain forfeited, and will
not become vested cven though he may perform additional Years of Service.

Qualified Military Service

Notwithstanding any provision of the Plan (o the contrary, Contributions, benefits and service
credit with respect (o Qualified Military Service will be provided in accordance with
USERRA and Code Section 414(u). In addition, the survivors of any Participant who dics on
and after January 1, 2007, while performing Qualified Military Service, are entitled to any
additional benefits (other than Contributions relating to the period of Qualified Military
Service, but including vesting service credit for such period and any ancillary life insurance
or other survivors benefits) that would have been provided under the Plan had the Participant
resumed employment on the day preceding the Participant's death and then terminated
cmplovment on account of death. I State law provides a greater protection of retirement
benefits for Plan Participants who perform military service, the State law shall prevail. The
Plan Administrator shall notity the Third Party Service Provider and the Trustee of any
Participant with respect to whom additional contributions will be made because of USERRA
regquirements,

(a) Reemployment. Plan Participants reemployed in accordance with the requirements
of USERRA and Code Section 414(u) shal! be treated as not having incurred a Break
in Service or Period of Severance under the Plan during such Qualified Military
Service. Such periods of Qualified Military Service shall be counted (or eligibility
and vesting purposes under the Plan.
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(i)

(i1)

{i1i)

Employer Contributions. Except as otherwise provided below, the Employer
shall make an Emplover Contribution on behalf of a Participant who returns
to employment with the Employer in accordance with USERRA following a
period of Qualified Military Service. Such Emplover Contribution shall be
made within 90 days after the date the Participant is reemployed by the
Employer or when Employer Contributions are normally made for the year in
which Qualified Military Service was performed. whichever is later. Such
Employer Contribution shall be made for the period of Qualified Military
Service based on the actual Employer Contribution made for the Plan Year(s)
in which the Participant was in Qualified Military Service.

Required Employee Contributions. Except as otherwise elected by the
Employer in its Adoption Agreement, a Plan Participant must make-up any
required Employee Contributions in order to receive Employer Contributions
under the Plan for the period of Qualified Military Service. For purposes of
this Section 4.07, “Cmployee Contributions™ shall include any salary
deferrals under an Employer-sponsored Code Section 457(b) plan, which arc
required in order lo receive Employer Matching Contributions. If the
Employer elects in its Adoption Agreement not to require the Participant to
make-up Employee Contributions to receive Employer Contributions for the
period of Qualified Military Scrvice, the Participant shall be deemed (o have
made the maximum requited Employee Contribution, without any
cotresponding increase in the Participant’s LEmployec Contrihution
Account(s).

Make-up Employee Contributions. A Participant who is required to make-up

Employee Contributions in accordance with this Section must do so within
the time period that begins on the date of the Employee’s Reemployment
Commencement Date and ends on the datc that 1s three times the period of
Qualified Military Service or [ive (3) years, or the Participants’ Severance
from Employment, whichever is earlier. The make-up Employee
Contributions shall not be adjusted for camings. The Participant may make-
up all or a portion ot any required Employee Contributions and shall receive
Employer Contributions that arc directly proportionate to the amount of
Employee Contributions that are made up. The Empleyee shall designate the
Plan Ycar to which such Employee Contributions relate. The Employer shall
allocate its Emptoyer Contribution based on the Participant’s make-up
Employee Contribution in the time and manner as such [Emplover
Contributions are made for active Participants

(b) Death During Qualilied Military Serviec

(1)

Dcemed Return to Employment. 1f a Partieipant dies during a period of
Qualified Military Service, the Participant shall be treated as having returned
to employment with the Employer on the day before his death and died the
next day. Such Participant shall receive credit for vesting purposes for the
period of Qualified Military Service.
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4.08

4.09

(c)

(d)

(e)

(ii) Emplover Contributions. The Emplover may, but is not required to make
Employer Contrihutions on behalf of any Participant who dies during a period
ol Qualified Military Service, by making an election under its Adoption
Agreement. It the Employer clects to make Employer Contributions on
behalf of such Participants, and Employee Contributions are generally
required in order for the Participant to receive an Employer Contribution, the
maximum amount of Employee Contributions required shall be deemed to
have been made by the Participant, without any corresponding increase in the
Participant’s Employce Contribution Account(s).

Disability During Qualified Military Serviece. The Employer may, but is not required
to credit vesting scrvice to and make Employer Contributions on behalf of any
Participant who becomes Disabled during a period of Qualified Military Service, by
making an election under its Adoption Agreement. If the Employer elects to make
Emplover Contributions on behalf of such Participants, the Employer must also credit
vesting service for such period. If the Employer clects to make Employer
Contributions on behalf of such Participants and Employee Contributions are
generally required, the maximum amount of Employee Contributions required shall
be deemed to have been madc by the Participant, without any corresponding increase
in the Participant’s Employee Contribution Account(s).

Compensation Defined. For purposes of this Section, a Participant’s Compensation
during the period of Qualified Military Service shalil be treated as equivalent to the
Compensation he or she would have received during such period but for the period of
Qualified Mititary Service. Such determination shall be based on the rate ol pay the
Empioyec would have received during thal time; provided, however if the
Compensation the Employee would have received during such period is not
rcasonably certain, Compensation for this purpose shall equal the Employee’s
average Compensation during the 12 months immediately preceding the Qualitied
Military Service (or, if shorter, the period of employment immediately preceding the
Qualified Military Service),

Code Seciion 415. Any Contributions made pursuant to this Section are not subject
to the limits under Code Section 415 in the Plan Year(s) in which they are madc;
rather, such Contributions arc subjcct to such limits in the Plan Year(s) to which the
Contributions relate.

Form of Contributions

All Contributions shali be paid to the Trust in the form of cash or cash cquivalents.

Circumstances Permitting Return of Employer Contributions

A Contribution to the Plan and Trust by the Employer that was made by a mistake of fact
shall be returned to the Employer. Any such Contribution shall be rcturned within one year
after the mistaken payment of the Contribution. The amount of the Contribution that may be
retlumed to the Employer is the excess of (i) the amount contributed over (ii) the amount that
would have been contributed had there not occurred a mistake of fact. Earnings attributable
to the excess Contribution may not be returned to the Employer. but losses attributable
thereto must reduce the amount to be so returned.
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4,10 Trustee-to-Trustee Transfer

A Participant may request a trustee-to-trustee transfer of all or part of the Participant’s vested
Account balance under this Pian, to a qualified govemmental defined benefit plan (as delined
under Code Section 414(d)) for the purpose of purchasing permissive past service credit (as
defined under Code Section 415(n)(3)(A)) or for purposes of a repayment of Contributions
under Code Section 415(k)(3)}, under the receiving plan. The Plan shal! agree to make such a
transter only if (a) the defined henefit plan is sponsored by the same Employer; and (b) both
plans provide for such transfer. Such transfer may be made before Scverance from
Employment.

ARTICLE V: ALLOCATIONS TO PARTICIPANTS’' ACCOUNTS

Individual Accounts

To the extent appropriate, the Third Party Service Provider shall establish and maintain, on
bchalf of each Participant or Beneficiary, an Account which shall be divided into segregated
subaccounts. The subaccounts may include a Mandatory Employee Contribution, Employee
After-Tax Contribution, the Employer Basic Contribution, Employer Discretionary
Contribution, Employer Matching Contribution, and Rollover Accounts, and such other
subaccounts as the Third Party Service Provider shall deem appropriate or helpful. Each
Account shall be credited with Contributions allocated to it and generally shall be credited
with earnings and losses on investments derived from the assets of such Accounts. Cach
Account of a Participant or Beneficiary shall be maintained until the value thercot has been
distributed to or on behalf of such person.

Allocations

The Accounts of Panticipants, Inactive Participants and Beneficiaries shall be adjusted,
subject to the provisions of Sections 5.03. 5.04 and 5.05, in accordance with the following:

(a) Employee Contributions. As of cach payroll period for which the Employee
Contributions are made, such Employee Contributions shall be allocated and credited
directly to such Panticipant’s Employee Contribution Account(s),

(b) Employer Contributions. At least annually. the Employer shall provide the Third
Party Service Provider with all information required to make a proper allocation ol
the Employer Contributions (if any). As soon as practicable after the date of receipt
by the Third Party Service Provider of such information, the Third Party Service
Provider shall allocate the Employer Contributions (if any) to cach Participant’s
Employer Contribution Accounts (if any) in agcordance with Sections 4,02 and 4.03.

(c) Restoration Contributions. As of the date on which a Restoration Contribution is
received from an Active Participant, such Contribution (together with the nonvested
benefits restored by the Plan as a result of such Contribution) shall be credited to the
appropriate Account of the Active Participant, in the amounts held by such Aecount
immediately prior to the carlier distribution to such Participant.

122



{d} Income. As of cach Valuation Date, any earnings or losses (net appreciation or net
depreciation) shall be allocated to cach Participant’s Account. LEach segrepated
Account maintained on behalf of a Participant shall be credited or charged with its
separate eamnings and losses.

5.03 Code Section 415 Limitations on Contributions

(a) General 1imit on Annual Additions

(i)

(i)

Maximum Permissible Amount for Paricipants Not Covered by Another
Plan.

Notwithstanding any other provision of this Plan, for a Participant who docs
not participate in, and has never participated in another qualified plan
maintained by the Employer, or a welfare benefit fund (as defined in
Section 419(e) of the Code), an individual medical account (as defined in
Scction 415(1)(2) of the Code), or a simplified employee pension (as defined
in Section 408(k) of the Code) maintained by the Employer ;which provides
an Annual Addition, in no event shall the Annual Addition to a Participant’s
Account under this Plan, for any Limitation Year, exceed the Maximum
Permissible Amount. The Maximum Permissible Amount is the lesser ol

A. The maximum dollar amount permitted under Code
Section 415(c) 1)(A) (as adjusted tor cost of living by the Secretary
of Treasury in accordance with Code Section 4 15(d)} or

B. 100 percent of such Participant’s 415 Compensation for the
Limitation Year or

C. Other hmitation contained in the Plan.

If a short Limitation Year is created because of an amendment changing the
LLimitation Year to a different |2-consecutive month pericd, the dollar
limitation specified in {A) above shall be adjusted by multiplying it by a
fraction the numerator of which is the number of months in the short
Limitation Year and the denominator of which is 12.

[f the Plan is terminated as of a date other than the last day of the [.imitation
Year the Plan is deemed to have been amended to change its Limitation Year
and the Maximum Permissible Amount shall be proratcd for the resulting
short Limitation Year.

The limitation specified in {B) above shall not apply to any contribution for
medical benefits within the meaning of Code Section 401(h) or 419A(£)(2)
atier separation from service which is otherwise treated as an Annual
Addition under Code Section 419A(d)(2) or 41 5(I1).

Maximum Permissiblc Amount for Participants Covered by Another Plan

If the Participant is covered under another defined contribution plan, or a
welfare benefit fund, an individual medical account or a simplified employee
pension maintained by the Employer, that provides an Annual Addition
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(b)

(<)

during any Limitation Year. the provisions of this subsection 5.03(a)i1) shall
apply. In that case Annual Additions shall not exceed the lesser of]

A. The Maximum Permissible Amount reduced by the Annual Additions
to the Participant’s account for the same lLimitation Year under such
other qualified plans, welfare benefit funds, individual medical
accounts or simplified employee penston, or

B. Any other limitation contained in the Plan.

If the Annual Additions with respect to a Participant under ather qualified
defined contribution plans, welfare benefit funds, individual medical
accounts, and simplified employee pensions maintained by the Employer are
less than the Maximum Permissible Amount and a contribution that would
otherwise be contributed or allocated to the Participant's Account under the
Plan would cause the Annual Additions for the Limitation Year to exceed the
Maximum Permissibie Amount, the amount to be contributed or allocated
shall be reduced so that the Annual Additions for the Limitation Year shall
equal the Maximum Permissible Amount. [If the Annual Additions with
respect to the Participant under such other qualified defined contribution
plans, welfare benelit funds, individual medical benefit accounts or
simplified employee pension in the aggregate are equal to or greater than the
Maximum Permissible Amount. no amount shall be contributed or allocated
to the Participant's Account under the Plan for the Limitation Year.

As soon as is administratively feasible afier the end of the Limitation Year,
the amounts referred to in Subsection 5.03(a)(i) shall be dctermined on the
basis of the Participant’s actual 415 Compensation for such Limitation Year.

Correction of Cxcess Annual Additions.

It allocations to be credited to the Participant would cause that Participant’s Account
to exceed the applicabie Section 415 limits {or a Limitation Year (whether solely
under this Plan or through a combination of plans required to be apgregated)
allocations shall cease being made to the Plan on behalf of that Participant and no
further allocations shall be made to the Plan on behalf of that Participant for that
Limitation Year.

If the Annual Additions made on behalf of a Participant exceed the limitations set
forth in this Section, the excess amount shall be corrected in accordance with a
permissible correction method as set forth in the Employee Plans Compliance
Resolution System, or other official Internal Revenue Service correction program.

Annual Additions Defined.

For purposes of this Section, the term “Annual Additions™ for any Participant means
the sum for any Limitation Year of:

(i) Contributions made by the Employer or an Affiliate on bchalf of the
Participant:
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(d)

(i1)  Contributions made by the Participant [cxcluding Roliover Contributions,
contributions made under Code Section 403(a)(4}, 403{b)(8), 408(d}(3) and
414(h) and contributions of previously distributed benefits which resuit in
such a Plan’s restoration of previously forfeited benefits pursuant to Treasury
Regulation Scctions 1.411(a)-7(d)};

(i1} Forfeitures allocated to the Participant;

(iv)  Amounts allocated for the benefit ol the Participant to an individual medical
account cstablished under a pension or annuity plan maintained by the
Employer or an Affiliate, as defined in Section 415(1}2) of the Code and
amounts derived from contributions paid or accrucd under a welfare benefit
fund, as defined in Section 419(¢) of the Code maintained by the Employer :
and

(v) Allocations under a simplified employer pension plan.

Annual Additions include only Employer and/or A (filiate contributions credited to a
Participant’s Account for the Limitation Year and certain transactions between the
Plan and the Employer as described in Treasury Regulation Section 1.415(c)-1(b)}(4)
that arc made during the Limitation Year. An Annual Addition is credited to the
Participant's Account for a particular Limitation Year if it is allocated to the
Participant's Account under the terms of the Plan as of any date within the Limitation
Year. Employer contributions made by povernmental employers, must be made to
the Plan not later the 15" day of the tenth calendar month following the end of the
calendar year or fiscal year within or within which the particular Limitation Ycar
cnds. Employee Contributions are not treated as credited to a Participant’s Account
for a particular Limitation Year unless the contribution is actually made to the Plan
no later than 30 days afier the closc of that Limitation Year.

Annual Additions Excluded ltems

Fot purposcs of this Scction, the term “Annual Additions™ for any Participant
excludes the following:

() Restorative payments allocated to a Participant’s Account, including
payments made to restore losses to the Plan resulting from actions (or a
fatlure to act} by a fiduciary [or which there is a reasonabie risk of liahility
under applicable federal or state law, where similarly situated Participants arc
similarly tecated;

(ii) Direct transfers of a benefit of employee contributions {rom a qualified plan
to the Plan;

{iii)  Restoration of an Employee’s accrued hencfit by the Employer or resulting
from the repayment of cash-outs under Code Section 411{1){3)d) or

411{a)(C);

(iv) Repayments of employee contributions as described in Code Section 415(k);
and

(v) Rollover Contributions.
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(e)

415 Compensation Defined. For purposes of Code Section 415 and this Section 5.03,
the term “415 Compensation” shall mean wages within the meaning of Code
Section 3401(a) for the purpose of income tax reporting at the source but determined
without regard to any rules that limit the remuneration included in wages based on
the nature or tocafion of the Emplover or the scrvices performed (such as the
cxception for agricultural labor in Code Section 3401(a)(2), as (i) adjusted for the
special timing rules described in IRS Regulation Section 1.415(c)-2(e), and (ii)
increascd by any “deemed scction 125 compensation,” as described in IRS
Regulation Section 1.415(c)-2(g)(6). "Compensation” for any Limitation Year is the
compensation actually paid or includable in gross income during such year.
“Compensation” shall not include mandatory contributions to a defined benefit plan
sponsored by the Employer that are “picked up”™ pursuant to Section 414(h) of the
Code and are treated as Employer contributions in determining their federal income
tax treatment under the Code.

Notwithstanding the foregoing, "compensation” shall include any elective deferral {as
defined in Code Scction 402(g)(3)) and any amount that is contributed or deferred by
the Employer at the clection of the employee and which is not includible in the gross
income of the Employee by reason of Code Sections 125 or 457. In addition,
"compensation” shall be increased by the amount by which the Participant's pay is
reduced by salary reduction or similar arrangement under Code Section 132(1)(4)
(i.e., a qualified transportation program).

The annual "compensation” taken into account shall not exceed the limitations of

Code Scction 401 (a)(17) in effect as of the beginning of the Plan Year in which it is
paid.

Amounts that would otherwise constitule "compensation” above but are paid from a
nonqualified, unfunded deferred "compensation” plan sponsored by the Employer
neverthcless shail constitute “compensation” for purposes of the limitations in Code
Section 415 in the year in which such amounts are actually received by the
Participant, but only to the extent such amounts arc includible in the Participant’s
gross income,

The tollowing amounts shall also constitute "compensation' only if the amounts are
paid by the later of 2}z months after the Participant’s Severance from Employment
with the Employer or the end of the Limitation Year that incluedes the date of the
Participant’s Severance from Employment, and the amounts would have constituted
"compensation” under this Section if they werc paid prior to the Participant’s
Severance from Employment with the Emplover:

(i) Payment of regular Compensation for services during the Employee’s regular
working hours, or Compensaticn for services outside the Empioyee’s regular
working hours (such as overtimne or shifi differentials), commissions, bonuses
or other similar payments and absent a Severance from Employment the
payment would have been paid to the Employee whilc the Employee
continued in employment with the Employer;
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5.04

5.05

(ii) Payment for unused accrued bona fide sick, vacation or other leave, but only
if the Participant would have been able to use the leave if employment had
continued; and

(i) Amounts received by a Participant pursuant to a nonqualificd unfunded
deferred "compensation™ pian, but only i the payment would have been paid
to the Participant at the same time if the Participant had continued in
employment with the Employer and only ta the extent that the payment is
includible in the Participant’s gross income.

Back pay, within the meaning of Section 1.413(¢)-2)(g}(8) of the Treasury
Regulations shali be treated as Compensation for the Limitation Year to which the
back pay relates to the extent that the back pay represents wages and Compensation
would otherwise be included under this definition.

Compensation shall not include amounts paid as compensation to a nonresident alien,
as defincd in Code Section 7701(b)(1}(B), who is not a Participant in the Plan ta the
extent the Compensation is excluded from gross income and is not effectively
connected with the conduct of a trade or business within the United States.

Prior to the determination of a Participant's actual 415 Compensation for the
Limitation Year, the amounts referred to in Subsection 5.03¢a)(ii)(A) above may be
determined on the basis of a reasonable estimation of the Participant's
415 Compensation for such Limitation Year, uniformly determined for ail
Participants similarly situated. Any Employer Contribution to be made based on
estimated annual 415 Compensation shall be reduced by any excess 415 amounts
carried over from prior Limitation Years.

Notwithstanding the general rules of this Scction, the Plan will 1ake into
consideration 415 Compensation for a Iimitation Year but not paid during the
Limitation Year resulting from certain de minimis timing differences. Specitically,
under this special rule. 415 Compensation shall include amounts eamed during a
Limitation Year but not paid during that Limitation Year solely because of the timing
of pay periods and pay dates provided: (1) the amounts are paid during the first few
weeks of the next Limitation Year; (2) the amounts are included on a uniform and
consistent basis with respect to all similarly situated Participants and (3) no
compensation is included in more than one Limitation Year.

Notice to Participants of Account Balances

At least once each calendar quarter. the Plan Administrator shall cause a written statement of
a Participant’s Account balance to be distributed to the Participant.

Good Faith Valuation Binding

In determining the value of the Trust [und and the Accounts, the Third Party Service
Provider and the Trusiees shall excrcise their best judgment, and all such determinations of
value (in the absence ol bad faith) shall be binding upon all Participants and Beneficiaries.
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6.01

6.02

ARTICLE VI: RETIREMENT/SEVERANCE BENEFITS/IN-

SERVICE DISTRIBUTIONS

Retirement

If a Participant has a Severance trom Employment with the Employer at or after his Normal
Retirement Date, he shall be one hundred percent (100%) vested in all of the amounts
credited to his Account, Plan participation of an active Eligible Employee shali continue
until his actual retirement date. Upon a Participant’s actual retirement date, or as soon
thereafter as is practicable, the Trustees shall cause the distribution of all amounts credited to
such Participant’s Account in accordance with Anicle VIII.

Severance for Other Reasons

(a)

(b}

(c)

(d)

A Participant or Beneficiary may not receive a distribution from the Plan earlier than
upon the Participant’s Scverance from Employment, death or Disability, except as
otherwise provided in Section 6.04,

If a Participant has a Severance from Employment with the Employer before his
Normal Retirement Date for any reason other than death or Disability, he is entitled
to receive the amounts in his Account as of the date of benefit commencement to the
extent he was vested in those amounis as of his Severance Date. The Participant’s
Account shall be distributed to him as provided under Article VIII of the Plan.

All Participants shall at all times be fully vested in their Employee Contribution and
Rollover Accounts. Except as provided below, the Employer Contribution Accounts
of a Participant shall vest in accordance with the vesting schedule as selected by the
Employer in its Adoption Agreement, based on the total of the Participant’s Years of
Service. Additional rows may be added to any option in the Adoption Agreement,
provided that the resuilting schedule is at least as favorable as 15-year ¢liff vesting,
20-year graded from 5-20 Years of Service, or, for qualified public safety employees
within the meaning of Code Section 72(t)(10)(B), 20-year cliff vesting.

Notwithstanding the rules above a Participant’s Employer Contribution Account shall
become 100 percent vested and nonforfeitable upon the ocecurrence of any of the
following events:

(i) the Participant’s attainment of Normal Retirement Age while still emploved
as an Employee ot the Employer or Atfiliate;

(i) the Participant’s death while stilf employed as an Employee of the Employer
or Aftiliate; or

(iiiy  the Participant’s becoming Disabled while still employed as an Employee of
tbe Employer or Affiliate.
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6.03

Timing and Application of Forfeitures; Vesting After Restoration Coniributions

Ifa Participant has a Severance from Employment, and the value ofthe Participant’s vested
Account Balance derived from Employer and Employee Contributions is not greater than
$5,000 (or such lesser amount as elected by the Employer in Section 8.05 of its Adoption
Agreement) the Participant will receive a distribution of the value ofthe entire vested portion
of such Account balance and the nonvested portion will be treated as a forfeiture. [f a
Participant would have received a distribution under the preceding sentence but [or the fact
that the Participant’s vested Account balance exceeded $5,000 (or such lesser amounts as
elected by the Employer in Section 8.05 of its Adoption Agreement) when the Participant
had a Severance [rom Employment, and if at a later time such Account balance is reduced
such that it is not greater than $5,000 (or such lesser amount as clected by the Employer in
Scetion 8.05 of'its Adoption Agreement), the Participant will receive a distribution of such
Account balance and the nonvested portion will be treated as a forfeiture. If'a Participant has
no vesied interest in his Account at the time of his Severance from Employment, he shali be
deemed to have received a cash-out distrihution at the time of his Severance from
Employment, and the forfeiture provisions ol this Section shall apply.

A forfeiture shall oceur on the earlier of the date the Participant receives a distribution of the
entire vested portion of his or her Account or the last day of the Plan Year in which the
Participant incurs a one year Break in Service or one year Period of Severance. f on the
Participant’s Severance Date the value of the Participant’s vested account balance is zero, the
Participant wiil be deemed to have received his entire vested interest from the Plan on his
Severance Date. If a Participant who is not yet 100% vested in his Employer Matching,
Basic or Discretionary Contribution Accounts has a Severance from Employment and elects
to recetve an immediate distribution of the vested amounts in his Employer Matching,
Discretionary or Basic Contribution Account, the nonvested amounts held in such Accounts
shall be treated as Forfeiture. [fthe Participant elects to have distributed less than the entirc
vested portion of the Account balance derived from Emplover Contributions. the part of the
nonnvested portion that wifl be treated as a forfeiture is the total nonvested portion
multiplied by a fraction, the numerator of which is the amount of the distribution attributable
to Emplover Contributions and denominator of which is the total value of the vested
Employer derived account balance. If a distribution is made at a time when a Participant is
less than {00% vested in his Employer Matching, Basic or Discretionary Contribution
Accounts and the Participant may increase his vested percentage in such Accounts a separate
account will be established for the Participant’s interest in the Plan as of the time of the
distribution and at any relevant time, the Participant’s vested Account balance of the
separate account will be equal to an amount (*X”') determined by the foliowing formula:

X=P(AB+(RXD))-(RXD)

For purposes of this formula, P is the vested percent at the relevant time, AB is the Account
balance at the relevant time, D is the amount of the distribution and R is the ratio of the
Account balance at the relevant time to the Account balance after distribution.
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Forfeitures shall be used to reduce the Employer’s obligation to make Restoration
Contributions, to reduce the Employer’s obligation to make Emplover Contributions or to
pay expenses, as determined by the Employcer. Forfeitures shall be so applied no fater than
the last day of the Plan Year following the Plan Year in which the forfeiture arose.

If a Participant resumes employment with the Employer after he has incurred 5 or more
consecutive one year Periods of Severance or Breaks in Service, his nonvested amount shall
not be restored. If a Participant resumes employment with the Employer before he has
incurred 5 consecutive one vear Periods of Severance or Breaks in Service, the nonvested
amount shall be restored as follows:

(a)

(b)

Reemployment and Vesting After Cash-Out Distribution. If by the Participant’s
Reemployment Commencement Date, the Participant has received a distribution of
the entirc vested interest in his Account not later than the close of the second Plan
Year following the Plan Year in which his Scverance from Employment with all
Affiliatcs occurred, the provisions of Section 4.06(a) shall apply (requiring
repayment by such a Participant as a condition for restoration of the nonvested
amount). Upon such repayment, the rehired individual immediately shall be credited
on the vesting schedule set forth in Section 6.02 with all previously earncd Years of
Service for purposes of detcrmining his vested interest in the restored Account.

Reemployment and Vesting Before Any Distribution. If by the Participant’s
Recmployment Commencement date the Participant has not reccived any
distributions of his vested interest in his Account, or if he has no vested interest in his
Account, the nonvested amount of his Accounts shall be restored pursuant to the
terms of Scclion 4.06(b) and shall be credited to those Accounts. The Participant's
Account then shall he subject to all of the vesting rules in this Article as if no
Forfeitures had occurred.

6.04 In-Service Distributions

(a)

(b)

(c)

Availability. Except as elected by the Employer in its Adoption Agreement and as
otherwise permitted under this Section 6.04 with respect to Participants who continue
in employment past Nommal Retirement Age or who continue in employment past
their Required Beginning Date (as defined in Scction 8.07(f)(v). a Participant shall
not be permitted (o make a withdrawal (rom his Account under the Plan prior to
reticement or Severance from Employment with the Employer and all Affiliated
Employers, ifany. The terms and conditions ol any in-service withdrawals under this
section shall be determined hy the Third Party Service Provider, including frequency
limitations and minimum or maximum withdrawal amounts.

Employee After-Tax Contributions. 1fso provided by the Employer in its Adoption
Agreement, a Participant may elect to withdraw up to one hundred percent (100%) of
the amount then credited to his or her Employee After-Tax Contribution Account.

Rollover Contributions. 1f so provided by the Employcr in its Adoption Agreement,
a Participant may elect to withdraw up to one hundred percent (100%) of the amount
then credited to his or her Rollover Contribution Account.
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7.01

7.02

(d) Attained Age Withdrawals. If so provided by the Employer in its Adoption
Agreement, a Participant who has attained the age specified in its Adoption
Agrecment may make a withdrawal, upon request, of up 10 one hundred percent
(100%) of his or her vested Accounts, in one lump sum.

(e) Active Mililary Distribution (HEART Act). A Participant performing service in the
uniformed scrvices as described in Code Section 3401(h){2)(A) shali be treated as
having been severed from employment with the Employer and shali, as long as that
service in the uniformed services continues, have the option to request a distribution
of all or any part of his or her vested Account. Any distribution taken by a

Participant pursuant to the previous sentence shall be considered an Cligible Rollover
Distribution.

(H Distributions based on_Years of Plan Participation. If so provided by the Employer in
its Adoption Agreement, a Participant who has participated in the Plan for a
minimum of five (5) ycars, may make a withdrawal, upon request, ofthe lesser of the
dollar amount specified in the Adoption Agreement or one hundred percent (100%)
of his or her vested Account, in one lump sum.

ARTICLE VII: DEATH BENEFITS

Death

If the Severance from Employment of a Participant is causcd by his dcath. or if an Inactive
Participant dies before he receives a complete distribution of all his vested Accounts, his
death benefit shall be equal to onc hundred percent (100%) of his vested Account credited as
of'the Valuation Date coincident with or next following his date of death and the Beneficiary
is entitled to receive the entire amount in his Account as of'the date of distribution, to be paid
in one lump sum or any form of payrent available to Participants as elected by the Employer
under Section 7.01 of the Adoption Agreement. The Participant’s Beneficiary shall be the
person(s) designated pursuant to Scction 7.03. The Employer may require such proper proof
of death and such evidence of the right of any person to receive payment of the value of the
Account of'a dcceased Participant or a deceased Inactive Participant, as the Employer may
deem desirable. The Employer’s determination of death and of the right of any person to
receive payment shall be conclusive,

Payment of benefits due under this Scction shall be made in accordance with the provisions
of this Article V1T and Article VIII of the Plan.

Pavment of Death Benefits

{a) Payments to Spousc. Except as provided in Section 8.07, if the Participant’s
Beneficiary is eligible to receive a death benefit under Section 7.01. payment of such
benefit shall begin as soon as practical following the Participant’s date of death.

() Minimum Benefit Rules. All distributions will be made in accordance with
Section 8.07 of the Plan, Code Section 401(a)(9), and the regulations promulgated
under Code Section 401(a)(9).
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7.03

7.04

8.01

Beneficiary Designation

In accordance with the terms of this Section 7.03, Participants shall designate and from time
to time may redesignate their Beneficiary or Beneficiaries in such form and manner as the
Third Party Scrvice Provider may provide. [t a Participant dies withoul designating a
Beneficiary, or the Beneficiary designated by a Participant cannot be located within one year
after the date benefits are to commence to said person, then the Beneficiary shall be the
Participant’s Surviving Spouse. It there is no Surviving Spouse, any benefits that remain
payable shall be paid to the Participant’s estate.

No Bencficiary designation shalt be given effect to the extent that doing so violates
O.C.G.A.47-1-24, as it is in effect as of October 1, 2016, and is set forth in Schedule A
hereto.

Facility of Payment to Minors or For Incapacity

If the Plan Administrator determines, on the basis of medical reports or other evidence
satisfactory to the Plan Administrator, that the recipient of any benefit payments under the
Plan is incapable of handling his affairs by reason of minority. illness, infirmity or other
incapacity, the Administrator may dircet the Trustee to disburse such payments to a person or
tnstitution designated by a court which has jurisdiction over such recipient or a person or
institution otherwise having the legal authority under state law for the care and control of
such recipient. The receipl by such person or institution of any such payments shall be
complete acquittance therefore, and any such paymcnt to the extent thereof, shall discharge
the liability of the Trust for the payment of benefits hereunder to such recipient.

ARTICLE VIll: PAYMENT OF BENEFITS

Normal Pavment Forms

(a) Forms of Payment. Except as otherwise provided herein or in the Employer’'s
Adoption Agreement, a benefit described in this Article VHI shall be paid as sclected
by the Participant or Beneficiary from the following options:

(i) Single-Sum Payment. A single-sum payvment of the Participant’s Account
balance.

(ii) I[nstaliment Payments. Certain periodic cash installments paid monthly,
quarterty, semiannually or annuaily over a designated period of years oftered
by the Third Party Service Provider and as selected by the Participant or
Beneficiary.

(iti)  Rules Relating to Installments. [fa Participant or Beneficiary elects for his
benefit to be paid in installment payments over a term certain as provided in
subsection (a)(ii) hereof. the following rules shall apply:

A. The maximum length thereof shall be the joint life expectancy of such
Participant and his designated Beneficiary. The initial value of the
obligation for the installment payments shall be equal to the amount
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(iv)

(v)

of the Participant’s Account balance on the day payments are
scheduled to commence. Notwithstanding anything herein to the
contrary, distributions from the Plan must satisfy the requirements of
Code Section 401(a)(9)((7), including the incidental benefit rules as
described in Treasury Regulation Section 1.401(a)(9)-2.

Notwithstanding anything herein to the contrary, a Participant or
Beneficiary whose distribution of benefits from the Plan is in the
form of installment payments may elect, at any time before his entire
benefit has been distributed, to reccive the remainder of his Account
balance in the form of a single sum payment. The Participant or
Beneficiary may also clect to change the installment method
previously selected, to the extent permitted by the Third Party Service
Provider.

If a Participant or Beneficiary dies afier payment of his benefits from
the Plan has begun but before his entire benefit has been distributed,
the remaining amount of the Account balance shall be distributed to
the Participant’s or Beneficiary’s designated Beneficiary; provided,
the Beneficiary may elect to receive the remainder of the Account in
the form of a single sum payment.

A Participant or Beneficiary who has clected 10 receive his benefit in
the form of installment payments shall continue to have the right to
dircet the investment of that portion of his Account which has not yet
been distributed.

Systematic Payments. Certain periodic cash installments paid moanthly,
quarterly, semiannually or annually, in a designated dollar amount, as offered
by the Third Party Service Provider and as selected by the Participant or
Beneficiary.

Rules Relating to Systematic Payments. If a Participant or Bencficiary elects

for his benefit to be paid in systematic payments in a designated dollar
amount as provided in subsection (a)(iv) hereof, the following rules shall

apply:
A.

The amount distributed from the Plan must, notwithstanding anything
herein to the contrary, satisfy the requirements of Code
Section 401(a)(9KG), including the incidental benefit rules as
described in Treasury Regulation Section [.401(a)(9)-2. If the
systematic payment elected by the Panicipant or Beneficiary is less
than the amount required by Code Scction 401(a)(9XG), the
Participant’s or Beneficiary’s systematic payment amount shall be
increased by an amount determined by the Third Party Service
Provider to ensure that such provisions are satisfied.

Notwithstanding anything herein to the contrary, a Participant or
Beneficiary whose distribution of benefits from the Plan is in the
form of systematic payments may elect, at any time before his entire
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(vi)

{vii)

benefit has been distributed, to receive the remainder of his Account
balance in the form of'a single sum payment or convert to installment
payments under subsection {a)(ii} hereof. The Participant or
Bencficiary also may elect to change the systematic payment method
previously selected, to the extent permitted by the Third Party Service
Provider.

C. If a Participant dies after payment of his benefits from the Plan has
begun but before his entire benefit has been distributed, the remaining
amount of thc Account balance shall be distributed to the
Participant’s designated Beneticiary in the same payment form {and
amount) elected by the Participant provided that his Bencficiary may
elect to receive the remainder of the deceased Participant’s Account
in the form of a single sum payment or to adjust the payment form in
any manner that the Participant could have, had the Participant
survived.

D. A Participant who has elected to receive his benefit in the form of
systematic payments shall continue to have the right to direct the
investment of that portion of his Account that has not yet been
distributed.

E. The Third Party Service Provider shall determine the minimum
payment amount under a systematic payment election and the
minimum Account balance required to elect systematic payments,
which rcquirements shall be applied on a uniform basis to all
similarly-situated Participants,

T For purposes of determining whether a systematic payment is onc ot'a
series of substantially equal period payments (not lcss frequenty than
annually) made for the life (or the life expectancy) of the Employee or
for the joint lives (or joint lite expectancies) of the Employece and the
Employee’s designated benefictary, or for a specified period of {0
years or more, pursuant 1o Code Section 402(c)(4)A), the Third Party
Service Providcr shall apply reasonable actuarial assumptions in
accordance with IRS Regulation 1.402(c)-2, Q-5(d)(2).

A Combination Single-Sum Payment and Installments _or Systematic
Payments. A Participant may elect to have a portion of his Account paid as a
single-sum payvment pursuant to Section 8.01(a)(i) and the remainder paid in
installments pursuant to Section 8.01(a){ii) or systematic pavments pursuant
to Section 8.01{a)(iv}). The amount paid pursuant to each sub-section shall be
separatcly subjecet to the relevant rules applicable to that form of payment.

Other Forms. The Third Party Service Provider, may in its sole discretion,
permit an Employer to offer its Participants benefit payments in one or mote
of the forrms which appear in the Forns of Payment Addendum.
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8.03

8.04

8.05

() Direct Rollovers. Notwithstanding any other provision of the Plan to the contrary, a
Distribulee may elect to have any portion of a distribution due to him from the Pian,
which is an Eligible Roliover Distribution, paid in a direct rollover to an Eligible
Retirement Plan specified by the Distributee. However, a Distributee may not elect a
direct rollover with respect to a portion of the Eligible Rollover Distribution if such
portion totals less than $500. For purposes of this Scction, the term “Distributee™ is
defined in Section 2.13 hereof.

Asscts Distributed

Any distribution to a Participant or his Beneficiary shall be made in the form of cash. Cash
distributions shall be paid directly from the Trust Fund. Any payment made in accordance
with the provisions of the Plan to a Participant or Beneficiary, or to his legal representative,
shall, to the extent of the method of computation as well as the amount thereof, constitute
tull satisfaction of claims hereunder against the Trustees, the Third Party Service Provider
and the Employer, any of whom may require such Participant. Beneficiary or legal
representative, as a condition prccedent to such payment, to execute a receipt and release
therefor,

Application for Benefits

Except as otherwise required by law, before payment of any benefit hereunder, the Employer
shall require that the Participant or Bencficiary, as the case may be, make a written election
to receive such bencfit and submit the election to the Employer in such form as the Third
Party Service Provider shall prescribe. In order for such Participant’s clection to be valid, he
must have a Severance from Employment or the distribution must be permitted by the
Employer under Section 6.04 and the In-Service Withdrawal Addendum 10 the Adoption
Agreement. Distribution of benefits under the Plan shall be made as soon as practicable after
the Participant or Beneficiary files an election with the Plan Administrator requesting such
payment, If a Participant or Beneficiary fails to file an election specifying the time of
payment. his benefit shall be distributed no later than the Requitcd Beginning Date (as
defined in Scction 8.07(f}(v) below). The Plan Administrator shall notify the Third Party
Service Provider, whenever a Participant or Beneficiary is entitled to receive benefits under
the Plan.

Time of Payment

Notwithstanding anything in the Pian to the contrary, and unless the Participant otherwise
clects, payment of a Participant’s benefit will begin no later than 60 days after the end of the
Plan Year which includes the latest of (i) the date on which the Participant attained Normal
Retirement Age, (ii) the date which is the 10th anniversary of the date he commenced
participation in the Plan, or {iii) his Severance Date.

Participant Consent to Distribution

No distribution shali be made to the Participant afier Severance {rom Employment before he
reaches his Normal Retirement Age (or age 62. if later) without the Participant's consent.
unless the Employer has elected to cash out de minimis Accounts in its Adoption Agreement
and the Participant's vested interest in his Account does not exceed the maximum amount
subjcet to automatic distribution pursuant to Section 8.06 below. Such consent shall be made
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8.06

8.07

prior to the distribution. Notwithstanding any other provision of the Plan to the contrary, the
consent of the Participant shall not be requited to the extent that a distribution is required to
satisfy Code Section 401(a)(9) or Code Section 415. In addition, upon termination of the
Plan if it does not offer an annuity option (purchased from a commercial provider) and if the
Empioyer does not maintain ancther defined contribution plan the Participant’s Account
shall, without the Participant's consent, be distributed to the Participant. However, if the
Employer maintains another defined contribution plan then the Participant's Account shall be
transferred, without the Participant's consent, 1o the other plan if the Participant does not
consent to an immediate distribution.

Small Pavments and Automatic Rollovers

If the Employer has elected 1o cash out de minimis Accounts under Section 8.035 of its
Adoption Apgreement, the Third Party Service Provider shall make distributions to
Participants or Beneficiaries without an clection from the Participant or the Beneficiary, if
the Participant’s Account is less than maximum cash out limit permitied under Code
Section 41 1{a)(11)(A) (35,000 in 2018 or $1,000 if so designated by the Employer in its
Adoption Agreement) at the time of benefit commencement (including any Rollover
Contribution and any earnings and losses attributable thereto). If the vested interest in the
Participant's Account does not exceed one thousand dollars ($1000), distribution shall be
made to the Participant or Beneficiary in a lump sum as soon as practical. If the mandatory
distribution is greater than $1,000, and if the Participant or Bencficiary does not elect to have
such distribution patd directly to an Eligible Retirement Plan specified by the Participant or
Beneficiary in a direct rollover, or to receive the distribution directly in accordance with the
terms of the Plan, then the Third Party Service Provider shall make such distribution in a
direct rollover to an individual retirement plan designated by the Third Party Service
Provider on behal{ of the Parlicipant or Beneficiary.

Required Minimum Distributions

(a) Code Scction 401(a}9). Al distributions will be made in accordance with Code
Section 401{a)(9). the minimum distrihution incidental benefit requirement of Code
Section 401(a)(9XG), the regulations promulgated under Code Section 401(a)(9) and
any other provisions reflecting the requirements of Code Section 401(a)(9) and
prescribed by the Internal Revenue Service. The terms of the Plan rcflecting the
requirements of Code Section 401 (a}(9) override the distribution options (if any) in
the Plan which are inconsistent with those requirements. Under no ¢circumstances,
however, shall the rules stated in this Section §8.07 be deemed to provide distribution
rights to Participants or their Beneficiaries that are more expansive or greater than the
distribution rights stated elsewhere in this Plan (such as a later beginning daie for
distributions or a longer payout period for distributions). For example, distributions
to a Participant under this Section 8.07 may only be made in a form that is provided
pursuant to Seciion 8.01. [n addition, if the Plan requires distributions to commence
to Participants or a Beneficiary before age 70 4, such distributions must commence
by the date specified cisewherc in this Plan and may not be delayed to age 70-1/2.
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(b)

(c)

Limits on Distribution Periods. As of the [rst distribution calendar year,
distributions to a Participant, if not made in a single lump sum, may only be made
over one of the following periods:

(1) The lifc of the Participant,
(ii) The joint lives of the Participant and a Designated Beneficiary,

(iit) A period certain not extending beyond the life expectancy of the Participant,
or

(iv) A period not extending beyond the joint lifc and last survivor expectancy of
the Participant and a Designated Beneficiary,

Time and Manner of Distribution Under Code Section 401(a)9). The provisions of
Section 8.07 (b), (¢). (d), and (e), will apply for purposes of determining required
minimum distributions under Code Section 401{a)(9) for calendar years beginning
with the 2003 calendar year. The Participant's entire interest will be distributed, or
begin to be distributed to thc Participant no later than the Participant's Required
Beginning Date. If the Participant dies before distributions begin, the Participant's
entire interest will be distributed, or begin to be distributed, no later than as folfows:

(1) If the Participant's Surviving Spouse is the Participant's sole Designated
Beneficiary, then distributions to the Surviving Spouse will begin by
December 31 of the calendar year immediately [ollowing the calendar year in
which the Participant dies, or by December 31 ot the calendar year in which
the Participant would have atiained age 70 1/2, if later.

(ii) If the Participant's Surviving Spouse is not the Participant’s sole Designated
Beneficiary, distributions 1o the Designated Bencficiary will begin by
December 31 of the calendar year immediately following the calendar year in
which the Participant dies.

(i) Il therc 1s no Designated Beneliciary as of Sepicmber 30 of the year
following the year of the Participant's death, the Participant’s cntire interest
will be distributed by December 31 of the calendar year containing the (ifih
anniversary of the Participant's death.

(iv)  If the Participant's Surviving Spouse is ihe Participant's sole Designated
Beneliciary and the Surviving Spouse dies after the Participant but before
distributions to the Surviving Spouse begin, then subsection (c)(ii). (iii), or
(iv) will apply as if the Surviving Spouse were the Participant,

For purposes of this Section 8.07(c) and Section 8.07(¢), unless Section 8.07(c)(iv),
applies, distributions arc considered to begin on the Participant's Required Beginning
Date. If Section 8.07(c){iv) applies, distributions are considered to begin on the date
distributions are required to begin o the Surviving Spouse under Section 8.07(c)(i).

Notwithstanding any provisions of the Plan to the contrary, a Participant who would
have been required to receive required minimum distributions for 2009 but for the
enactment of Code Section 401(a)(?)(H), will not receive those distributions [or 2009
unless the Participant chooses to receive such distributions. Participants described in
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(d)

(c)

the preceding scntence will be given the opportunity to clect to receive the
distributions described in the preceding sentence. [n addition, any 2009 required
minimum distributions will be treated as Eligible Rollover Distributions.

Required Minimum_Distributions During Participant's Lifetime. During the
Participant's lifetime, the minimum amount that will be distributed for each
distribution calendar year is the lesser of:

(1) the quotient obtained by dividing the Participant's Account balance by the
distrihution period tn the Uniform Lifetime Table set forth in Treasury
Regulation Section 1.401(a)(9)-9 Q&A-2, using the Participant's age as of the
Participant’s birthday in the distribution calendar year; or

{ii) if the Participant's sole Designated Beneficiary for the distribution calendar
vear is the Participant's Spouse, the quotient obtained by dividing the
Participant’s Account balance by the number in the Joint and Last Survivor
Table set forth in Treasury Regulation Section 1.401(a}9)-9 Q&A-3, using
the Participant's and Spouse's ailained ages as of the Participant's and
Spouse's birthdays in the distribution ealendar year.

Required minimum distributions will be determined under Section (i) beginning with
the first distribution calendar year and up to and including the distribution calendar
ycar that includes the Participant's date of dcath.

Required Minimum Distrihutions After Participant's Death.

(0 Death On or After Date Distributions Begin with no Designated Beneficiary.
If the Participant dies on or after the date distributions begin and there is no
Designated Beneficiary as of September 30 of the year after the year of the
Participant's death, the minimum amount that will be distributed for each
distribution calendar year after the year of the Participant’s dcath is the
guotient obtained by dividing the Participant's Account balance by the
Participant's remaining lifc expectancy calculated using the age of the
Participant in the year of death, reduced by one for each subsequent year.

(i1}  Death On or After Date Distributions Begin with a Designated Bencficiary.
il the Participant dies on or after the date distributions begin and there is a
Designated Beneficiary, the minimum amount that will be distributed for
each distribution calendar year after the year ol the Participant's death is the
quotient obtained by dividing the Participant’'s Account balance by the longer
of the remaining life expectancy of the Participant or the remaining life
expectancy of the Participant's Designated Beneficiary, determined as
foliows:

A. The Participant's remaining life expectancy is calculated using the age
of the Participant in the vear of death, reduced by one for each
subsequent vear.

B. If the Participant's Surviving Spouse is the Panticipant's solc
Designated Beneficiary, the remaining life expectancy of the
Surviving Spouse is calculated for each distribution calendar year
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(1)

after the year of the Participant's death using the Surviving Spouse's
age as of the Spouse's birthday in that year. For distribution calendar
years after the year of the Surviving Spouse’s death, the remaining life
expectancy of the Surviving Spouse is calculated using the age of the
Surviving Spouse as of the Spouse’s binhday in the calendar year of
the spouse’s dcath reduced by one for each subsequent calendar year.

C. If the Participant's Surviving Spouse is not the Panicipant's sole
Designated Beneficiary, the Designated Beneficiary's remaining life
expectancy is calculated using the age of the Designated Beneficiary
in the year following the year of the Participant's death. reduced by
one for each subsequent year.

Death Before Date Distributions Begin

A. [['the Participant dies before the date distributions begin and there is a
Designated Beneficiary, the minimum amount that will be distributed
tor cach distribution calendar year after the year of the Participant's
death is the quotient obtained by dividing the Participant's Account
balance by the remaining life expectancy of the Participant's
Designated Beneficiary, deiermined as provided in Section 8.07(e}i).

B. If the Participani dies before the date distributions begin and there is
no Designated Beneficiary as of September 30 of the vear following
the year of the Participant's death, distribution of the Participant's
entire interest will be completed by December 31 of the calendar year
conltaining the fifth anniversary of the Participant's death.

C. If the Participant dies hefore the date distributions begin, the
Participant's Surviving Spouse is the Participant's sole Designated
Beneficiary, and the Surviving Spouse dies before distributions are
required to begin to the Surviving Spouse under Section 8.07(c)(i),
this Section 8.07(e)(111) will apply as if the Surviving Spouse wcre the
Participant.

Dehnitions

(i)

(i)

Designated Beneficiary. The Designated Beneficiary is the individual who is
designated as the Beneficiary under Section 7.03 of the Plan and is the
Beneficiary under Code Section 401(a)(9) and Section 1.401{a)(9)-4, of the
Treasury regulations.

Distribution calendar year. The distribution calendar year is a calendar year
for which a minimum distribution is required. For distributions beginning
heforc the Participant's death, the first distribution calendar year is the
calendar year immediately preceding the calendar vear which contains the
Participant's Required Beginning Date. For distributions beginning after the
Participant's death, the first distribution calendar year is the calendar year in
which distributions are required to begin under Scction 8.07(c). The
Required Minimum Distribution for the Participant's first distribution
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8.08

8.09

calendar year will be made on or before the Participant's Required Beginning
Date. The required minimum distribution for other distribution calcndar
years, including the required minimum distribution for the distribution
calendar year in which the Participant's Required Beginning Date occurs, will
be made on or befere December 31 of that distribution calendar year.

(iit)  Lifc expectancy. Lifc expeclancy is computed by use of the Single Life Table
in Treasury Regulation Section [.401{a)(9)-9 Q&A-1.

(iv)  Participant's Account balance. Participant’s Account balance is the Account
balance as of the last valuation date in the calendar ycar immediately
preceding the distribution calendar year (valuation calendar year) increased
by the amount of any Contributions made and allocated or forfeitures
allocated to the Account balance as of dates in the valuation calendar ycar
after the valuation date and decreased by distributions made in the valuation
calendar year after the valuation date. The Account balance for the valuation
calendar year includes any amounts rolled over or transferred to the Plan
either in the valuation calendar year or in the distribution calendar year if
distributed or transterred in the valuation calendar year.

(v) Required Beginning Date. The later of April | following the calendar year (i)
in which the Participant attains age 70-1/2, or (ii) in which the Participant has
a Severance from Lmployment. The Participant’s Severance {rom
Employment shall not, for purposes of'this Section 8.07, be later than the date
that the Participant retires within  the meaning of Code
Section 401¢(a)( NI

Nonalienation of Benefits

Except with respect to federal income tax levies, forfeitures requircd under State law or as
otherwise required by law, benefits payable under this Plan shall not be subject in any
manner to anticipation, alienation, sale. transfer, assignment, pledge, encumbrance, charpc,
garnishment, execution, or levy ol any kind, either voluntary or involuntary, including any
such liability which is for alimony or other payments for the support of a Spouse or former
spouse or for any cther relalive of the Employee, prior to aetually being received by the
person entitled to the benefit under the terms ofthe Plan. Any attempt to anticipate, alienate,
sell, transfer, assign, pledge, cncumber, charge or otherwise dispose of any right te benefits
payable hereunder, shall be void. The Plan docs not recognize domestic relations orders.

Forfeiture of Benefits

All Employer Contribution Accounts under the Plan may be [orfeited or reduced in the
manner and to the extent required under O.C.G.A. Sections 47-1-21 through Sections 47-1-
25, as such provisions are in effect as of Octoher i, 2019, and are set forth in Schedule A
hereto, if the Participant or Beneficiary is convicted ol a public employment, drug related or
other covered crime.
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8.10

8.11

8.12

Unclaimed Benefits

The Man Administrator shall at all times be responsible for determining the whereabouts of
each Participant and Beneliciary who may be entitled to bencfits under thc Plan and shali
direct the Third Party Service Provider as to the current address of each Participant and
Beneticiary. The Trustee and Third Party Service Provider shall have no duty to make any
distribution other than those [or which it has received a satisfactory direction from the Plan
Administrator with a known address.  Notwithstanding the foregoing, if a Participant
becomes entitled to benefits under the Plan and the Plan Administrator is unable to locate
such Participant (after sending a letter, return receipt requested, to the Participant’s last
known address, and after such further diligent efforts as the Plan Administrator in its sole
discretion deems appropriate) within one ycar from the date upon which hc becomes so
entitled, the Plan Administrator shall direet that such benefits be paid to the person(s) who
have been designated as the Participant’s Beneficiary or, if none, who have been designated
as the Beneficiary by operation of the Plan; and, provided [urther, if the distribution is
payable upon termination of the Plan, the Plan Administrator shall not be required to wait
until the end of such 1-year period. If ncither the Participant nor his Beneficiary can be
located and alt of them fail to claim such benefits by the end of'the fifth Plan Year following
the Plan year in which such Participant becomes entitled to such benefits, then the full
Account of the Participant shall be deemed abandoned and treated as a Forfeiture; provided,
in the event such Participant or Beneficiary is located or makes a claim subscquent to the
allocation of the abandoned Account but prior to the expiration of the time within which any
such person’s claim to the Account would expire under appropriate staie law, then the
amount of the abandoncd Account (unadjusted for any investment gains or losses from the
time of abandonment) shall be restored {from abandoned Accounts. Trust earnings or
Contributions made by the Employer) to such Participant or Beneficiary, as appropriate; and,
provided further, the Plan Administrator. in its sole discretion, may delay the dcemed date of
abandonment of any such Account for a period longer than the prescribed five Plan Years if
it believes that it is in the best interest of the Plan to do so.

Maintenance of Account

Upon the entitlement of a Parlicipant or his Beneficiary to benefits under the Plan, the
amount from which benefits are pavable, may be retained in the Trust Fund as such
Participant’s Account. Any such Account shall benefit proportionately from any carnings of
the Trust Fund and any appreciation in the value of'its assets and shall suffer the detriment of
any losses or depreciation in the value of the Trust assets. The Account balance shall be

distributed to the Participant or his Beneficiary at such time and in such manner as provided
in the Plan.

Denial of Claims

(a) Procedure. Request for benefits under the Plan shall be approved by the Plan
Administrator or its designce.

(b) Review Procedure. Any Participant or Beneficiary who has been denied a benefit, or
his duly authorized representative, shall be entitled, upon request to the Plan
Administrator, to appeal the denial of his claim. To do so, the claimant must obtain a
form from the Plan Administrator on which to request further consideration of his

141



8.13

9.01

9.02

position. The claimant, or his duly authorized representative, may review pertinent
documents related o the Plan and in the Employer’s or the Plan Administrator’s
possession in order to prepare the appeal. The form containing the request for
review, together with a written statement of the claimant’s position, must be filed
with the Plan Adminisirator no later than 60 days afier receipt of the writien
notification of denial of a claim. The Plan Administrator’s decision shall be made
within 120 days following the filing of the request for review, shall be communicated
in writing to the claimant and shall be final and binding. Ifunfavorable, the notice of
decision shall explain the reason or reasons for denial and indicate the provisions of
the Plan or other documents used to arrive at the decision.,

Explanation of Certain Rollover Distributions

Within a rcasonable period of time (as defined for purposes of Codc Section 402(1)) betore
making an Eligible Rollover Distribution trom the Plan to a Participant or Beneficiary, the
Third Party Service Provider shall provide such Participant or Beneficiary with a written
explanation of: (a) the provisions under which the distributece may have the distribution
directly transferred to another Eligible Retirement Plan, (b) the provisions which require the
withholding of tax on the distribution if it is not directly transferred to another Eligible
Retirement Plan, (c) the provisions under whicb the distribution will not be subject to tax if
transferred to an l:ligible Retirement Plan within 60 days after the daie on which the
distributec receives the distribution, and (d) such other terms and provisions as may be
rcquired under Code Section 402(f) and the regulations promulgated thereunder.

ARTICLE IX: TRUST FUND INVESTMENTS

Contributions to Trust Fund

All Coniributions are to be paid over to the T'rustees to be held in the Trust Fund and
invested in accordance with the terms of the Plan and the separate Trust Agrecment.

Investment Funds

(a) Named Investment Funds. The Trustees shall sclect and make available the array of
Investment Funds for the investment of Contributions and Accounts. The Invesiment
Funds in such array may be selected, modified or eliminated from time to time
without necessity of amendment to the Plan.

(b) Reinvestment of Cash Earnings. Any investment eamings received in the form of
cash with respect to any Investment Fund (in excess of the amounts necessary to pay
Plan or Trust expenses) shall be reinvested in such Investment Fund.

(e) Investment Policy Statement. The Trustees shall establish the general investment
policy guidelines and dircetions respecting [nvestment Fund options under the Plan.
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9.04

9.05

Participant Direction of Investments

If elected by the Emplayer in its Adoption Agreement, Participants and Beneficiaries may
direct the manner in which their Accounts shall be invested among the Investment Funds
selected by the Trustee; provided, such investment directions shall be made in accordance
with the fotlowing terms:

(@) Investment of Account. As of each business day, Contributions, plus earnings (or
losses) thereon, will be transferred to the Investment Funds in the proportion
designated by the Participant, Beneficiary or a designee pursuant (o the most recent
clcetion, as described below. If the Participant, Beneficiary or dcsignee does not
make an investment election, the Participant’s or Beneficiary’s Accounts shall be
invested in the Investment Fund determined by the Trustees as the default fund.
Effective as of each day following his Entry Date into thc Plan, the Participant,
Benefictary or designee may elect the percentage of the Participant’s or Beneficiary’s
Account that will be invested in each Investment Fund. Each such election shall
remain in effect until changed by the Participant, Beneficiary or designee. If the
Participant, Beneficiary or designee fails to make an election for his Accounts
pursuant to the terms of'this subscction or if an investment election is incomplete or
insufficient in some manner, the Accounts will continue to he invested in the samc
manner provided under the terms of the most recent election affecting such Accounts.

(b) Conditions Applicable to Llections. Allocations of invcstments in the various
Investment Funds, as described in subsection (&) hereol, shall be made in whole
percentages as directed by the Participant, Beneficiary or designee. The Third Party
Service Provider shall adopt and maintain procedures to be followed in making such
investment elections. Such procedures may include, but are not limited to, the format
of the election forms, usc of interactive telephone system, the deadline for filing
elections and the effective date of such elections; provided, elections must be
permitted at least once every three months.

{c) Self-Dirccted Brokerage Accounts. Investment Funds may include but are not
limited to self-directed brokerage accounts. The Employer shall determine the extent
to which Participants may utilize such self-directed brokerage accounts in its
Adoption Agreement or through a writlen Plan amendment.

Expenses

To the extent permitted by law, all reasonable expenses for administration of the Plan and
Trust may be paid by the Trust; provided however, the Employer may pay all expenses in the
administration of the Plan ouiside of the Plan, if it chooses not to pay them out of the Trust.

Yoting and Tender Offer Rights with Respect to Investment Funds

Only if, to the extent and in the manner, permitted by the Trust and/or any documents
establishing or controlling any of the Investment Funds, shall Participants and Beneficiaries
be given the opportunity to vote and tender their interests in cach such Investment Funds.
Otherwise, such interests shali be voted and/or tendered by the Trustees, Investment Manager
or other fiduciary that controls such Investment Fund. as may be provided in the controlling
documents.
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ARTICLE X: ADMINISTRATION

10.01 Plan Administrator's Powers and Responsibility

The Plan Administrator shall have control of the administration of the Plan hereunder, with
all powers necessary to enable it properly to carry out its duties as set forth in the Plan. The
Plan Administrator is the agent for service of legal process for the Plan. The Plan
Administrator shall have the following duties and responsibilities some or all of which may
be delegated in whole or in pan to the Third Party Service Provider in a separate agreement;

(a)
(b}

(c)

(d)

(€)

(0

(g)
(h)

(1)

()
(k}
(0
(m)

(n)
(0)

to construe the Plan and to determine all questions that shall arise thereunder;

to select the Third Party Service Provider and Trustec, provided however, that by
adopting this Plan, the Plan Administrator is deemed to have sclected Association
County Commissioners of Georgia as the Third Party Service Provider and the
Association County Commissioners of Georgia Defined Contribution Pian Program
Board of Trustees as the Trustee;

to decide all questions relating to the eligibility of Employees to participate in the
Plan;

to determine the benefits of the Plan to which any Participant or Beneficiary may be
entitled;

to make such adjustments which it deems necessary to correct any arithmetical or
accounting ervors;

to utilize the correction programs or system established by the Internal Revenue
Service;

to maintain and retain records relating to Participants and Benefliciaries;

to prepare and fumish to Participants ail information required under state or federal
law or provisions of the Plan to be furnished to them;

to prepare and furnish to the Third Party Service Provider sufficient employee data
and the amount of Contributions received from all sources so that the Third Pany
Service Provider may maintain separate accounts for Participants and Beneficiaries
and make required payments of benefits;

to prepare and file or publish with all other appropriate govermment officials all
reports and other information required under law o be so filed or published;

to provide dircettons to the Trustee with respect to methods ot benefit payment and
all other matters where called for in the Plan or requested by the Trustees;

to engage assistants and professional advisers;
to arrange for fiduciary bonding, if necessary;
to provide procedures for determination of claims for benelits; and

to delegate any or all of these responsibilitics.
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10.02

14,03

10.04

10.05

10.06

Directions

Any notice, direction, order, request. certification or instruction to the Third Party Service
Provider or to the Trustees shall be in writing and shall be signed by a Plan Administrator.
Any wrillen communication or disclosure to Participant required under the Plan may be
provided in any other medium (electronic, telephonic, or otherwise) that is permitted under
applicablc laws and regulations. The Trustees and every other person shall be entitled to rely
conclusively upen any and all such notices, directions, orders, requests, certifications and
tnstructions received from the Plan Administrator and reasonably believed to be properly
executed, and shall act in accordance therewith.

Reporting and Disclosure

The Plan Administrator shall keep all individual and group records relating to Participants
and Beneficiarics and all other records necessary (or the proper operation of the Plan. Such
records shall be made available to each Participant and Bene[iciary for examination during
normal business hours except that a Participant or Beneficiary shall examine only such
records as pertain exclusively to the examining Participant or Beneficiary and the Plan. The
Plan Administrator shall prepare and shali file as required by law or regulation all reports,
forms, documents and other items required by the Code and every other relevant statute, each
as amended, and all regulations thereunder. This provision shall not be construed as
imposing upon the Plan Administrator the responsibility or authority for the preparation,
preservation, publication or filing of any document required to be prepared, preserved or {iled
hy the Third Party Service Provider or Trustees to whom such responsibilities are delegated
by law or by the Plan or Trust.

Construction of the Plan

The Employer shall take such steps as are considered necessary and appropriate to remedy
any inequity that results from incorrect information received or communicated in good faith
or as the consequence of an administrative crror. The Employer shall interpret the Plan and
shall determine the questions arising in the administration, interpretation and application of
the Plan. The Employer shall endeavor to act, whether hy general rules or by particular
decisions, so as not to discriminate in favor of or against any person and so as to treat all
persons in similar circumstances uniformly. The Employer shall correct any defect, reconcile
any inconsistency or supply any omission with respect to the Plan.

Effect of Failure to Qualify Under the Codc

Notwithstanding any other provision of the Plan or Trust to the contrary, if the Cmployet’s
Pian fails to be a qualified plan under the Code, such plan can no longer participate in this
preapproved plan amangement and shall be considered an individually designed plan.

Assistants and Adviscrs

(a) Declegation. The Employer and the Plan Administrator shall have the right to
delegate any of their responsibilities hereunder and to hire such professional
assistants and consultanis as they, in their solc discretion, deem necessary or
advisable.
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10.07

11.01

11.02

11.03

(b) Investment Policy. The Employer shall delegate its responsibilities for establishing
and carrying out an investmcent policy and selecting, monitoring and maintaining
Investment Funds to the Trustees.

(c) Reliance. The Employer shall be entitled to rely upon all certificates and reports
made by an accountant, attorney or other professional adviser selected pursuant to
this Section and shall be fully protected in respect to any action taken or suffered by
them in good faith in reliance upon the advice or opinion of any such accountant,
attorney or other professional adviser; and any action so taken or suffered shall be
conclusive upon each of them and upon all other persons interested in the Plan.

Bonding

The Employer shall arrange for fiduciary bonding if required by law, but no bonding in
excess ol the amount required by taw shall be required by the Plan.

ARTICLE XI: ALLOCATION OF AUTHORITY AND
RESPONSIBILITIES

General Responsibilities

The Employer is a fiduciary with respect to the Plan and has the following authority and
responsibilities:

(a) to appoint the Plan Administrator, and to monitor its performance;

(b) to communicate such information to the Trustees and the Third Parly Service
Provider as cach needs for the proper performance of its duties;

() to provide channels and mechanisms through which the Third Party Service Provider
and the Trustees can commupicate with Participants and Beneficiaries:

(d)  to delegate responsibilities to officers, employees or to other individuals;
(e) perform such dutics as are imposed by law or by regulation.

Third Party Service Provider

The Third Party Scrvice Provider shall have the authority and responsibilities as provided
herein. Nothing in this Plan. however, shall preclude the Employer or any other entity from
delegating to the Third Parly Service Provider additional authority and responsibilitics
involving the Plan pursuant to a separate agreement that the Employer or such other entity
may dcem appropriate.

Trustees

Each Trustee shall have the powers and dutics set forth in the Trust Agreement.
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11.04 Limitations on Obligations of Fiduciaries

11.08

11.06

12.01

12.02

No fiduciary shall have authority or responsibility to deal with matters other than as
delegated 1o it under the Plan, the Trust Agreement, or any other written agrecement or by
operation of law. A fiduciary shall not in any event be liable for breach of fiduciary
responsibility or obligation by another fiduciary if the responsibility or authority for the act or
omission deemed to be a breach was not within the scope of such fiduciary’s authority or
delegated responsibility.

Delegation

Fiduciaries shall have the power to delegate specific fiduciary responsibilities (other than a
Trustee’s responsibilities). Such delegations may be to officers or employees of the
Employcer or to other persons, all of whom shall serve at the pieasure of the fiduciary making
such delegation and, if full-time employecs of the Employer, without compensation, Any
such person may resign by delivering a written resignation to the delegating fiduciary.
Vacancies created by any reason may be filled by the appropriate fiductary or the assigned
responsibilitics may be reabsorbed or redelegated by the fiduciary.

Multiple Fiduciarv Roles

Any person may hold more than one position of fiduciary responsibility and shall be liabte
for each such responsibility separately.

ARTICLE XII: MISCELLANEOUS

No Guarantee of Employment

Nothing contained in this Plan shall be construed as a contract ol employment between the
Employer and any Employee, or as a right ot any Employce to be continued in the
employment of the Employer, or as a limitation o[ the right of the Employer to discharge any
of its Employees, with or without cause.

Rights to Assets

No Employee or Beneliciary shall have any right to, or interest in, any assets ofthe Plan upon
Severance from Employment or otherwise, except as provided from time to timc under this
Plan, and then only to the extent of the benefits payable under the Plan to such Employee or
Beneficiary out of the assets of the Plan. All payments of benefits as provided for in this
Plan shall be made solely out of the assets of the Plan and none of the fiduciaries shall be
liable therefor in any manner. Whenever the Plan pays a benefit in excess of the maximum
amount of payment required under the Plan, the Plan Administrator will have the right to

recover any excess payment, plus earnings at the Plan Administrator’s discretion, on behalf

ofthe Plan, [rom the Participant or his Beneficiary. This right of recovery includes but is not
limited to a right of offset against future benefit payments to be made under the Plan to the
Participant or the Beneficiary.
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12.04

12.05

12.06

Nonforfeitability of Benefits

Subject only to the specific provisions of this Plan, nothing shall be deemed to divest a
Participant of his right to the nonforfeitable benefit to which he becomes entitled in
accordance with the provisions of this Plan.

Governing Law

The Plan shall be governed by the laws of the State of Georgia and federal law to the extent
applicable.

Construction

Where required by the context, the noun, verb, adjective, and adverb forms of each defined
term shall includc any of its other forms. The masculine gender, where appearing in the
Plan, shali be deemed to include the feminine gender, unless the context clearly indicates to
the contrary. Wheneverused herein, the singular shall include the plural, and the plural shall
include the singular, unless the context requires otherwise. The words “hereof.,” “herein,”
“hereunder” and other similar compounds of the word “here” shall mean and refer to the
cntire Plan and not to any particular provision or Section. Article and Section headings are
included for convenience of reference and are not intended to add to, or subtract from, the
lerms of the Plan.

Action by the Emplover

Whenever the Employer under the terms of the Plan is permitted or required to do or perform
any act or matter, it shall be done and performed by a duly authorized individual or by the
goverming body of the Employer.

12.07 Uniformity

All provisions of the Plan shail be interpreted and applicd in a uniform and
nondiscriminatory manner.
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13.01

ARTICLE Xlill: AMENDMENT, TERMINATION AND ADOPTION

Amendments

(a)

(b)

(c)

(d)

Adoption Agreement Elective Provisions. The clective provisions of the Employer’s
Adoption Agreement and Addenda may be amended at any time and from time to
time by written amendment approved by the governing body of the Emplover,
provided:

(i) No amendment shall increase the dutics or liabilitics of the Trustees without
the consent of the Trustees:

(i) No amendment shail be made which would divert any of the assets of the
Trust Fund to any purpose other than the exclusive benefit of Participants and
Beneficiaries, except that the Plan may be amended retroactively and to affect
the Accounts of Participants and Beneficiaries if necessary to cause the Plan
and Trust to be qualified under the Code; and

(ili)  No amendment may affcct the Plan’s preapproved status.

Pian Amendments by Employer. The Employer, through its governing body, may
amend the Plan by adopting provisions that are not included in the Preapproved Plan.
Any such amendment shall be made through use of the Plan Superseding Provisions
Addendum to the Adoption Agreement. Any amendments so made by the Emplover
to the Preapproved Plan must also be approved by the Trustees.

Plan Amendment by Trustees. ACCG has delegated to the Trustees the authority to
act on its behalf for purposes of adopting amendments to the Plan, Accordingly, the
Trustees may amend the Pian at any time; provided, however, for non-discretionary
Plan amendments that are either required by the Internal Revenue Service in order to
maintain the qualified status of the Plan or universally applicable to all Employers
that have adopted the Plan, the Plan may be amended by action of the Trustees with
written notice to the Employer. An amendment made by the ‘I'rustees may be made
effective on a date prior 1o the first day of the Plan Year in which it is adopted if, in
published guidance, the Internal Revenue Service either permits or requires such an
amcndment {0 be made 1o enable the Plan and Trust to satisty the applicable
requirements of the Code and all requirements for the retroactive amendment are
satisfied. The Trustces will provide a copy of all Plan Amendments to each
Employer and will notify each Employer in writing if the Plan is discontinued. The
Trustees shall satisfy any recordkeeping and notice requirements imposed by the
Internal Revenue Service in order to maintain its amendment authority.

No Authority 1o Amend Individually Designed Plan. The Trustees will no longer
have the authority to amend the Plan on behalf of an Emplayer as of the earlier of
(a) the date of the adoption of an Employer amendment to the Plan to incorporate a
provision that is not allowable in the Preapproved Program, as described in
Section 6.03 of Rev. Proc. 2017-41 (or the successor thereto), or {(b) the date the
Internal Revenue Service gives notice that the Plan is being treated as an
individually-designed Plan due to the nature and extent of amendments. The
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(€}

Employer may amend the Plan to the extent necessary to satisfy Code Section 415
because of the required aggregation of multiple plans under Code Section 415.

Amendments Affecting Accrued Benefits. Fxcept as permitted by Section 13.01(c)
no amendment to the Plan shall be effective if it has the effect of decreasing a
Participant’s Aeccount. If the vesting schedule of the Plan is amended, the
nonforfeitable interest of a Participant in his Account, determined as of the later of
the date the amendment is adopted or the date it becomes effective shall not be less
than the Participant's nonforfeitable interest in his Account determined without
regard to the amendment. If the Plan’s vesting schedule is amended and an active
Participant’s vested interest as calculated by using the amended vesting schedule is
less in any year than the active Participant’s vested interest calculated under the
Plan’s vesting schedule immediately prior to the amendment, the amended vesting

schedute shall apply only to Employees first hired on or after the effective date of the
change in vesting schedule.

13,02 Termination of Plan

(a)

(b)

(c)

Right to Terminate Plan. The Employer expects the Plan to be continued
indefinitely, but has no obligation or liability to maintain the Plan any length oftime
and may amend the Plan to terminate the Pan without liability at any time by action
of the governing body of the Employer. In such event, the Third Party Service
Provider and the Trustees shall be promptly notified of such decision in writing. The
Employer may amend the Plan at any time to completely discontinue Contributions 10
the Plan or freeze the Plan and may amend the Plan to provide for contributions to
recommence.

Vesting Upon Complete or Partial Termination. If the Plan is terminated by the
Emplover or Contributions to the Plan are completely discontinued or the Plan
experiences a partial termination, the Accounts of all affected Participants shall
become |00 percent vested and nonforfeitable. Upon tenmination of the Plan, the
Plan Administrator, in its sole discretion, shall instruct the Trustees either (i} 10
continue to manage and administer its portion af the assets of the Trust for the benetit
ofthe Participants and their Bencficiaries pursuant to the terms and provisions of the
Plan, or (ii) dissolve its portion of the Trust.

Dissolution of Trusl. Efthe Employer decides to terminate the Plan and dissolve the
portion of Trust assets attributable to its Plan, as soon as practicable following the
termination ol the Plan or the Employer’s decision, whichever is later, the portion of
Trust assets attributable to the Employer’s Plan shall be converted to cash or other
distributable assets, to the extent necessary to effect a complete distrihution of the
Plan assets to the affected Participants as described below. Following completion of
the conversion, on a date agreed to by the Trustees and the Employer, cach Employee
ot former Employee of the Employer with an Account under the Plan shall receive a
distribution of the total amount then credited to his Account in one lump sum
payment. The amount of cash and other properly distributable to each such
individual shall be determined as of the date of distribution. In the case of a
termination distribution as provided herein, the Plan Administrator may direct the
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(d)

(e)

Trustees to take any action dealing with unclaimed benefits. Upon completion of
such distributions, the Trustees shall be relieved from all liability under the Trust and
no Participant or other person shall have any claim thereunder, except as required by
applicable law. The Employer shall be responsible for any due and accrued expenses
and liabilities of its portion of the Trust assets and any expenses involved in
tertnination of the Plan.

Missing Participants. If a distribution is to be made to a Participant or Beneficiary
who cannot be located upon Plan termination, following the Plan Administrator’s
completion of such scarch methods as described in applicable Department of Labor
guidance, the Plan Administrator shall give instructicons to the Trustee to roll over the
distribution to an individual retirement account established by the Plan Administrator
in the name of the missing Participant or Beneficiary, which account shall satisfy the
requirements of the Department of Labor autotnatic rollover safc harbor generally
applicable to amounts less than or equal to the maximum cash-out permitted under
Code Section 401(a)(31) that are mandatorily distributed by the Plan.

Merger or Consolidation. In the case ofany merger or consolidation of the Plan with,
or transfer of assets and liabilities of the Pian to, any other plan, provision must be
made so that each Participant would, if the Plan then terminated, receive a benefit
immediately after the merger, consolidation or transfer equal to or greater than the
benetit to which he would have been entitled to receive immediately before the
merger, consolidation or transfer had the Plan then terminated.

13.03 Amendment and Continuation of Prior Plan; Transfer of Funds

(a)

Amendment_and Continuation of Prior Plan. [f the Employer had previously
established a plan {the "Prior Plan") which is a defined contribution plan under the
Code and which on the date of adoption of the Plan meets the applicable
requirements of Code Scction 401(a), the Employer may, in accordance with the
provisions of the Prior Plan, amend and restate the Prior Plan in the form of this Plan
and become the Employer hereunder. subject to the following:

i) Subject to the provisions of the Plan, each individual who was a Participant
in the Prior Plan immediately prior to the effective date of such amendment
and restatement shal! become a Participant in this Plan on the effective date
of the amendment and restatement, provided he or she is an Eligible
Employee as of that date.

(i) No clection may be made under the vesting provisions ol the Adoption
Agreement if such election would reduce the benefits of a Participant under
the Plan to less than the bencfits to which he would have been entitled il he
voluntarily separated {rom the service of the Employer immediately prior to
such amendment and restatement.

(iiiy  No amendment to the Plan shall decrease a Participant's Account.
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(b)

(<)

(d)

{iv)  The amounts standing to the credit of a Participant's Account immediately
prior to such amendment and restatement which reprecsent the amounts
properly attributable to (A) contributions by the Participant and
{B) contributions by thc Employer and (or[eitures shall constituie the opening
balance of his Account or Accounis under this Plan.

(v) Amounts being paid to an Inactive Participant or to a Bencfliciary in
accordance with the provisions of the Prior Plan shall continue to be paid in
accordance with such provisions.

(vi)  All assets of the predecessor trust shall be invested by the Trustee as soon as
reasonably practicable. The Employer agrees to assist the Trustee in any way
requested by the Trustee in order to facilitate the transfer of assets from the
predecessor trust to the Trust Fund.

Transfer of Funds from an Existing Plan. The Employer may frem time to time
direct the Trustee, in accordance with such rules as the Trustee may establish, to
accept cash, allowable fund shares or participant loan promissory notes transferred
for the benefit of Parlicipants from a trust fonning part of another qualified plan
under the Code, provided such plan is a defined contribution plan. Such transferred
assets shall become assets of the Trust as of the date they are rcceived by the
Trustee.  Such transferred assets shall be credited to Participants’ Accounts in
accordance with their respective interests immediately upon receipt by the Trustee. A
Participant's vested interest under the Plan in transferred asscts which were fully
vested and nonforfeitable under the transferring plan shall be fully vested and
nonfor(eitable at all times. [t is the Employer’s obligation to ensure that all assets of
the Plan, other than those maintained in separate trust or fund, are transferred to the
Trustee. The Trustee shall have no liability for and no duty to inquire into the
administration of such transferred assets for the period prior to the transfer.

Acceptance ol Assets by Trustee. The Trustec shall not accept assets that are not
either in a medium proper for investment under the Plan, as set forth in the Pian or as
otherwise determined by the Trustee in its sole discretion, or in cash. Such assets
shall be accompanied hy instructions in writing (or such other medium as may be
acceptable to the Trustee) showing separately the respective contributions by the
prior employer {or current Employer to a prior plan) and by the Parlicipant, and
identilying the assets attributable to such contributions. The Trustee shall esiablish
such accounts as may be necessary or appropriate to reflect such contributions under
the Plan. The Trustee shall hold such assets for investment in accordance with the
provisions of Article [X, and shall in accordance with the instructions of the
Employer make appropriate credits to the Accounts of the Participants for whose
benefit assets have been transferred.

L'ransfer of Assets from Trust. The Employer may direct the Trustee to transtfer all or
a specified portion of the Trust assets to any other plan or plans maintained by the
Employer or the employer or employers ol an Inactive Participant or Participants,
provided that the Trusice has received evidence satisfactory to it that such other plan
meets all applicable requirements of the Code, and provided that the assets so

152



transferred shall be accompanied by instructions from the Employer naming tbhe
persons for whose benefit such assets have been transferred, showing separately ibe
respective contributions by the Employer and by each I[nactive Pamicipant or
Participant, if any, and tdentilying the assets attributable to the various contributions.
The Trustee shall not transfer assets hereunder until all applicable filing

requirements are met. The Trustce shall have no furtber liabilities with respect to
assets so transferred.
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SCHEDULFE A

STATE STATUTORY PROVISIONS REFERENCED

0.C.G.A. 47-1-20

Definitions

As used in this article, the term:

(h

(2)

()

4)
(3)

(6)

"Conviction" means a judgment of conviction for the commission of a crime which is entered
upon a verdict or plea of guilty,

(1.1)  "Drug related crime” means a felony specified in subscction (b) of Code Section 16-
13-30 and any felony specified in Code Section {6-13-31.

(1.2) "Lconomic impact of a public employment related crime” means the total of the
cconomic gain to the perpetrator of a public employment rclated crime and the
economic loss 10 the public entity.

"Employece contribution” means that part of the compensation of a public employee which is
paid by the employee or by the employer on the employee's behalf to a public retircment
system as a requirement for membership in the public retirement system.

"Final conviction" means a conviction which has heen upheld after the convicted person has
exhausted all appeals of the conviction.

"Political subdivision" means any county, municipality, or local school district.

"Public employee" means clected and appoeinted officials and employees of the state or any
branch, department, board, bureau, commission, authority, or other agency of the state and
clected and appointed officials and employees of any political subdivision or authority or
other agency of a political subdivision.

"Public employment related crime” means any one or more of the following crimes:

{(A)  Theft as provided in any one or more of Code Sections 6-8-2 through 16-8-9 when
the theft is by an officer or employee of a government in breach of duties as such
officer or employee and conviction for such crime is punishable under paragraph (3}
of subsccetion (a) of Code Section 16-8-12;

(B)  Any felony provided for in Article 1 of Chapter 10 of Title 16, relating to abuse of
governmental office;

(C)  Making false statements or concealing facts in matters within the jurisdiction of the
state or a political subdivision as provided in Code Section 16-10-20;

(D)  Conspiracy to defraud the state or a political subdivision as provided in Code
Section 16-10-21;

() Stealing, altering, or concealing public records as provided in Code Section 45-11-1:

(F) Selling offices or dividing fees as provided in Code Section 45-11-2; and
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(G)  Any felony conviction {or any ol the crimes specified in subparagraphs (A) through
(L) of this paragraph under the laws ol any other state or the United States; provided,
however, that the provisions ot this subparagraph shall apply to persons who first or
again become members of a public retirement system on or after July 1, 2008.

(7 "Public retirement system" means any retirement or pension system now or hereafier created
by or pursuant to the authority of Georgia law or the Constitution of Gieorgia which has
public employees as members of the retirement or pension system.

(8) "Vested” means having sufficient creditable service as a member of a public retirement
system to qualify to receive a retirement benefit upon retirement or termination from public
scrvice or upon attaining retirement age if public service is terminated prior 10 attaining such
age.

0.C.G.A, 47-1-21.

Public employees in service on July 1, 1985

(a) This Code section shall apply to public employees in service on July 1, 1985, as long
as such emplovecs remain in continuous service as public employees. Any public employee in
service on July 1. 1985, who ceases to be a public employee on or after that daie and who
subsequently again becomes a public cmployee shall be subject to the provisions of Code
Section 47-1-22 upon again becoming a public employee. Any person who was a public employee
priorto July 1, 1985_and who ceased to be a public employee prior to that date shall be subject to the
provisions of Code Section 47-1-22 if such person again becomes a public employee atter July I,
1985,

(b) If a public employee commits a public employment related criine on or atter July |,
1985, in the capacity ol a public employee and is convicted for the commission of such crime. such
employee’'s membership in any public retirement system shall terminate on the date ot final
conviction and such employee shall not at any time thereafter be eligible tor membership in any
public retirement system. For any such public employee finally convicted for the commission of a
public employment related erime, the right to any benefit or any other right under any public
retirement system in which the employee is a member shall be determined as of the date of [inal
conviction.

0.C.G.A. 47-1-22

47-1-22, Public emplovment related crime committed in the capacity of public employee

(a) This Code section shall apply to public employees first or again becoming public
employees after July 1. 1985.

(b) [fa public emplovee commits a public emplovment related crime in the capacity of a
public employee and is convicted for the commission of such crime. upon final conviction such
person's benelils under a public retirement or pension system, including any survivor's benefits if
applicable, shall be reduced by an amount equal to three times the economic impact of the crime, as
determined pursuant 10 the provisions of Code Section 47-1-25. Payment of such benefits shall
cease until such amount has been forfeited. after which benefits shall be restored. If'the person has
not begun to receive a benefit, the deduction shall commence at the time such benefits would
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normally begin. For purposes of this subsection. the term "benefit” shall not include a retund of
cmployec contributions without interest.

0.C.G.A. 47-1-22.1

47-1-22.1. Drug related crimes; public emplovees first or again becoming public employees
after July 1, 1990

(a) Except as otherwise provided n this subsection, this Code section shali not apply to
any public emplovee in service on July I, 1990, and shall apply only to those public employees
entering public service after July 1, 1990. A public employee in service on July 1, 1990, who ceases
to bc a public cmployee and terminates his or her membership in a public retirement system afier that
date and who subsequently again becomes a public employee shall be subject to the provisions of
this Code section, beginning with the date of such subscquent employment. Any person who was a
public employee prior to July I, 1990, and who ceased to be a public employee and terminated his or
her membership ina public retirement system prior to that date shall be subject to the provisions of
this Code section if such person again becomes a public employee after July 1. 1990, beginning with
the datc of such subsequent employment.

(b) If a public employee who is not vested under a public retirement svstem commits a
drug related crime and is convicted for the commission of such crime, such public employee shall
forteit all rights and benefits under and membership in the public retirement system in which the
employee is not a vested member, effective on the date of final conviction. Any such public
employec shall not at any time after such final conviction be eligible for membership in any public
retirement system. Any employee contributions made by any such public employee to any public
retirement system in which the employee is not a vested member shall be reimbursed, without
interest, to the public emplovee within 60 days after the date of final conviction for the commission
of the drug related crime.

{c) It a public employee who is vested under a public retirement system commits a drug
related crime, such emplovee's active membership in any public retirement system shatl terminate on
the date of fina! conviction and such employee shall not at any time thereafter be eligible for active
memtbership in any public retirement system. For any such pubtic employee, the right to any henefit
or any other right under any public retirement system in which the employee is a vested member
shall be determined as of the date of final conviction.

(d) The provisions of Code Section 47-1-23 shall apply 10 a public empioyce charged
with the commission of'a drug related crime in the same manner that they apply to a public employee
charged with the commission of a public employment related crime.

0.C.G.A. 47-1-22.2

47-1-22.2. Final conviction: notification to former public employer and public retirement
system

Upon the final conviction of any person (or a public employment related crime, the prosecuting
attorney shall so notify the defendant’s former public employer and any public retirement system in

which he or she knows the convicted public employee to be an active, inactive, or retired member.
{pon such notification, the public employer shall also notify any such public retirement system.
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0.C.G.A. 47-1-23

47-1-23. Construction

Nothing in this article shall be construed to create a right tor any public employee who is charged
with the commission of a public employment related crime to remain a public employee or amember
of a public retirement system until such employee is finally convicted tor the commission of such
crime, Nothing in this article shall be construed to create a right for a public employee who is
charged with the commission of a public employment related crime to accrue rights or benefits under
a public retirement system afler the date uny such employee ceases to be a member of such public
retirement system.

0.C.G.A. 47-1-24

47-1-24. Persons who commit murder or voluntary manslaughter of member, ete., of public
retirement system not to received refund of contributions or benefits

No person who commits or conspires to commit the murder or voluntary manslaughter ofa member,
retiree, or beneficiary under a public retirement system shall receive any retund of contributions or
any benefit under the public retirement system upon the death of the member, retiree, or beneficiary,
even though the person so killing or conspiring is a named beneficiary for such refund of
contributions or benefit. A plea of guilty or a judicial finding of guilt which is not reversed or
otherwise set aside as to any such crime shall he prima-facie evidence of guilt for the purpose of
applying the provisions of this Code section.  All rights, interests. and entitlements 10 any such
refund of contributions or henefit shall go to the secondary beneficiary designated by the member,
reticee, o beneficiary, if a secondary beneliciary is designated and is living, upon the death of the
member, retiree, or beneficiary, but otherwise to the member's, retiree’s, or beneficiary's estate.

0.C.G.A. 47-1-25

47-1-25. Proceedings to determine economic impact of employment related crime

Within 30 days following the day the board of trustees receives notice that a member of the
retirement system has been convicted of a public employment related crime, the board shall initiate
proceedings in the Office of State Administrative Hearings, under the provisions of Article 2 of
Chapter 13 of Title 50, to determine the economic impact of the public employment related crime.
Such matter shall be deemed to be a contested case within the meaning of such article. The
Department of Law shall represent the board of trustees in such proceedings. The decision of the
administrative law judge shall be final uniess appeal is made as otherwise provided by law.

0.C.G.A, 47-23-1

47-23-1. Definitions
As used in this chapter, the term:

(13)  "Juvenile court judge” means a juvenile court judge now or hereatier appointed or otherwise
holding office pursuant to Code Section 13-11-18 relative to the creation ot juvenile courts, except
judges of the superior courts sitting as juvenile court judges and juvenile court judges who are
members of local retirement or pension systems created by local law.
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0.C.G.A. 47-23-100

47-23-1006. “Salary” defined for different classes of members
(a) As used in this article, the term "salary" means:

(h) For superior court judges, the earnabte monthly compensation from state funds
provided by law for judges of the superior courts on the date the member begins
receiving a retirement benefit;

(2) For district attorneys. the earnable monthly compensation from state funds provided
by faw for district attorneys on the date the member begins receiving a retirement
benefit;

(3) For judges and solicitors-general of state courts, the average carnable monthly
compensation received as such judge or solicitor-general; provided. however., that for
members who become members after July 1, 1998, such amount shall not exceed the
salary from state funds provided by law for superior court judges; and

(4 For juvenile court judges, the average camable monthly compensation received as
such juvenile judge; provided. however. that for members who become members
after July 1, 1998, such amount shall not exceed the salary from state funds provided
by law for superior court judges.

(b) The monthly emplovee contributions made by the employer on behalf of the member under
Code Sections 47-23-80, 47-23-81, and 47-23-82 shall be used in the computation of the member's
salary for the computation ot the member's retirement benefits.

(c) Notwithstanding any provision of this chapter to lthe contrary, a member's salary shall be
subject to limitations set forth in Code Section 47-1-13.
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Russell R. McMurry, P.E., Commissioner

One Georgia Center
600 West Peachtree Street, NW
i Atlanta, GA 30308

(404) 631-1000 Main Office
Georgia Department of Transportation
January 19, 2022

Lee Co Manager

Attn: Christi Dockery

102 Starksville Ave N
Leesburg, Georgia 31763

RE: Speed Zone Ordinances for: Lee County

Dear Mrs. Dockery:

The Georgia Department of Transportation is in the process of updating the existing
speed limits on routes in your County to bring them into compliance with present

regulations. A new Ordinance for Lee County has been prepared for your convenience
and execution.

When it is properly signed and attested, please return the original to: Georgia
Department of Transportation 710 West Second Street Tifton Georgia 31794 (Attn. Tracy
Bullard) and our office will forward it to the Department of Public Safety for an updated
radar permit for the County.

If you have any questions pertaining to this matter, feel free to give me a call.

Sincerely,

Tracy Bullard, Civil Engineer 3, for
Randy Rathburn, JR, PE

District Traffic Engineer

(229) 386-3435
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Rev. December 2020

speed detection devices:

ALL ON-SYSTEM ROUTES HAVE BEEN VERIFIED BY GEORGIA DEPARTMENT OF
TRANSPORTATION

LIST NUMBER 012021177

The County of Lee is hereby requesting that the following roadways be approved for the use of

LIST OF ROADWAYS

for
Lee County

ON-SYSTEM ROADWAYS

SR3/ Dougherty County 0.00 | 665 feet north of 1.10 1.10 45
Usl19 Line Endoline Dr./CR
397
SR3/ 665 feet north of 1.10 | 211 ft. north of 6.43 533 55
usio Endoline Dr./CR Cannon Dr./CR 223
397 (South Leesburg
City Limits)
SR3/ 1,637 feet south of 8.78 | 2,006 feet north of 18.64 9.86 65
Us19 Lagg Rd./CR 313 Pettis Rd./CR 37
(North Leesburg (South Smithville
City Limits) City Limits)
SR 32 Terrell Co. Line 0.00 581 feet east of 8.00 8.00 85
Linden Rd./CR 257
(West Leesburg City
Limits)
SR 32 53 feet east of 10.58 | Worth County Line 18.63 8.05 55
Firetower Road/CR
177 (East Leesburg
City Limits)
SR 91 Dougherty County 0.00 | State Route 32 8.88 8.88 55
Line
SR 118 Terrell County Line 0.00 | 317 feet west of 2.85 2.85 55
Rhodes St./CR 39
(West Smithville
City Limits)
SR118 106 ft east of John 4.50 | 927 feet east of 512 0.62 45
St./CS 516 (East Beauchamp Rd./CR
Smithville City 153
Limits)
SR 118 927 feet east of 5.12 | Sumter County Line | 11.85 6.73 55
Beauchamp Rd./CR
153 _
SR 133 Dougherty County 0.00 | 475 feet north of 0.25 0.25 45
Line Long Dirt Rd./CR
182
SR 133 475 feet north of 0.25 1,478 ft. south of 2.14 1.89 55
Long Dirt Rd./CR Forrester Pkwy/CR
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LIST NUMBER 012021177
182 452
SR 133 1,478 ft. south of 2.14 422 ft. south of 2.34 0.20 50
Forrester Pkwy/CR Forrester Pkwy/CR
452 452
SR 133 422 ft. south of 2.34 US 19/SR 3 2.54 0.20 40
Forrester Pkwy/CR
452
SR 195 1,003 feet north of 1.37 2,046 feet north of 1.37 0.20 45
Groover St./CR 116 Groover St./CR 116
(North Leesburg of CR 116
City Limits)
SR 195 2,046 feet north of 1.57 | Sumter County Line | 14.51 12.94 55
Groover St./CR 116
of CR 116
SR 377 State Route 195 0.00 | Sumter County Line 8.65 8.65 55
SR 520 Terrell County Line 0.00 Terrell County Line 0.59 0.59 65
SR 520 This road runs in
Terrell County
from MP (.59 to
1.39
SR 520 Terrell County Line 1.39 | 2,957 feet'east of 4.90 351 65
Hickory Grove
Rd./CR 66
SR 520 2,957 feet east of 4.90 106 feet east of 6.35 1.45 55
Hickory Grove Wingate Lane/CR
Rd./CR 66 304
SR 520 106 feet east of 6.35 | Dougherty County 6.73 0.38 45
Wingate Lane/CR Line
304
SR 520 SR 520 runs in
Dougherty County
from MP 6.73 to
7.03
SR 520 Dougherty County 7.03 | Dougherty County 733 0.30 45
Line Line

*SCHOOL ZONES ARE EFFECTIVE*

A.M. from 45 minutes prior to commencement time to 15 minutes after commencement time

P.M. from 15 minutes prior to dismissal time to 45 minutes after dismissal time —

SCHOOL DAYS ONLY.

SCHOOL DAYS ONLY.
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ALL OFF-SYSTEM ROUTES WILL NOT BE VERIFIED BY GEORGIA DEPARTMENT OF
TRANSPORTATION

LIST NUMBER 012021177
OFF-SYSTEM ROADWAYS

CR 2/Richardson 1,570 feet east of SR 3 | South Smithville City 2.64 45
Rd Limits
CR 3/ Smithville 211 feet north of CS SR 118 11.07 55
Rd. 598 (North Leesburg
City Limits)
CR 4/Lovers Lane Dougherty/Lee CR 113/Dogwood Lane | 0.60 45
Rd County Line
CR 4/Lovers Lane CR 113/Dogwood SR 32 7.02 55
Rd Lane
CR 4/0ld Stage SR 32 CR 116/Groover St 1.20 35
Rd.
CR 5/Grave SR 91 CR 122/Nesbitt Rd 3.28 45
Springs Rd.
CR 5/Grave CR 122/Nesbitt Rd SR 32 2.45 55
Springs Rd
CR 7/Mossy Dell SR 32 CR 231/New York Rd 2.93 55
Rd.
CR 23/Chokee Rd SR 195 Sumter County Line 3.82 55
CR 43/Jordan Rd 3,907 ft. north of SR 3 | CR 227/Pinewood Rd 2.79 55
Bypass (North
Leesburg City Limits)
CR 45/Lumpkin CR 3/Smithville Rd CR 30/Griffith Rd 1.58 45
Rd
CR 46/Middle Rd SR 32 SR 91 2.10 45
S
CR 52/Cutts Rd CR 23/Chokee Rd CR 51/Pryor Rd 0.77 45
CR 53/Airport Rd Lee/Sumter County Smithville City Limits 4.05 33
Line
CR 63/Ledo Rd SR 520 CR 64/Hugh Rd 0.45 55
CR 63/Ledo Rd CR 64/Hugh Rd SR3 3.10 45
CR 69/Fussell Rd. CR 230/Palmyra Rd CR 246/ Archie Dr 1.47 50
CR 69/Fussell Rd. CR 246/Archie Dr SR 520 1.24 45
CR 64/Hugh Rd. CR 63/Ledo Rd CR 64/Fussel Rd 0.45 45
CR 68/ Winifred SR 520 Lee-Dougherty Line 3.25 55
Rd.
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Rd

CR 73/Stocks SR 91 2,045 feet east of CR 4.00 45

Dairy Rd 181/Akers Cir

CR 73/Miller Rd 2,045t ECR CR 74/White Pond Rd 2.10 45
181/Ackers Circle

CR 74/White SR 91 1,610 feet N of CR 3.37 45

Pond Rd 419/Hattie Bell Ln

CR231/Philema SR 32 CR 232/New York Rd 4.68 55

RdN

CR 98/Mayhaw SR3 CR 4/Lovers Lane 1.73 55

Rd.

CR 101/Century CR 4/ Lovers Lane 4699t ESR3 0.89 55

Rd.

CR 101/Century 4,699 ft ESR3 3,186 ft ESR 3 0.25 45

RdE

CR 101/Century 3,186 ft ESR3 1320 ft WSR 3 0.85 35

RdE

CR 101/Century 1,320 ft WSR 3 2,640 ft W SR 3 0.25 45

Rd W

CR 101/Century 2640 ft W SR 3 CR 240/Palmyra Rd. 1.54 55

Rd W

CR 104/Creekside SR3 CR 203/Creek Dr 0.83 35

Dr

CR 105/Gendale CR 104/ Creekside 370 ft. east of CR 212 0.51 30

Rd. Drive

CR 105/Gendale 370 ft. east of CR 212 SR3 0.20 40

Rd.

CR 108/ CR 107/Creekside Dr | SR 3 0.99 35

Kinchafoonee

Creek Rd

CR 109/Cedric SR3 CR 4/Lovers Ln. 232 45

St/Haley Dr

CR 111/Cypress CR 101/Century Rd CR 101/Century Rd W 1.05 30

Point Circle w

CR SR 91 Dead End 2.27 30

124/Thundering

Springs Rd

CR 128/Hartley CR 74/White Pond Rd | Dead End 0.78 30

Lane

CR 131/First Rd CR 73/Stocks Dairy CR 197/Big Oak Rd 0.52 30
Rd

CR 132/Helen St CR 197/Big Oak Rd CR 541/Fourth St 0.76 30

CR 132/Fourth Rd CR 73/Stocks Dairy CR 132/Helen St 0.21 30
Rd

CR 133/Third Rd CR 73/Stocks Dairy CR 132/Helen St 0.21 30
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217/Warrington
Rd

CR 134/Second CR 73/Stocks Dairy CR 132/Helen St 0.21 30

Rd Rd

CR 135/Lazy CR 91/Philema Rd S Dead End 0.43 30

Acres Rd

CR SR 91/Philema Rd S Dougherty County Line | 1.30 30

136/Sportsman

Club Rd

CR 137/ Chehaw Dougherty/Lee CR 137 1.14 35

Cir. County Line

CR 138/Cookyville SR 520 Terrell County Line 0.90 35

Rd

CR 160/Westfield CR 161/Northampton | CR 4/Lovers Lane Rd 0.76 35

Rd Rd

CR161/Northampt CR 4/Lovers Lane Rd | Dead End 248 35

on Rd

CR 162/Greyfairs CR 4/Lovers Lane Rd | CR 163/Churchill Cir 0.11 30

Ln

CR 163/Churchill CR 163/Churchill CR 4/Lovers Lane Rd 0.83 30

Circle Circle

CR 165/David Rd CR 73/Stocks Dairy Dead End 0.56 30
Rd

CR 171/N SR 520 Dougherty/Lee County 1.08 35

Doublegate Dr Line

CR 172/ Armena CR 140/Sasser Rd SR 520 0.71 55

Rd

CR 186/Donald CR 73/Stocks Dairy Dead End 0.58 30

Rd Rd

CR 197/Big Oak CR 136/ Sportsman CR 414/Long Pine Dr 0.51 30

Rd Club Rd

CR 200 CR 161/Northampton | CR 161/Northampton 0.78 30
Rd Rd

CR 203/Creek Dr CR 104/Creekside Dr | CR 214/Cherokee Dr 0.84 30

CR 205/Jackson CR 206/Lee Dr CR 108/Kinchafoonee 0.30 30

Dr Creek Rd

CR 209/Margate CR 65 CR 222/Berkeley Rd 0.26 30

Dr

CR 212/Seminole CR 214/Crow Dr CR 105/Glendale Rd 0.39 30

Ave

CR 214/Crow Dr CR 105/Glendale Rd CR 203/Creek Dr 0.36 30

CR 216/Story Ln SR 520 Dougherty/Lee Co Line | 1.07 35

CR CR 250/Marlow Ln CR 222/Berkeley Rd 0.16 30
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CR 222/Berkeley Dead End CR 216/Story Lane 0.69 30
Rd

CR 223/Cannon SR3 Dead End/Cul De Sac 0.44 30
Dr

CR 227/ SR 32 SR3 5.89 55
Pinewood

CR 228/0akland SR 520 1056 ft. N. of SR 520 0.20 45
Rd.

CR 228/ Oakland 1056 ft. N. of SR 520 James Pond Rd. 4.19 55
Rd

CR Lee/Terrell County CR 227/Pinewood Rd 1.69 55
229/Bronwood Rd Line

CR 230/ Palmyra CR 63/Ledo Rd CR 64/Fussell Rd. 1.00 45
Rd.

CR 230/Palmyra CR 64/ Fussell Rd. SR 32 6.51 55
Rd

CR 231/Philema SR 195 SR 32 9.88 55
Rd

CR 232/New York CR 231 Lee Co/Sumter Co Line | 10.38 55
Rd.

CR CR 5/Grave Springs Dead End 0.59 30
237/Creekview Dr Rd

CR CR 163/Churchill CR 269/Thimblemill Dr | 0.72 30
239/Thimblemill Circle

Dr

CR 241/Pineridge CR 4/Lovers Lane Rd | Cul-de-sac 0.53 30
Dr

CR 242/Southill CR 241/Pineridge Dr | CR 161/Northampton 0.56 30
Dr Rd

CR 243/ Midway CR 241 CR 242 0.05 30
St.

CR 244/Canuga SR3 Cul-de-sac 1.03 35
Dr

CR 245/Alachua CR 244/Canuga Dr Cul-de-sac 0.30 30
Lane

CR 246/Archie Dr CR 63/Ledo Rd CR 64/Fussell Rd 0.85 45
CR 247/Charlie CR 246/Archie Dr CR 64/Fussell Rd 0.50 30
Ln

CR 248/Brenda CR 247/Charlie Ln CR 246/Archie Dr 0.32 30
Ln

CR 249/Danbury CR 171/N Doublegate | CR 370/ Red Oak Ave 0.96 30
Ln Dr

CR 250 CR 65 Dead End 039 30
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CR CR 171/N Doublegate | Dead End 0.31 30
251/Martindale Dr Dr

CR 252/Somerset CR 249/Danbury CR 65/Liberty Lane 0.69 30
Dr Lane

CR 256/N Wood CR 226/Quail St Cul-de-sac 0.34 30
Dr

CR 265/Country CR 4/ Lovers Lane Rd | Cul-de-sac 0.36 30
Dr

CR 277/Dunaway | Lee/Dougherty Co Dead End 0.70 35
Dr | Line

CR 288/James | 1.74 miles n of CR SR 32 1:35 55
Pond Rd | 101/Century Rd

CR 289/Pelham Cul-de-Sac CR 206/ Lee Dr 0.48 30
Dr

CR 302/W CR 436/Fair Oaks Ct | Dougherty Co line 0.87 30
Doublegate Dr

CR SR 91/Philema Rd S SR 91/Philema Rd S 0.64 30
322/Woodstone

Circle

CR CR 68/Winifred Rd Terrell Co Line 0.40 30
331/Wadsworth

Dr

CR 334/Winship CR 66/Hickory Grove | Cul-de-sac 0.78 30
Dr Rd

CR 335/Quail CR 334/Winship Dr CR 336/ Nunnally Way | 0.44 30
Pines

CR 336/Nunnally CR 334/Winship Dr CR 335/Quail Pines 0.38 30
Way Way

CR 337/Pebble CR 66/Hickory Grove | CR 338/Longleaf Dr 0.70 30
Ridge Dr Rd

CR 338/Longleaf CR 338/Longleaf Dr CR 478/Wiregrass Way | 0.96 30
Dr

CR 340/ CR 423/Mayfield Dr CR 108/Kinchafoonee 0.43 30
Laurelbrook Dr Creek Rd

CR 341/Jarrett Dr Dead End SR 3 0.55 30
CR 342/Mclntosh CR 341/Jarrett Dr CR 105/Glendale Rd 30
Rd 0.34

CR 343 /Heather CR 341/Jarrett Dr CR 105 /Glendale Rd 0.35 30
Lane

CR SR 91/Philema RdS | Cul-de-sac EREYE 30
350/Springdale Dr

CR 351/St. Clair CR 350/Springdale Dr | CR 350/Springdale Dr 0.84 30
Dr

CR 351/st. Clair CR 350/Springdale Dr | Cul-de-Sac 0.42 30
Dr

CR CR 135/Lazy Acres Cul-de-sac 0.27 30
352/Riverbridge Rd

Dr
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Rd

CR 353/Darian Dr CR 135/Lazy Acres CR 352/Riverbridge Rd | 0.30 30
Rd

Tall Pines Dr CR 131/First Rd CR 414/Lone Pine Dr 0.24 30

CR 363/Leland CR 4/Lovers Lane Rd | CR 161/Northampton 1.50 30

Ferrell Dr Rd

CR 364/White Cul-de-sac CR 363 /Leland Ferrell 0.45 30

Horse Dr Dr

CR CR 230/Palmyra Rd CR 244 /Querecho Lane. | .28 30

366/Appalachee

Dr

CR 369/Red Tip CR 478 Wire Grass CR 251/Martindale Dr 0.40 30

Ln Way

CR 371/Larkspur CR 251/ Martindale CR 438/Winnstead Dr 0.52 30

Dr Dr

CR 372/Laurel Dr CR 251/Martindale Cul-de-sac 0.41 30
Dr

CR 373/Silverleaf Cul-de-sac CR 372/ Laurel Dr 0.45 30

Dr

CR 374/Tris Ln CR 371/ Larkspur Ln | CR 373/Silverleaf Dr 0.16 30

CR CR 107/Creekside Dr CR 382 /Foxworth Dr 0.42 30

381/Knollwood

Dr

CR 382/Foxworth | CR 381/Knollwood Dr | Dead End/Cul-de-sac 0.93 30

Dr

CR : CR 108 /Kinchafoonee | CR 381/Knollwood Dr 0.40 30

383/Carowinds Dr Creek Rd

CR 387/Jowers CR 4/01d Stage Rd CR 387/Michaels Cir 0.56 30

Lane/Michaels Cir

CR 391/Aspen Dr CR 392/Hardwood CR 392 /Hardwood 0.44 30

o Lane Lane )

CR CR 391/Aspen Dr CR 247/Charlie Lane 0.35 30

392/Hardwood Ln

CR SR3US 198 CR 109/Cedric St 0.70 30

393/Springlake Dr

CR 397/Endoline SR3/US19S CR 109/Cedric St 0.57 30

Dr

CR 398/Augusta CR 397/Endoline Dr CR 402/Winding Way 0.13 30

Court

CR 402/Winding CR398/Augusta Ct SR 133/0ld Leesburg 0.42 30

Way Rd

CR SR 133/01d Leesburg | CR 404/Fowler Dr 0.50 30

403/Winchester Rd

Dr

CR 404/Fowler Dr SR 133/01d Leesburg | CR 403/Winchester Dr 0.60 30
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CR 409/Medley CR 5/Gravesprings CR 351/8t. Clair Dr 0.42 30

Dr Rd

CR 411/Paloma CR 351/8t Clair Dr CR 409/Medley Dr 0.42 30

Dr

CR 417/ Orchard SR 91/Philema Rd S CR 416/Water Oak Dr 0.32 30

Hill Dr

CR 418/01d Cul-de-sac CR 227/Pinewood Rd 0.35 30

Canoy Lane

CR 423/Mayfield CR 339/Lynwood Dead End 0.43 30

Dr Lane

CR 424/Stapleton CR 104/Creekside Dr | CR 495/Endinborough 0.41 30

Dr Dr

CR 426/Buckston CR 501 SR 91/Philema Rd S 0.30 30

Trace Court

CR 429/ Wood Dr CR 430/Highland CR 417/Orchard Hill Dr | 0.62 30
Oaks Dr

CR 430/Highland SR 91/Philema Rd S CR 433/Cobblefield Dr 0.86 30

Oaks Dr

CR 432/Mossy SR 91/Philema Rd S CR 525/Autumn Leaf 0.32 30

Oak Dr Dr

CR CR 430/Highland CR CR432/Mossy Oak Dr | 0.71 30

433/Cobblefield Oaks Dr

Dr

CR CR 66/Hickory Grove | CR 437/Willow Lake Dr | 0.96 30

438/Winnstead Dr Rd

CR 440/Glen CR 438/Winnstead Dr | CR 439/White Column 0.53 30

Arven Dr Dr

CR CR 68/Winifred Rd CR 443 0.51 30

441/Ambleside Dr

CR 419/Hattie SR 91/Philema Rd S CR 124/White Pond Rd | 0.44 35

Bell Rd

CR 446/Deer Run CR 227/Pinewood Rd | Dead End 0.30 30

Lane

CR 449/Bright CR 227/Pinewood Rd | Cul-de-sac 0.59 30

Water Dr

CR 452/Forrester SR 133 422 ft. east of SR 133 0.08 40

Pkwy

CR 452/Forrester 422 ft. east of SR 133 1,478 ft east of SR 133 0.28 50

Pkwy

CR 452/Forrester 1,478 ft east of SR 133 | SR 9/Philema Rd 511 55

Parkway

CR 456/Widgeon SR 32 Dead End/Cul-de-sac 0.45 30

Dr

CR 458/Plantation SR 32 West CR 459/Seahoy Dr 0.49 30

Dr
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CR 460/Quail CR 228/0akland Rd Partridge Circle 0.38 30
Valley Dr
CR US 82/SR 520 Dead end/cul-de-sac 0.54 30
465/Fairethorne
Dr
CR 467/Hearth CR 465/Fairethorne CR 437/Willowlake Dr 0.32 30
Stone Dr Dr
CR 473/Susina Dr CR 438/Winnstead Dr | CR 474/Willowlake Dr 0.38 30
CR 475/Hank Dr CR 66 /Hickory Grove | Cul-de-sac 0.61 30
Rd
CR 478/Wiregrass CR 251/ Martindale Cul-de-sac 1.78 30
Way Dr
CR 479/ Tvy CR 481/Wax Myrtle CR 478/Wiregrass Way | 0.34 30
Avenue Dr
CR 480/Loblolly CR 481/Wax Myrtle CR 478/Wiregrass Way | 0.26 30
Lane Dr
CR 481/Wax CR 478/Wiregrass CR 369/ Red Tip Ln 0.42 30
Myrtle Dr Way
CR 482/Dadford CR 068/Winifred Rd CR 443/Hawkstead Dr 0.42 30
Dr
CR 494/Robertson CR 495/Edinborough | CR 104/Creekside Dr 0.63 30
Dr Dr
CR CR 424/Stapleton Dr | Cul-de-sac 0.25 30
495Edinborough
Dr
CR 496/Leighton CR 495/Edinborough | CR 104/Creekside Dr 0.35 30
Dr Dr
CR 498/Bud Dr SR32E Cul-de-sac 0.42 30
CR CR 5/Grave Springs Cul-de-sac 0.53 30
502/McDonald Rd
Court
CR 51/Pryor Rd 3259' W of CR 2665' E of CR 52/Cutts 1.25 55
52/Cutts Rd at Lee Rd at Lee Co/Sumter Co
Co/Sumter Co line line
CR 514/Hedgerow SR 133/01d Leesburg | Cul-de-sac 0:29 30
Dr Rd
CR SR 133/01d Leesburg | Cul-de-sac 0.56 30
515/Huntington Rd
Dr
CR 516/Morning CR 514/Hedgegrow CR 515/Huntington Dr | 0.24 30
Mist Dr Dr.
CR 525/Autumn CR 429/Wood Dr Cul-de-sac 0.55 30
Leaf Dr
CR 556/Cartmell Dead End 0.25 45

Rd

| CR 63/Ledo Rd
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*SCHOOL ZONES ARE EFFECTIVE*
A.M. from 45 minutes prior to commencement time to 15 minutes after commencement time
SCHOOL DAYS ONLY.

P.M. from 15 minutes prior to dismissal time to 45 minutes after dismissal time —
SCHOOL DAYS ONLY.

ALL LISTS AND PARTS OF LISTS IN CONFLICT WITH THIS LIST ARE HEREBY
REPEALED.

Signature of Governing Authority:

Sworn and Subscribed before me
This day of

Clerk
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ACTION TAKEN

FIRST READING:

SECOND READING:

DATE OF ADOPTION:
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MEMORANDUM
LEE COUNTY BOARD
OF COMMISSIONERS

LEE COUNTY

Life works well here.

TO: Honorable Board of County Commissioners
SUBJECT: LMIG 2022
MEETING DATE: Tuesday, January 25, 2022

MOTION/RECOMMENDATION
Motion to ratify the FY2022 LMIG application.

BACKGROUND

The Georgia Department of Transportation (GDOT) maintains the Local Maintenance & Improvement
Grant (LMIG) Program, which is a grant program designed to aid in the maintenance and improvements
of roadways. The amount of funding is determined based on the total centerline road miles and the total
population of the county as compared with the total centerline road miles and total population of the
State of Georgia, with a required local match.

The county’s formula amount for 2022 is $612,489.86, plus our required 30% local match of $183,746.80
comes to a total of $796,236.66 to put towards various road projects. The estimated cost to resurface a
road 1s $§110,000.00 per mile and the estimated cost to pave a road is $1.1 million per mile.

The online application portal is open now, with complete application being due no later than
February 1, 2022,

ATTACHMENTS
2022 LMIG Application Letter from GDOT
2022 LMIG Application with Project List and Maps
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Russell R. McMurry, P.E.,
Commissioner

One Georgia Center
600 West Peachtree Street, NW
i Atlanta, GA 30308

Georgia Depariment of Transportation (404) 631-1000 Mealn Office

June 28, 2021

Billy Mathis, Chairman

Lee County

102 Starksville Ave N, Room 205
Leesburg, Georgia 31763

RE: Fiscal Year 2022 Local Maintenance & Improvement Grant (LMIG) Program (Correction)

Dear Chairman Mathis:

Please disregard the June 23, 2021, Fiscal Year 2022 LMIG grant letter you received. The formula amount was incorrect.
The corrected formula amount is below.

The Department will begin accepting applications for the Fiscal Year 2022 LMIG Program in July 2021. Grants will be
processed electronically through our GRANTS (LMIG) Application System. To begin your FY 2022 LMIG Application,
please visit the Department’s website at www.dot.ga.gov/PS/Local/LMIG. This site provides a link to the LMIG Application,
the LMIG Application Tutorial (Manual), and to the General Guidelines and Rules and other pertinent reports. The project
list will be entered directly into the LMIG Application System. Please contact your District State Aid Coordinator, Shannon
Bradford, at 229-391-5438 for assistance with the online application process.

For an application to be processed, the following requirements must be met:

* Alocal government must be in Department of Audits and Accounts (DOAA) and Department of Community Affairs
(DCA) audit compliance.

» Asigned cover letter must be attached and include a completion status of the last three fiscal years’ LMIG Grants.

* A signature page must include both the local government seal and the notary seal. The application website
provides a blank signature page for you to download, complete and upload as an attachment.

* A local government must provide their District State Aid Coordinator with a Statement of Financial Expenditures
form and invoices for Fiscal Year 2019 projects and all other prior years unless previously approved to
combine funding for Fiscal Years 2019, 2020, and 2021. The forms can be attached in the LMIG Application
System if they have not already been provided to your District State Aid Coordinator.

All electronic LMIG applications must be received no later than February 1, 2022. Failure to submit applications by
the deadline might result in a forfeiture of funds.

Your correct formula amount for the Fiscal Year 2022 Program is $612,489.86 and your local match is 30%. Each local
government is required to match this formula amount in accordance with Code Section 48-8-244(d).

If you have any questions regarding the LMIG Program, please contact the Local Grants Office in Atlanta at (404) 347-
0240. Thank you for your attention and cooperation in this matter.

Sincerely,

B /(/fy#

Bill Wright

Local Grants Administrator

cc: Mr. Van Mason; Mr. Johnny Floyd; Hon. Bill Yearta; Hon. Carden Summers; Shannon Bradford
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LEE COUNTY

Board of Commissioners
One of Georgia’s original counties ~ Established in 1825

January 20, 2022

Shannon Bradford

Georgia Department of Transportation
Tifton District Office

710 West 2" Street

Tifton, GA 31793

RE: FY2022 LMIG Application

Dear Mr. Bradford:

On January 11, 2022, the Lee County Board of Commissioners met for a regularly scheduled voting
session to discuss the LMIG application and its accompanying projects. The Board unanimously
voted to allocate the 2022 LMIG funds of $612,489.86, plus our required 30% local match of
$183,746.80, a total of $796,236.66, towards the resurfacing of the following roadways: Palmyra
Road, Story Lane, Haley Drive, Pine Ridge Drive, Southill Drive, East Century Road, Cookville
Road, Stocks Dairy Road, Woodstone Circle, Waterbury Court, Wayside Court, Winners Court,
Groover Street, and Gus Martin Road. Also in attendance were County Manager Christi Dockery,
County Clerk Kaitlyn Sawyer, and County Attorney Jimmy Skipper.

LMIG SAP (2021) funding is currently being used for New York Road, Stocks Dairy Road, Lovers
Lane, and Graves Spring Road. The improvements include restriping, raised pavement markers, and
updated signs with reflective post covers. These projects are still underway, with an estimated
completion date of February 2022. Upon completion, this project will be closed out with the
Georgia Department of Transportation. Previous LMIG (2019) funding was used to pave Bruner
Lane, Mathis Lane, Ackers Circle, Danbury Lane, West Doublegate Drive, and Joe Toole Drive.
These projects are finished and have been closed out with Georgia Department of Transportation.

Previous LMIG (2021) funding was used to complete the paving of Flowing Well Road South and
Airport Road. These projects were completed and have been closed out with Georgia Department
of Transportation. Previous LMIG (2020) funding was used for the engineering design of Flowing
Well Road and to complete the replacement and installation of a culvert on New York Road as well

Lee County is a thriving, vibrant community celebrated for its value of tradition encompassing a safe family oriented community, schools of
excellence, and life long opportunities for prosperity and happiness without sacrificing the rural agricultural tapestry.

Chairman Vice-Chairman Commissianer Commissianer Commissioner County Manager County Attorney
Billy Mathis John Wheaton Luke Singletary Rick Muggridge George Walls Christi Dockery limmy Skipper
District 3 District 1 District 2 District 4 District 5
102 Starksville Avenue North Office: (229) 759-6000
Leesburg, Georgia 31763 Fax: (229) 759-6050

www.lee ga us

174



LEE COUNTY

Board of Commissioners
One of Georgia's original counties - Established in 1825

as the resurfacing of a portion of that roadway (from Grey Moss Road to Philema Road,

approximately 4.6 miles). These projects were completed and have been closed out with Georgia
Department of Transportation.

[f you need any additional information regarding this request, please contact us.

Sincerely,

Billy Mathis, Chairman
Lee County Board of Commissioners

cc: Honorable Board of County Commissioners
Christi Dockery, County Manager
Heather Jones, Finance Director

Lee County is 3 thriving, vibrant community celebrated for its value of tradition encompassing a safe family oriented community, schools of
excellence, and life long opportunities for prosperity and happiness without sacrificing the rural agricultural tapestry.

Chairman Vice-Chairman Commissioner Commissioner Commissioner County Manager County Attorney
Billy Mathis John Wheaton Luke Singletary Rick Muggridge George Walls Christi Dockery limmy Skipper
District 3 District 1 District 2 District 4 District 5
102 Starksville Avenue North Office: (229) 759-6000
Leesburg, Georgia 31763 Fax. (229) 759-6050

www lee.ga.us
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GEORGIA DEPARTMENT OF TRANSPORTATION LOCAL
MAINTENANCE & IMPROVEMENT GRANT (LMIG)

APPLICATION FOR FISCAL YEAR 20 22
TYPE OR PRINT LEGIBLY. ALL SECTIONS MUST BE COMPLETED.

LOCAL GOVERNMENT INFORMATION

Date of Application: 20 .

Name of local government: __L€e€ Coonty Board oF Commissiorers
Address: |02 Vi 0 e

Contact Person and Title: _Lhnﬁt'ijﬂg%_,_cmd_mamw
Contact Person’s Phone Number: 221-159-,000

Contact Person’s Fax Number: Z218- 799- LkOSD

Contact Person’s Email: i US

Is the Priority List attached? Ye.§

I LOCAL GOVERNMENT AFFIDAVIT AND CERTIFICATION

L By Matius (Name), the _ Chatrman (Title), on behalf of
Lee Covnty @oard of M“‘M[,ocal Government), who being duly sworn do swear that the information given
herein is true to the best of his/her knowledge and belief. Local Government swears and certifies that it has read and
understands the LMIG General Guidelines and Rules and that it has complied with and will comply with the same.

Local government further swears and certifies that it has read and understands the regulations for the Georgia Planning
Act of 1989 (O.C.G.A. § 45-12-200, et seq.), Service Delivery Strategy Act (O.C.G.A. § 36-70-20, et seq.), and the Local
Government Budgets and Audits Act (O.C.G.A. 36-81-7 et seq.) and will comply in full with said provisions. Local
government further swears and certifies that the roads or sections of roads described and shown on the local government’s
Project List are dedicated public roads and are part of the Public Road System in said county/city. Local government
further swears and certifies that it complied with federal and/or state environmental protection laws and at the completion of
the project(s), it met the match requirements as stated in the Transportation Investment ACT (TIA).

Further, the local government shall be responsible for any claim, damage, loss or expense that is attributable to negligent acts,
errors, or omissions related to the designs, drawings, specifications, work and other services furnished by or on behalf
of the local government pursuant to this Application (“Loss™). To the extent provided by law, the local government further
agrees to hold harmless and indemnify the DEPARTMENT and the State of Georgia from all suits or claims that may arise
from said Loss.
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GEORGIA DEPARTMENT OF TRANSPORTATION LOCAL
MAINTENANCE & IMPROVEMENT GRANT (LMIG)
APPLICATION FOR FISCAL YEAR 20 2%

LOCAL GOVERNMENT AFFIDAVIT AND CERTIFICATION

[f the local government fails to comply with these General Guidelines and Rules, or fails to comply with its Application and
Certification, or fails to cooperate with the auditor(s) or fails to maintain and retain sufficient records, the DEPARTMENT
may, at its discretion, prohibit the local government from participating in the LMIG program in the future and may pursue any
available legal remedy to obtain reimbursement of the LMIG funds. Furthermore, if in the estimation of the DEPARTMENT,
a roadway or bridge shows evidence of failure(s) due to poor workmanship, the use of substandard materials, or the
failure to follow the required design and construction guidelines as set forth herein, the Department may pursue any available
legal remedy to obtain reimbursement of the allocated LMIG funds or prohibit local government from participating in the
LMIG program until such time as corrections are made to address the deficiencies or reimbursement is made. All projects
identified on the Project list shall be constructed in accordance with the Department’s Standard Specifications of
Transportation Systems (Current Edition), Supplemental Specifications (Current Edition), and Special Provisions.

Local Government:

%\( Signature)

: .-._._&'MM_ (Print)

Mayor / Commission Chairperson

| ! UJ 2022 (Date)

LOCAL GOVER NT SEAL:

1023
E-Verify Number

Sworn to and subscribed before me,

This 1| dayof mnj 2022

In the presence of:

N?{ABY PUBLIC

Mmi%ﬁ%c

y Comnssion Expires: rnad ""] 2023
NOTARY SEAL:

RO
& ‘\ N S44,%,

“ \ "'.“l-...'v }’&”’
S\ 02
-: *'.'. f\. f—
& OTAR) %-3 z
- : - § - =
A xS
Zh s PGS
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Palmyra Road
Story Lane

Haley Drive
Pine Ridge Drive
Southill Drive

East Century Road
Cookville Road

Stocks Dairy Road
Woodstone Circle
Waterbury Court
Wayside Court
Winners Court

Groover Street
Gus Martin Road

District

Mathis
Mathis
Mathis Total

Muggridge
Muggridge
Muggridge
Muggridge Total

Singletary
Singletary
Singletary Total

Walls
Walls
Walls
Walls
Walls
Walls Total

Wheaton
Wheaton
Wheaton Total

Grand Total

Miles of Road

1.00
0.6723

1.40
0.5266
0.5713

2.00
1.0367

2.1000
0.6500
0.0400
0.1200
0.0650

0.10
1.6484

Amount to Resurface/Pave

110,000.00
110,000.00

110,000.00
110,000.00
110,000.00

110,000.00
110,000.00

110,000.00
110,000.00
110,000.00
110,000.00
110,000.00

110,000.00
110,000.00

i U AN AN N i W N AN i W in

i

Total Cost

110,000.00
73,953.00
183,953.00

154,000.00
57,926.00
62,843.00

274,769.00

220,000.00
114,037.00
334,037.00

231,000.00
71,500.00
4,400.00
13,200.00
7,150.00
327,250.00

11,000.00
181,324.00
192,324.00

1,312,333.00
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